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STANDARD FORM OF UNION AGREEMENT 
SHEET METAL, ROOFING, VENTILATING AND AIR CONDITIONING 

CONTRACTING DIVISIONS OF THE CONSTRUCTION INDUSTRY 

Agreement entered imo =ep"'"'t=e.,_,_m.,_,b=ec:..r _ ______ _ 
1 \.1omh 

By, and between; e, Orleans Contacrors Association 

1st. 
tDn~ ) 

( 'ame ofComrncmr or ontr3 1or·s A.,socia1iont 

~0..,_17.:.._ _____ _ _ 

And. each business establi hmem indi idually. whether represented b) a contractor association or not. herein after 

Referred to as the Emplo er and Local Union o. , I~ of Sheet I Lal Wor ·ers' lmernariona I A - m:ia1ion. 

Hereinafter Referred to as the nion for ee Addendum # l 

ARTICLE I 

ECTIO I. This greement co ers the rates of pay and ond it ion of employment of all employee of the Employer 
engaged in but not limited to the : (a) manufacture fabrication. assembling, handling. erection. i1nallatio11, dismantling, 
conditioning. adjustmem, alteration. repairing and ervicing of all ferrous or nonferrou metal \,ork and all other materials 
used in lieu thereof and of all HVAC s stems, air veyor systems exhaust -ys1ems. and air-handling systems regardles of 
n terial used including the sening of all quipmem and all reinforcements in onnection therewith: (b) all lagging er 

ation and all duct lining: (c) testing and balan ing of all air-handl ing equipment and duct \\Ork: td) 1he preparaLion of 
a11 shop and field sketi:hes whether manually drawn or computer assisted u ed in fabrication and erect ion. includ ing tho e 
taken from original architectural and engineering drawings or sketches: (e) metal roofing: and ·t) all other work included 
in rhe jurisdictional c I aim · of Sheel Metal Workers' International Association. 

ARTICLE 11 

SECTIO I . No Employer shall subcontracl or assign an) of the work describ~d her~in u.,hich 1s to be perfom1ed at a 
jobsite to any contractor. subcontractor or other p1:r-on or pan1 who fails to agree in "riting to comply with the ondition 
of employment contained herein including. without limitmions. tho e relating 10 union securit) . rates of pay and working 
onditions, hiring and other matters covered hereby for the duracion or the project. 

SECTION 2. Subject to other applicable pro ision of this Af::.'Teement. the Employer agreL·s that when subcontracting 
for prefabrication of materials covered herein. such prefabrication shall be _ uhcontracted to fa bricators who pa_ · their 
employees engaged in such fabrication not less than the prevailing wage for comparabl sheet metal fabrication , as 
established under provisions of this Agreement. 

ARTICLE Ill 

SECTION I. The Employer agrees that none but journeymen. apprentice, pn.:apprentice and cla· ified sheet metal 
workers shall be emplo ed on any \\Ork described in. nicle I and further. for the purpose ol" provingjurisdiction. agree · 
to pro ide the Union with written evidence of assignment on ch Employer's lenerhead for ce1i.q in specified items of work 
to be performed a1 a jobsite prior to commencement of work at the site. List of such pecific item. , " hicb may be re ised 
from time to time, a agreed to by and between SMAC and S. I \VIA shall be provided to the Employer. 

ARTICLE IV 

SE TIO ' I. The Union agre s to furnish upon r~qu st b_' th Employer dul:' 9ual ified journeymen. apprentice. 
preapprentice. and classified sheet metal workers in ·uffi ienr numbers as ma~ be necessar: to proper!_ execute \ ork 
contracted for by the Employer in the manner and Lmder the conditions specified in chis. gr ement. 



,,,.--...., 
ARTICLE V 

SECTION I. The Employer agrees to require membersh ip in the Union. as a condition or continued employment of 
ill employees perfonning any of the work specified in Article I of this Agreement. within eight ( 8) days followi ng the 
oeginning of such employment or the effective date of this Agreement. \\'hichever is the later. provided the Employer has 
reasonable grounds for believing that membership is available to such employees on the same terms and conditions 
generally applicable to other members and that membership i5 not denied or terminated for rea ons other than the railure 
of the employee to tender the periodic dues and initiation fee uniformly required as a condition of acquiring or retaining 
membership. 

SECTlON 2. ff during the term ofthis Agreement the Labor-Management Relations Act of 1947 shall be amended by 
Congress in such manner as to reduce the time \\.·ithin which an employee may be required to acquire union memhersh ip. 
such reduced time limit shall become immediately effective instead of and without regard w the timt! limit specified in 
Section I of this A11icle. 

SECTION 3. The provisions of this Anicle shall be deemed IO be of no force and effect in an~ slate to the extent to 
which the making or enforcement of such provision is contrary to la" . ln any state "here the making and enforcement of 
such provision is lawfol only after compliance ,.vith certain conditions precedent. this Article shall be deemed to take 
effect as to involved employees immediately upon compliance with such condition~. 

SECTION 4: The Employer agrees to deduct Union dues. assessment or ser\'ice fees (excluding fines and initiation 
fees) from each week·s pay of those employees who have authorized such deductions in writing. irrespective of whether 
they are Union members. Not later than the twentieth da) of each month. the Emplo)er shall remit ro the designated 
financial officer of the Union the amount of deductions made for the prior month. together \\'llh a list of employees and 
their Social Securirv numbers for whom such deductions have been made. ,-... -

ARTICLE VI 

SECTION 1. The regu lar working day shall consist of _Eight U_) hours labor in the shop or on the job between 
eight (8) a.m. and five (5) p.m. unless modified in local negotiations and the regular \\Orki.ng ,,.eek shall consist of five (5) 
consecutive Eiuht LLl hour days labor in the shop or on the job. beginning with Monday and ending with Frida~ 
of each week. All full time or part time labor performed during such hours shall be recognized as regular working hours 
and paid for at the regular hourly rate. Except as otherwise prov ided pursuam to Section 4 of this Article, all work 
performed outside the regular working hours and perfo1111ed during the regular ,, ork weeh. shall be at _ One & half (l 
I /1 ) times the regular rate. Where conditions warrant. the regular work day may consist of ten I I 0) hours labor on the 
job and the regular work week of four (4) ten ( I 0) hour days between Monday and Frida) when mutual!) agreed between 
the Local Union and Employer. 

A make-up day may be scheduled for \\'Ork missed due to inclement weather. when mutual!) agreed between the 
Local Union and Employer. The make-up hours shall be pa id Ht the regular hourly rate of pa::, . 

Employees shall be at the shop or project site at schedu led sra11ing time each day and :...hall remain until quitting time. 

