


















































ADDENDUM NO. 3 

ARTICLE VI SECTION 1 

REGULAR WORK DAY, BREAKS, HOLIDAYS, OVERTIME 

SECTION 1. The regular working day shall consist of eight (8) consecutive hours' labor in the shop 
or on the job site between 6:00 AM and 6:00 PM with one-half hour lunch break. The Business Manager will 
be notified and a record kept of each employers starting time. Starting time, in the shop, may be changed twice 
per year (example: starting time may be 8:00 AM for winter months and 6:00 AM for summer months). 
Starting time on the job site may be different from shop starting time (but not on a day to day basis) if it has 
been directed by the owner, general or prime contractor, and/or agreed to by the Business Manager of Local 
270 and the Employer, and when such action is consistently of mutual benefit to the Employer and the 
employees. In this case, the entire schedule will be adjusted a like amount of time and all principals regarding 
straight and premium time pay for time worked as outlined in the agreement shall apply. 

Where conditions warrant, the regular work day may consist of ten (10) hours labor on the job and the 
regular work week of four (4) ten (10) hour days between Monday and Friday when mutually agreed between 
the Local Union Business Manager and Employer. When it has been agreed that a job warrants four 
( 4) ten (10) hour days, make up days or rolling tens (10) will not be allowed. All agreed upon jobs working 
four (4) tens (10) shall be documented electronic or otherwise. Prior to commencement of work.

SECTION 2. All Sheet Metal employees will be entitled to one (I) ten (10) minute break in the 
a.m. and one (1) (10) ten minute break in the p.m. and the Employer will continue to pay the employees during 
such breaks, as long as employee remains within work area during such breaks.

SECTION 3. The first six (6) hours of overtime worked each day, Monday through Friday, and for 
the first ten (10) hours on Saturday, shall be paid at the rate of one and one-half (1 ½) times the regular rate. 
All other overtime, after six (6) hours of overtime worked each day, Monday through Friday and ten (10) 
hours worked on Saturday, shall be paid at the rate of two (2) times the regular rate. All hours worked on 
Sundays and Holidays shall be paid at the rate of two (2) times the regularrate. 

For purposes of this Agreement, an example of a twenty-four (24) hour period is from 8:00 AM one 
day through 7:59 AM the following day. 

If an employee works overtime and takes off work by their own choice, before or after the ove1time 
work and during the same pay period, they do not receive overtime pay for the number of hours taken off 
during regular time, unless the time taken off is due to a doctor visit, immediate family bereavement and or 
medical leave, or jury duty, or prior notification of time off in writing to management (two (2) week 
notification). Other employees shall not be rotated or shifted from overtime jobs in order for employees that 
have missed regular work hours to get their eight (8) regular hours. 

Medical leave is defined as time taken off under a medical professional's supervision. 
a. Documentation will be required to verify valid excuse.
b. Documentation includes one of the following

1. Copy of prescription written by medical professional (Dated).
11. Discharge paperwork (Dated).
111. Return to work authorization, with date authorized to return.

c. Supervision may grant an exception to the written documentation to an employee that visibly
appears to be sick. This exception shall be for the remainder of a shift and the following day.
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