SECTION 2. New Year's Day. Mardi Gras Day. Independence Day. Labor Da::, . Thanksgiving Day. Christmas Day. 
dav after Thanksgiving, Good Fridav. or days locally observed as such. and Saturday and Sunday shall be recognized as 
holidays. All work pcrfonned on holidays shall be paid as follo,, s: Saturday at one & one half1 I 1/~ ). Sundav & Holidavs 
at double (2X times the regular rate. If a Holidav falls on Sundav. Mondav will be observed. If a Holidav falls on 
Saturdav. the preceding Fridav will be observed. 

- SECTION 3. It is agreed that all ,, ork perfom1ed (llttside of regular working hours during the regular ,1vork week and 
0 .. ,1olidays shall be pe1fonned only upon norificarion b) the l::mployer to the Union in advance of scheduling such work. 
Preference on overtime and ho Iida) "ork shall be given to emplo~ ees on rhe job on a rotation basis so as to equalize such 
work as nearly as possible. 



.-SJ;CTIO · 4. Shift work and the pay and conditions therefore shall be only as provided in wrinen addenda attached to 
h Jreement. Energy conservation- Retrofit work performed outside the regular work da) in occupied buildings shall 
Je pt:rformed under shift work conditions to be established by the local parries or by tht: National Joint Adjustment Board 
)11 the request of either party. if not locally provided. 

ARTICLE VI I 

SECTION I. When employed in a shop or on a job within the limits of _tsee Addendum --coverage area'')_ employees 
shall be governed by the regular working hours specified herein and shall provide for themselves necessary uansportation 
within dle said limits from home to shop or job at staning time and from shop or job to home at quining time. and tht: 
Employer shall provide, or pay. for all necessary additional transportation during working hours. 

SECTION 2. When employed outside or the limits specified in Section I of this Article. and within the jurisdiction of 
the Union. employees shall provide transpottation for themselves ,vhich will assure their arrival at the limits specified in 
Section I of this Article at regular starting time. and the Employer shall provide or pay for all additional rransponation for 
such jobs. including transportation from such job back to the limits specified in Section 1 of chis Article which will assure 
arrival at such limits at quitting time. As an alternative to the foregoing method. travel expense ma)' be paid by a zone or 
other method of payment. If this alternative method is used. it will be provided in a wrinen addendum attached hereto. If 
an Employer sends an employee to perform work outside of the territorial jurisdiction of the Un ited States of America or 
Canada, travel pay and/or subsistence arrangements shall be negotiated locally. 

The parties intend travel pay to fa irly compensate employees for travel, 1101 to place contractors at a competitive 
disadvantage due to geographic location or to create artificial barriers against out-of-area contractors. 

ARTICLE VIII 

- "ECTJON I. The minimum rate of wages for journeymen sheet metal workers covered by this Agreement when 
t .>yed in a shop or on a job within the jurisdiction of the Union to perform any work specified in Arricle I of this 
Agreement shall be$ _(see Addendum Art VIII)_ per hour. except hereinafter specified in Sec1io11 2 of this Anic le. 

SECTION 2. On all work specified in Article 1 of this Agreement. fabricated and/or assembled by journeymen. 
apprentices. preapprentices and/or classified sheet metal "orkers with in the jurisdiction of this Union, or elsewhere, for 
erection and/or installation within the j urisdiction of an~- other collective bargaining areas or local union affiliated with 
Sheet Metal Workers' International As~ociation. whose establ ished wage scale is higher than the wage scale specified in 
this Agreement. the higher wage sca le of the jobsite Union shall be paid to the emplo~ ees emplo}ed on such work in the 
home shop or sent to the jobsite. 

SECTION 3. The provisions of Section 2 of this Article, Section 2 of Article 11 and Section I of Article Ill shall not 
be applicable to the manufacture for sale to the trade or purchase of the fol lowing items: 

1. Ventilators 
,, Louvers 
3. Automatic and tire dampers 
4. Radiator and air conditioning unit enclosures 
5. Fabricated pipe and fittings for residential 

installations and light commercial work as 
defined in the locality 

6. Mi~ing (attenuation) bo>-.es 
7. Plastic skylight 
8. Air diffusers. grilles. registers 
9. Sound attenuators 
I 0. Chutes 
11 . Double-wall panel plenums 
12. Angle rings 

SECTION 4. The provisions or Section 2 of this Article shall not be applicable Lo AIR POLLUTIO CO TROL 
SYSTEMS fabricated for the purpose of removing air pollutants. excluding air conditioning. heating and ventilating 
systems. ln addition, the provisions of Section 2 of this Article will not he applicable to the manufacture of spiral pipe and 
Dulngs. except when such a provision is contained in the local union agreement or addendum to the SFUA. 

SECTION 5. Excepr as provided in Sections 2 and 6 of this Article. the Employer agrees that journeymen. 
preapprentice and classified sheet metal \\ orkers hired outside the territorial jurisdiction of this Agreement shall receive 



he wage scale nnd working condition!> of the local Agreement CO\'ering the te1Tilor~ in which such \\'Ork is perfonned or 
;v...-..... ·ised. 

SECTION 6. Wlien the Employer ha...; any work specified in Article i of this Agreement to be perfonned outside ol' the 
area covered by this Agreement and within the area covered by another Agreement \\ ith another local union affiliated 
with the Sheet Metal Workers' International Association. and qua lified sheet metal workers are avai lable in such area. the 
Employer may send no more than t\\O ( ~ ) sheet metal ,,orkers per job into such area to perform any work which the 
Employer deems necessary. both of whom shall be from rhe Employer' home juri;;diction. All additional sheet metal 
workers shall come from the c'lrea in which the work is to bt:: performed. Journeymen sheet metal workers covered b) this 
Agreement who are sent outside of the area covered b~ this Agreemem shall be paid at least the established minimum 
wage scale specified in Section I of this Anicle but in no case less than rhe established "age scale of the local Agreement 
covering, the territory in which such ,,ork is performed or supervised. plus all necessary transpo11ation, travel time. board 
and expenses while employed in that area. and the Employer shall be otherwise governed by the e!>1ablished working 
conditions of the local Agreement. If employees are senL imo an area where there is no local Agreement of the Sheet 
Metal Workers' lmernational Association covering the area then the minimum conditions of the home local union shall 
apply. 

SECTION 7. In applying the provisions of Sections 2. 5. and 6 of this Anicle VIII. the Lerm ""'age scale" shall include 
the value of all applicable hourly contractual benefits in addition to the hourly wage rate provided in said Section~. 

SECTION 8. Welfare benefit contribmions shall not be duplicated. 

When sheet metal workers are employed temporaril) outside the jurisdiction of' their home local union. the parties 
signatory to this Agreemem agree to a1Tange through the Health and Welfare Trust fund to transmit health and welfare 
contributions made on behalf of the employee to the Health and Welfare Trust Fund in the employee's home local union . 

.--..The parties to this Agreement agree to establish a system for continuing health and "' elfare coverage for employees 
\, .,ing temporarily outside the .1urisdiction of tl1e local collective bargaining agreement when health and welfare 
contributions are transmiued on their behalf by trust funds from other areas. 

When sheet metal workers are temporaril:,, employed outside the jurisdiction of their home local union. the parties 
signatof)• to this agreement shall arrange to transmit an) 40 I (k) contributions required to be made to a 40 I (k) plan where 
the work is performed to a 40 l(k) plan established for the employee's home local u111on. and/or ro the National 
Supplemental Savings fund. 

This obi igarion is conditioned upon a suitable reciprocity arrangement being agreed ro b) the trustees of such plans. 

SECTION 9. Wages at the established nnes specified herein shall be paid ~w-"'·e=e="-'-'"------- --- ----
in the shop or on the job at or before quitting time on -F~ri~d_a,_· ____ ______ of each week. and no more than 
two (2) days' pay ,viii be withheld. Alternative payroll procedures. i.e .. elecrronic andior automatic deposit may be 
negotiated locally. However. employees when discharged shall he paid in full. 

SECTION I 0. Journeymen. apprentice. preapprentice and classified sheet metal workers who repon for work by 
direction of the Employer. and are not placed to work. shall be entitled to two (:!) hours' pa~ at the established rate. This 
provision. however, shall not apply under conditions O\er which the Employer has no controi. 

SECTION 11 . Each Employer covered by this Agreement shall employ at least one ( I) journeyman sheet metal 
worker who is not a member of the firm on all work specified in Article I of 1hi" Agreement. However. it will be 
permissible for an owner-member to be the journeyman sheet metal worker. 

SECTION I 2(a). Contributions provided for in Section I 2(b) of this Article will bt! ust:d to promote programs of 
i.o.dustry education. train ing. negotiation and administration of collective bargaining agreements. research and promotion. 

l programs serving to expand the market for the services of the Sheet Metal lndustr). improve the technical and 
business skills of Employers, stabil ize and improve Emplo) er-Union relations. and promore. suppon and improve the 
employment opportunities for emplo~ees. ~o part of an~ such payments. ho\\ever. shall be used for any orhcr purpose 
except as expressly specified above. 

-l 



- ,_ The Employer shall pay the Sheet Metal and Air Conditioning Contractors' National lndu,try Fund of the United 
,ta. (!FUS) seven cents ($0.07) per hour for each hour worked on and after the effectiv~ date or this Ag_reement by each 
.mployee of the Employer covered by this Agreemen1. Payment ·hall be made on or before the 20th day of the succeeding 
nonth and shall be remitted to lFUS. -+20 I Lafayene Center Drive. Chanti lly, Virginia.2015 1 -1 209. or for the purpose of 
ransmittal, through New Orkans Contract Association 

t \:ami: 1._lt"IOl.!al rl!nuning nrg;minuitlll> 

{c). The !FUS shall submit to the Sheer Metal Workers' International Association nm less often than semi-annually 
written reports describing accurately and in reasonable detail the nature of activities in which it is engaged or which it 
suppons directly or indirectly with any of its funds. One time per year. the !FUS shall include in such wri tten repon a 
financial statement attested to by a cert ified public accountant containing its balance sheet and detailed statement of 
annual receipts and disbursements. Further specific detailed information in regard to !FLIS activities or its receipts and/or 
expenditures shall be furnished to the Sheet Metal Workers' Jnremational Association upon wrinen request. 

(d). Grievances concerning use of !FUS funds for purposes prohibited under Section l 2(a) or for violations of other 
subsections of this Section may be processed by the Sheet Metal Workers' Internacional Association directly to the 
National Joint Adjustment Board under the pro,, isions of Article X of this Agreement. In che event such proceeding results 
in a deadlock, either party may. upon ren ( l 0) days notice to the other pany. submit the issue to final and binding 
arbitration. The Arbitrator shall be selected by the Co-Chairmen of the National Joint Adjustment Board. The Arbitrator 
shall be authorized to impose any remedial order he deems appropriate for violation of this Section. including termination 
of the Employer's obligation lo contribute to the !FUS. The authorit} of the Arbitrator is expressly limited to n 
determination of a deadlocked issue under rhis Section. (Section 12. Article VIII). and no other. 

SECTION 13(a). Contributions provided for in Section 13(b) of thi· Article will be used 10 promote programs of 
industry education. training, negotiation and administration of collective bargaining agreements. research and promotion, 
s•~ programs serving to expand the marh.et for the services of the Sheet Metal Industry. improve the technical and 
L ,ess skills of Employers .. stabilize and improve Employer-U nion relations. and promote. suppon and improve the 
employment opportunities for employees. No pan of any such payments. ho\\'ever. shall be used for any other purpose 
except as expressly specified above. 

(b). The Employer shall pay 10 the ""N~eC..C."'---"O .... r~le=a=n=-s...,C'"'o .... n=tr'"""a=c.a..t ~A=s=so=c"-'i=at,.,.io=1 .... 1 _________________ _ 
I Name and address oflocal 111d11,tr) i'undt 

(the local industry fund). SEVEN cents ($0. 07 ) per hour for each hour worked on or after lhe effective date 
or this Agreemenl by each emplo)ee of the Employer covered by this Agreement. Payment ~hall be made monthly on or 
before the :!0th day of the succeeding month. 

(c). The local indusrry fund shall fu rnish to the Business Manager of the Union. nm les:, often than semi-annually, 
written reports describing in reasonable detail the nature of activities in which it is engaged or which it supports directl) 
or indirectly with any of its funds. One time per )ear. the local industry fund shall include in such ,vritten report. a 
statement attested to by a cenified public accountant and containing its balance sheet and detailed starement of receipts 
and disbursements. Funher specific detai led infonnation in regard to local indusn) fund activities or its receipts and/or 
disbursements shall be furnished 10 the Business Manager of the Union upon his written request. 

(d). Grievances concerning use of local industry fund monies to ,,·hich an Employer sha ll contribute for purposes 
prohibited under Section I 3(a) or for violations of other subsections of this Section shall be handled under the provisions 
of A11icle X of this Agreement. The ational Joint Adjustment Board shall be authorized to impose an) remedial order for 
violation of this Section, including termination of the Emplo~er's obligution to comributt: to the local industry fund. 

,,,--.. SECTION 14. The Union and Employer recognize that the contributions prcl\ ided in Secnons I 2(b) and I 3(b) of this 
. -· ,icle suppo1t activities that benefit the entire sheet metal industr) . It is essential that the Employer suppon these 
activities, even though it may be performing sheet metal \\ Ori... under the provisions of a si.:parate project agreement or 
maintenance agreement. 
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Therefore. hours worked for purposes of determining 1he comributions requ ired under Sections l}(b) and 13(b) of this 
, rt:-..... shall include all hours worked by each employee of the Employer under any project agreement or maintenance 
g, ,ent. unless specifically excluded by the terms of a written addendum that is ne~otia1ed b~ the Contractors· 
\ssociation and the Local Union that are panies to this Agreement. 

SECTION 15. Effective as of the date of this Agreement the Employers '"iii contribute to the International Training 
nsrirute for the Sheet Metal and Air Conditioning Industry (!Tl) twelve cents (S0.15) per hour for each hour worked by 

!aeh employee of the Emplo~er covered b)· this Agreement. Payment shall be made on or before the 20th da) of the 
~ucceeding month and shall be remitted as designated by the Trustees of the ITI . or for purposes of collection and 
transmittal through New Orleans Contract Association 

11'a111t oflc,;;al ll'lllhnllll:11 ollic~l 

Effective as of the date of 1hi!:. Agreement the Employers wil l contribute to the ~ational En~rg) Management Institute 
Committee ( EMIC). a jointly administered trust fond. and three cents (S0.03) per hour for each hour worked by each 
employee of the Employer covered by this Agreement. Paymem shall be made on or before the 20th day of the succeeding 
month and shall be remined as designated by the Trustees of the NEMlC. or for the purposes of collection and transmittal 
through (Not Applicable to New Orleans) _______ _____________ __ _ 

1 Name ,,r local 1ran~m,ual Mikel 

Effective as of the date of this Agreement the Empioyers will contribute to the Sheet Metal Occupational Health 
Institute Trust (Institute) two cenb ($0.02) per hour for each hour worked by each employee of the Employer covered by 
this Agreement until the Institute Trustees determine that t11e Trust is financially seif-sufficient. Pa) ment shall be made on 
or before the 20th day of the succeeding month and shall be remined as designated by the Trustees of the Institute. or for 
purposes of collection and transminal through 'ew Orleans Contract Association 

(Nam~ nl' lo~al 1ransmmal ornw , 

The parties agree 10 be bound by the separate Agreements and Declarations or Trusts e5tablishing the International 
-r'""' ing Institute for the Sheet Metal and Air Conditioning Industry. the National l:nergy Managemenr Institute 
C." . .imirtee. the Sheet Metal Occuparional Health Institute Trust. and the lndusrr~ Fund of the United States anc.l the 
separate agreements and declarations of trusts of all other local or national programs to which it has been agreed that 
.:ontributions will be made. In add ition. rhe parties agree to be bound by any amendments to said trust agreements as ma) 
be made from time to time and hereb~· designate as rheir representatives on the Board of 1 rustees such trustees as are 
named together with any succc:i:mrs who may be appointed pursuant to said agreements. 

The panies authorize the trustees or a ll national funds to cooperatively establish unifonn collection procedures to 
provide for efficient and effective operation or the various national trusts. 

SECTION 16. ln the event that the Employer becomes delinquent in making contributions to an) national or local 
Fund. the Union may withdraw all emplo)ees from rJ1e service of the Employer within 60 days· notice of such 
delinquency by the trustees. The withdrawal of such employees from the service of the Employer shall not constitute a 
violation of any provision of this Agreement. 

SECTION I ?(a). The Employer shall comp!~· \\ ith an) bonding provisions governing. lo(:al Funds that may be 
negotiated by the local parties and set forth as a \\>Titten Addendum ro this Agreement. The Employer shall likewise 
comply with bonding requirements established by the Trustees of the 1ational Funds. 

(bJ. When an Employer is perfom1ing any work specified in Anicle I of this Agreement ourside of the area covered by 
this Agreement, and within the area covered by another Agreement "vith a local union affiliated with the Sheet Metal 
Workers' International Association. the Employer shall comply with unifonnly applied bonding requirements of that loca1 
area that are reasonable and necessary to ensure the time I) payment of an) contribution !hat ma~ be required to local and 
national Funds. but in no event shall such bonds be in excess of three (3) months estimated contributions co local and 
national Funds. 
- (c). An Employer that has been del inquent in mal-ing contributions to any national or local fund shall. upon wrinen 

.fication of the trustees or loi.:al union. make the specified payment to such fund at week!~ inter\'als. Such obligation 
shall continue until the Employer has not been delinquent m making contributions for a period of_ 12_ consecutive 
months. 

ARTICLE IX 
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SECTION 1. Journeymen. apprentice. preapprencice and classified sheet metal \\Orkers Cl'VCred by this Agreement 
sha.l.l.provide for themselves all necessar) hand roots. The Union and the Employer shall establish a standardized wol list. 
\ 1 , shall be set forth as a written addendum attached hereto. 

SECTION 2. Journeymen. apprentice. preapprentice and classified sheet metal \vorkers cuvered b) this Agreement 
shall not he pem1itted or required as a condition of employmc:nt 10 furnish the use of nutomobilc or other conveyance to 
transport men, tools. equipment or materials from shop to job. from _1ob to job. or from job ll~ shop: facil ities for such 
transportation to be provided by the Employer. This provision shall not restrict the use ur an automobile or other 
conveyance to transport its owner and personal mols from home to shop or job at starting. timl: or from shop or _job to 
home at quitting time. 

ARTICLE X 

The Union and the Employer. v .. ·hether party 10 this Agreemem independently or as a member of a multi-employer 
bargaining uniL agree to utilize and be bound b) this Anicle. 

SECTION I. Grievances of the Employer or the Union. ansing out of interpretation or enforcement of this 
Agreement, shall be settled bet\veen the Employer directly in\ olved and the duly authorized representative of the Union. 
if possible. Both parties may participate in conferences through representatives of their choice. The local Emplo)ers' 
Association or the Local Union, on its own initiative. may submit grievances for determination by the Board as provided 
in this Section. The grievance procedure set forth in this Article applies only ro labor-management disputes 

To be valid. grievances must be raised within thirty (30) calendar days following the uc urrence giving rise ro the 
grievance, or. if the occurrence was not ascertainable. within thirty (30) calendar days of the lirst kno" ledge of the facts 
giving rise to the grievance. 

SECTION 2. Grievances not settled as provided in Section I of this Attic le may he appi::nled b) either part~ 10 the 
Local Joint Adjustment Board where the work was performed or in thejurisdicrion of the Empfo>er's home local and such 
i--- -d shall meet promptly on a date mutual I) agreeable ro the members of the Board. hut in no case more than fourteen 
1. 1 calendar days following the request for its services. unless the time is extended by murnal agreement of the parties or 
Local Joint Adjustment Board. The Board shall consist of representatives of the Union and of the local Emplo)ers' 
Association and both sides shall cast an equal number of votes at each meeting. Except in the case of a deadlocl-. a 
di::cision of a Local Joint Adjustment Board shall be final and binding. 

Notice of appeal to the Local Joint Adjustment Board shall be given within thirt} (30) days after termination of tl11! 
procedures prescribed in Section I of this Article. unless the timl:! is extended by a nn1tu.il agreement of the parties . 

SECTION 3. Grievanl:es not disposed of under the procedure prescribed in Section 2 0f this Article, because of a 
deadlock or failure of such Board to act, ma) be appealed joimly or b) either pa11:, to a Panel. consisting of one (I ) 
representative appointed by rhe Labor Co-Chainnan or the I ational Joint Adjustment Board and one (I) representative 
appointed by the Management Co-Chairman of the 1ational Joim Adjustment Board. Appeals shall be mailed to the 
National Joint Adjustment Board.* Notice of appeal to the Panel shall be givt!n \\"ithin thin~ (30) days after termination or 
the procedures prescribed in Section 2 of this Article. Such Panel shall meet promptly bur in 110 event more than fourteen 
( 14) calendar days following receipt of such appeal. unless such time is extended by mutual al,.rrecment of the Panel 
members. Except in case of deadlock. the decision of the Panel shall be tinal and binding. 

In establishing the grievance procedure of the Standard Fonn of Union Agreement. it "as the intent of Sheet Metal 
Workers" International Association and the Sheet Metal and Air Conditioning Contractor::.· National Association. Inc. to 
establish a method for resolving grievances permitting appeals for our-of-area Employers from the h'Tievance arbitration 
procedures established for the territory in which \,·ork is performed. An Emplo}-cr who was nor a patty to the Labor 
Agreement of the area in which the work in dispute is performed may appeal the decision of the Local Joint Adjustment 
Board from that area. including a unanimous decision. as \\"ell as a decision of any alternative arbitration tribunal 
established for that area, and request a Panel hearing as set fonh in Section 3 of this '\111cle. providing such appeal is 
~oved by the Co-Chairmen of the 1ational Joint Adjustment Board. Such a right of appeal shall exist despite any 

.rary provision in the agreement covering the area in whi.:h th~ work is performed. 

For the purposes of this Section. an Emplo)er who is pat1) to the Labor Agreement ofthc area 111 which the work in 
dispute is performed. but has no permanem shop within the area served b~ the Local Joint Adjustment Board that rendered 
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he unanimous decision. ma_ also be entitled to appeal a dcadloc ·ed or unanimous Loca l Joint Adjustment Board 
jf - 111 . and request a Panel hearing. 

ECTIO 4. Grievance· not senled a:; provided in Section ~ of Lhi · Article may be appt:akd joint\ ' orb, either party 
to the ational Joint Adjustment Board . ubmi ~ions hall b made and deci ion- rendered untler su h procedures as ma · 
be prescribed by such Board. Appeals to the . ational Jomt Adjustment Board hall he :;ubmined within thiny (30) day5 
after termination of th proc dures des ribed in Section 3 of thi· Article. The Procedural Rules of the ational Joim 
Adjustment Board are incorporated in thi Agreement a though set out in their entirety . (Cop1e of the procedure· may be 
obtained from the ational Joint Adjustmem Board.*) 

SECTIO 5. A Lo al Joint Adjusrmenc Board, Panel and the ational Joint Adjustment l::3oard are empowered to 
render such deci . ion and grant such reli r to either pan as they deem neces ar~ and proper. including awards of 
damages or other compensation. 

SECTIO 6. In the event of non-compliance within th irty (30) calendar days following 1hc mailing of a decision of a 
Local Joint Adjustmem Board. Panel or 1he 1ational Joint Adju ·tment Board, a local pan. · may enforce the award by an. 
means including proceedings in a coun of ompetem jurisd iction in accord with applicable state and federal la\\" . If the 
parry seeking to enforce the award prevails in litigation. such part shall be entitled to its costs and attorney' fees in 
addition to such other relief as is directed by the courts. Any parry that unsu cessfully chalknges the \'alidity of an award 
in a legal proceeding shall also be liable for rhe coses and attorneys· fee of the oppo·ing parties in th I gal proceedings . 

* All corres pondence to the 1atiooal Joint Adjustment Board shall be sent to the following address: 
ational .Joint Adjustment Board, P.O. Box 220956 Chaotill., VA 20153-09"6 

or 4201 Lafavette Center Drive, Chantillv, VA 20151-1209. 

SECTIO ' 7. Failure to exercise the right of appeal at any st p thereof within the time limit provided therefore shall 
any right of appeal applicable to the fac1 and remedies of the grievance involved. ht:rt: hall be no ce -ation of 

work by mike or lockout during th p ndenc} of the procedures pro ided for in chi . nicle. h cept in case of d ad lock. 
the decision of the ational Joint Adjustment Board shall be final and binding. 

SECTIO 8. In addition to the settlement of grievances arising out of interpretation or enforcement of this 
greement as set forth in the preceding sections of this. nicle. an_ controvers) or dispute ari ing out of the fai lu re of the 

panie to negotiate a renewal of this Agreement shall be en led as hereinafter provided: 

(a) . Should the negotiations for a renewal of this Agreemem or ne~ otiarions regarding a wage/fringe reopener become 
deadlocked in the opinion of the Union repre entative(sl or of the Employer('s ) repre ·entat i\'e(· ). or both. notice to that 
effect shall be gi en to the L ational Joinr Adjustment Board. 

If the Co-Chairmen of the 1ational Joint Adju·t1nent Board believe th e dispute might be adjusted , ithout going to 

final hearing before the 1ational Joint Adjustment Board, each will then designate a Panel repre ·entative who shall 
proceed to the locale where the dispute exists a · soon as on eniem. attempt to ·on il iate th · differences between the 
parties and bring about a mutually acceptable agreement. If ·uch Panel repre entatives or either of them conclude that they 
cannot resol e the dispute, the parties thereto and the Co-Chairmen of the National Joint Adju·tment Board ·ball be 
promptly so notified without recommendation from tbe Panel representatives. Should the C'o-Chainnen of the ational 
Joint Adjustment Board fail or decline to appoint a Panel member or should notice of failure of the Panel represenrati e::. 
to resolve the dispute be given. the parties ·hall promptly be notified o that either parry ma~ submit the dispute to the 
1 ational Joint Adjustment Board . 

In addition to the mediation procedure set fo1th above or a an alternate thereto. the C0-Cha im1en of the National 
Joint Adju ·tment Board may each designate a member to ·erve a a ubcommittee and hear the di pure in the local area . 
Such ubcommittees ·hall function as arbitrator· and are amhorized to re olve all or part or the issues . They are nor, 

, ever. authorized to deadlock and the maller shall be heard by the 1 ational Joint Adju 1111ent Board in the e ent a 
.,bcommittee i unable to direct an entire re. olut ion of the di ·pute. 

The dispute shall be submined to the I ational Joint Adjustment Board pursua111 co the rul as established and 
modified from ti me to rime b_ the Nationa l Joint Adju ·unen1 Board. The unanimous decision of said Board hall be final 
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,rnd binding upon the panies. reduced to writing. signed and mai led to the panies as soon ns p0ssibie after the decision has 
bt>",,...... reached. There shall be no cessation of worl- by strike or lockout unles~ and until . aid Board fails to reach a 
tn, . .,11ous decision and the parties have received ,Hinen notification of its failure. 

(b). Any application to the National Joint Adjustment Board shall be upon forms prepared for that purpose subjec1 to 
any changes which may be decided b) the Board rrom time to time. The representatives of tile parties who appcnr at the 
hearing will be given the opportunity 10 present oral argument and lo answer any questions raised by members of the 
Board. Any briefs filed by either pat1) including copies of peninem e:-..hibits shall also be e:-..changed between the parties 
and filed with the ?\ational Joint Adjustment Board at least twenty-four (24) hours in advance of the hearing. 

tc). The National Joint Adjustment Board shall have the right to establ ish time limits" hicl, must be met with respect 
to each and every step or procedure contained in this Section. In addition. the Co-Chairmen of the ·ational Joint 
Adjustment Board shall have the right t0 designate time limits which" ill be applicable to an~ particular case and any step 
therein which may be communicated to the parries by mail. facs imile or telephone notificarion. 

(d). Un less a different date is agreed upon mutual!) bet\\'een the parties or is directed by the unanimous decision of 
che National Joint Adjustment Board. all effective dates in the new agreement shall be retroact1H~ ro the date immediately 
following the expiration date of the expiring agreement. 

SECTION 9. Employers not contributing to the lndustr) Fund of the United States (IFUS) will be assessed a tee to be 
determined periodically by the Administrator of the arional Joint Adjustment Board. Procttd:S will be used to reimburse 
!FUS for costs of arbitration under the provisions of Article X. 

SECTIO I 0. In addition to the senlemem of disputes provided for in Sections I through 8 of this Article, either 
party may invoke the services of the National Joint Adjustment Board to resolve dispmes over the initial establishment of 
terms for specialty addenda. if the provisions of Anicle X have been adopted in their entirety. and without modification . 

.........._ 

Such a dispute may be! submined upon 1he request oi either party any time that local negotiations for such an 
agreement have been unsuccessful. Such a dispute shall be submitted to the National Jo int Adjustment Board pursuant to 
the rules as established and modified from time ro time b) said Board. The unanimous deci._ion of said Board shall be 
final and binding upon the parties. There shall be no strike or lockout over such a dispute. 

SECTION 11. In administering and conducting dispute reso lution activities under the arbitration procedures of the 
Standard Form or Union Agreement. the: National Joinc Adju;;tme111 Board. the Sheet Metal Workers· International 
Association. the Sheer Metal and Air Conditioning Contractors· ~ational Association. Inc .. and their representatives. are 
functioning as arbitrators and not as the representative of any entiry chat is party to such dispute. Therefore. they shall 
enjoy all of the rights, privilege~. and immunities afforded to arbitrators under applicable la\\ . 

ARTICLE XI 

SECTION I. All duly qualified apprentices shall be under the supervision and control of a Joint Apprenticeship and 
Training Committee composed of an equal number of trus1ees. half of whom shall be selected by the Employer. and half 
by the Union. There shall he a minimum of 4 trustees. Said Joint Apprenticeship and Training Committee shall form ulate 
and make operative such rules and regulations as they may deem necessary and which do not conflict wid1 the specific 
tem1s of this Agreement. to govern eligibility, registration. education. transfer. wages. hour . working conditions of duly 
qualified apprentices and the operation of an adequate apprentice system to meet the needs and requirement<; of the trade. 
Said rules and regulations ,\hen formulated and adopted by the parties hereto shall be recognized as part of this 
Agreemem. 

SECTIOI\ ~- The Joint Apprenticeship and Training. Commillee designated herein shall se,,,e for the life of 1his 
Agreement. except that vacancies in said Joint Appre111iceship and Training Commine..: caused b: resignation or 
otherwise. may be fi I led by t::ither part) hereto. and it is hereb) muwally agreed b~ both purties hereto. chat they \\ ill 
,......_vidually and collective!)- cooperate tO the extent that duly qualified apprentices he given every opportunity lO secure 
!--·--'per technicai and practical cducarion experience in the lrnde. under the supervision l1f the Joim Apprenticeship and 
Training Comminee. 



(a). The parties will review the needs for specialized and skill-upgrade lraining and 1.:ooperate to establish necessary 
.x .--..ms wh ich will then be supervised b) the Joim Apprenticeship Training. Committee. 

SECTION 3. It is the understanding of the parties to this Agreement that the funds conrrihuted b) signatory 
Employers to the lmemational Training lnstiluLe and an) Local Joint Apprenticeship and Training Fund (Local JATC) 
will not be used to train apprentices or journeymen who will be employed by employers in th~ Shc:et Metal Industry not 
signatory to a collective bargaining agreement providing for contributions to the lnternaLional Training Institute and a 
Local JATC. Therefore. the trustees or the International Training Institute and Local JATC' shall adopt and implement a 
Scholarship Loan Agreement Program which will require appremices and journeymen emplo:,. ed by signatory Employers 
to repay the cost or training either by er\'ice following training within the union sector or the industl} or by actual 
repayment of tile cost of training if the individual goes to work for a non-signaror:,. Employer in the Sheet Metal Lndustry. 
The cosl of training shall include the reasonable value of ail International Training Institute and Local JATC materials, 
facilities and personnel utilized in training. If a Local JATC does not implemem the Scholarship Loan Agreement. the 
Local JA TC shall be prohibited from utilizing International Training Institute materials and programs. 

SECTION 4. It is hereby agreed that the Employer shal l apply lO the Joim Appremiceshlp and Training Comminc:e 
and the Joint Apprentic~ship and Training Committee shall grant apprentices on the basis of one (I ) apprentice for each 
three (3) journeymen regularly employed throughout the year. Provided. hO\vever. an Employer will not be entitled to a 
new apprentice if the Employer has an apprentice on layoff for lack of work. 

SECTION 5. Each apprentice 5hall serve an apprenticeship of up to tive (5) >ears and ~uch apprentices shall not be in 
charge of work on any job and shall work under the supen ision of a journeyman unril apprenticeship tenns have been 
completed and they have qualified as journeymen. 

SECTION 6. A graduated wage scale similar to that . ho\\·n below. based on the journe~ man wage rare. shall be 
established for apprentices. The scale may var)' based on local marker conditions and recrui ting requirements. -

See attached new Apprentice Schedule. 

This ·ection shall not have the effect of reducing the \,·age progression schedule o i" :-111y apprentice who was 
indentured prior to the effective date of rh is Agreement. 

SECTLON 7. The parties wi ll establish on a local basis the SMWIA Youth-to-Youth program (the program ) and the 
procedures to enable al I apprentices to participate in the program. The acti\'ities of the program that deal with organizing 
and other traditional union activities shall be funded by the Local Union through a checkoff in compliance with the 
provisions of Section 302(c ) l1fthe Labor-Management Relations Act of 1947. Activities that ma) be funded by Employer 
contributions shall be so funded if. and to the extent. the parties shall agree locally to sponsor and implement the same. 

SECTION 8. The patties agree that concentrated apprenticeship training is preferable to night-schooling and urge the 
Joint Apprenticeship and Training Committee to implement concentrated training during the 1erm of this Agreement. 

Tiu: parties recognize that previous experience in the industry can be considered "hen evaluating. and placing sheet 
metal workers into the apprenticeship program and the JA TC shall \\'Ork cooperative!) " ith the parties in establishing 
standards for placing. emplo) ees into the program. The parties shall also address the need to provide continuity in health 
care for those workers entering the program with prior experience in the industry. 

SECTION 9. The parties agree that career-long skill upgrade training is necessar)' for an effective workforce and 
agree to undertake those measures available ro them ro encourage continuing training for sheet mt!tal journeymen. 

ARTICLE XII 

SECTIO I. It is hereby agreed that the Employer ma~ appl~ to the Joint Appremiceship anu Training Comminee 
and the Joint Apprenticeship and Training Comminee shall grant preapprentices on the basis of one ( I) preapprentice for 
each three (3) apprentices employed b~ the Emplo) er. Pro,·ided. ho\, ever. that an Employer" ho employs one (I) or more 
apprenrices and at least three ( 3) shee::t metal jotirne) men shal l be entitled to at least one ( I) prcapprentice. Any apprentice 



of the Employer on layoff at the effeclive dale of thi:, Agr~emenl must be rehired before said Employer is entitled to any 
pr .. ""oprentice. Thereafter. the same conditions and ratios shall apply. 

In lhe event tht: Employer is entitled lo emplo) a preapprcntice and the Union fa ils to tompl~ with the Employer' 
written request to furnish a preappremice \\•ithin fo11y-eight l48) hours. tl1e Employer ma) hire such employees and refer 
them to the Joint Apprenticeship and Training Comminee for enrollmem. 

Preappremices shall be enrolled as applicants for future opening;; in the apprt:!mict:~hip program. The Joint 
Apprenticeship and Training Commi11ee shall evaluate the qualifications of preapprentices for such openings during the 
fi rst year of employment. No preapprentice shall be retained beyond one (I) year unless the preapprentice has been fou nd 
to be qualified as an applicant. 

The wage scale for preapprentices shall be a minimum of thirty percent (30%) of the wage rate for journeymen sheet 
metal workers. Health and welfare coverage shall be arranged on behal fof the preapprentices b~ the panies. 

Pension contributions will be paid on all hours worked beginn ing "'ith the first pa)TOII period after 90 da) s in the 
amount of five percent (5%) of the journe) man pension fund contribution. to the next ,, hole cent. or a minimum of twelve 
cents ($0.12) per hour. whichever is greater, for each hour worked on or after the effective date of this agreernem. The 
parties shall make all necessary an-angemenrs so that an~ preappremice being reclassified shall experience no break in 
benefits coverage. 

ARTICLE XIII 

SECTION I. Classified workers may be employed in rhe following ratio: 

- \ . one ( l) classified worker for every l2) Journeyman: 

Classi fied workers may perform any \\'Ork covered b~ Anicle I of which the) are capable and \\ ill work under the 
general direction of a journeyman. The wage rate for classified workers will be not less than forty percent (40%) of the 
journeyman wage rate. They shall be covered b) the local health and ,,t::lfare plan. Pension contributions shall be the same 
percentage as their wage rate. 

In the event the Employer is entitled co emplo) a classitied worker and the U nion fails to c:ompl,!, "irh th<! £rnplo~ er's 

wrirten request to furnish a classified worker within forty-eight (48) hours. the Emplo~~r ma) directly hire such 
employees. and refer them ro the Union. 

ARTICLE XIV 

SECTIO. 1 l. SwlACNA and the S\IIWIA arc comm ined 10 promoting productive and cooperative labor-management 
relations. In furtherance of this goal. the local EmplO)ers· association and local Union agree ro establish a labor
management committee \vhich shall meet on a regular basis. but not less often than quarterly. to discuss industry issues of 
mutual concern. Such committees ,, ill strive to improve communications. understand and respond to industry direction 
and trends. and resolve common issues col laborativcl). 

ARTICLE XV 

SECTION l. In applying the terms of this Agreement. and in fllltil ling their oblignti\.lns thereunder. neither the 
Employer nor the Un ion will discriminate in an) manner prohibited by la,, . 

ARTICLE XVI 

SECTION i. This Agreement and Addendum Numbers _I _________ through ~t..i~----- - - -
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SECTION I. This Agreement and Addendum Numbers through 1-1 -
at. .1e d hereto shall become effective on the I 5t da'.) of Se12tember ... 017 

t l\h,111h1 1Yean 

and remain in full force and effect umil the 31 da) of A LI crust -io1 9 
1. Mu111h1 (Year) 

and shall continue in force from year to ~ear thereafter unless written notice of reopening is given nm less than ninety (90) 
days prior to the expiration dme. In the event such notice of reopening is served. this Agreement shall continue in force 
and effect unti l conferences relating thereto have been terminated by either party by written notice. provided. however, 
that. if this Agret::ment contains Article X. Section 8. it shall continue in full force and effect until modified by order of the 
'-lational Joint Adjustment Board or until the procedure!> under Article X. Section 8 have been othern ise completed. 

SECTION 2. If. pursuant to federal or state la,,. any provision of this A~reement shall be found by a coun of 
competent jurisdiction to be void or unenforceable. al I of the other provisions of thi s Agreemc:nt shall remain in full force 
and effect. The parties agree tu meet and negotiate a substitute provision. If negotiations are unsuccessful. the issue ma) 
be submitted for resolution b,v either part} pursuant 10 A11icle X. Section 8 of this Agreement. 

SECTIO 3 .. otwithstanding an) other provision of this Article. or any other Artick ol" this Agreement, "henever 
an amendment to the Standard fonn of Union Agreement shall be adopted by the sponsoring national associations. any 
pa11y to this Agreement, upon the service of notice to all orher panies hereto. shall have this Agreement reopened thirty 
(30) days thereafter, for the sole and onl) purpose of anempring to negotiate such amendment or amendments into this 
Agreement for the duration of the term hereof. There shall be no strike or lockout over this issue. 

SECTJON 4. Each Employer hereb) waives an) right it may have: to repudiate this Agret:ment during the term of this 
Agreement. or during the term of any extension. modification or amendment to this Agreement. 

~ ECTION S. B) execution of this Agreement the Employer auth01izes ie,, Orleans Co111ractors 

To act as its collective bargaining representative for all maners relating to this Agreemenr. The parties agree that the 
Employer wi ll hereafter be a member of the multi-employer bargaining uni1 represented b~ :.aid Association unless this 
authorization is withdrawn by written notice to the Association and the Union at least one hundred and fifty (ISO) days 
prior ro the then cmTent expiration dare of th is Agreement. 
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n witness whereof, the parties hereto affix their si_g_natures and seal this _ ________________ _ 
)fl f, 2 S- 0LHh~ cJ...o l 7 

(Month) (Year) 

rn:IS STANDARD FORM OF UNIO AGREEME T HAS PROVIDED FOR THE lNCLUSIO OF 
>REAPPRENTICES AND A REDUCTIO OF THE WAGE SCHEDULE FOR EW APPRE TI E . THE PURPOSE 
JF THIS IS TO MAKE CO TRACTORS MORE COMPETITIVE WITH O - IO OMPETITIO . TO 
t\CHIEVE THAT OBJECTIVE EMPLOYER AGREE TO MINIMIZE MULTIPLE MARKUPS. 

The Standard Form of Union Agreement is a recommended contract form that is revised from time to time by the Sheet 
Metal Workers' International Association and the Sheet Metal and Air Conditioning Contractors' ational Association 
lnc. In establishing such a recommended contract form neither the Sheet Metal Workers' International Association, nor 
the Sheet Metal and Air Conditioning Contractors' ational Association Inc. has acted as the bargaining representative of 
any entity that may adopt all or part of the language of the Standard Form of Union Agreement. Furthermore, neither the 
Sheet Metal Workers ' International Association nor the Sheet Metal and Air Conditioning Contractors ' ational 
Ass ciation },3,c., shall be d~e1 ed t~e ~]arty to 

1
an1 such collective bargaining agreeme~t inclu~ing such language. 

II~ a (,.)f'tPJJ' , i e/jl 1/1/t'fn(_, !Jd c Local Union o .. _ _ _ L___,{'-Y-+--------
~ f. so~ Contractor) of Sheet Metal Workers' I~~al Association 

y---~-~~ <~-== .' ~ ~ By 
fOfficer or Representative) (Signature of Officer or Representative) 
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Standard Form Union Agreement 

DA TE: January 6. l 983 

Resoiution No. 78 

TO: Al l business managers in the Building Trades in the US and Canada 

RE: RESOLUTION NO 78 

Dear Si rs & Brothers: 

This is in reference to the action taken by the Delegates to the Thirty-Si.\.th Genera l 
Convention held in Ne\\, York City, which is o f the utmost impo11ance to ever> member 
of this I nternationai Association. 

I have reference to Resoiution No. 78 \Vhich can be found on page 81 of the Convention 
Proceedings on Friday morning, September 3. l 983. a copy of v,--hich is auached. The 
intent of this Resolution. which was passed unanimously b)· the Delegates. is to give to 
the Business Managers and Business Agents a Yehicle through which we can recapture 
for the membership work that has been lost w the ever growing non-union element. 

The Resolution urges all local unions Lo adopt various addendums. specialty agreements. 
such as industrial and residential and light commercia l agreements. inciuding additional 
flexible conditions on particular jobs known as pin pointing. all of which have been 
designed by the International Association in cooperation with Local Unions 10 recapture 
our work jurisdiction for the membership. 

The Resolution fu1ther authorizes Business Managers to expand on all of these 
addendums and agreements to the degree necessary 10 meet the challenge which is 
increasingl y eroding work opportunities for the membership. 

Union consrruc1ion is in a crisis condition. One-ha If (>fall construction is going non
union. Almost one out of every five construction members in our Union is out-of-,.,vork, 
and in many areas. it is much worse. 

[ want every elected representative and every member io understand that I wiil t! nforce 
Resolution 78 in its lerter, and in its spirit. Anyone who tries to playa "pir hand" or 
conduct "business as usual" in this crisis is going under. Our convention mandate is 
clear. Go out and get the work for union comracrors. 

Fraternally yours. 

Edward J. Carlough 
General President 

Cc: international Office Sraff 



ADOF.NOUM TO STANDARD FORtvl AGREEfVIE~T 

A.RE/, COVERAGE 

THIS AGREEMENl COVERS THE FOLLOWfNG PARISHES OF LOUISIAi A. 
Jefferson. LaFoun.:he. Orleans, Plaquemmes. St. Bernard. St. Charles, St. James. St. John the 
Baptist. St. Tam man~. Tcm!bone. and \\ ashington Parishes. Hancock. Harrison, Pearl River. 
Stone Counties. :vi ississippi. 

ARTICLE VI 

SECTION J . Sheet metal workers. foremen. apprentices. pre-apprentices. and clas~i lied 
workers on un_cheduled overtime. fo r four (-ll or more hours after the end of the regular 
shin. shall be i'urnished a lunch b) the Employer. Such ,vorkers shall be furnished an 
additional lunch every four (4) hours thereafter if required to remain a1 \\'Ork. The value 
of such lunches shall nm exceed sb: (S6.00) dollars rmd must be eaten on the employees 
own time. ff a worker has remained long enough to receive a lunch and is about w knock 
off. he may be paid six (£6.00) dollars in lieu l,f th< lunch. along \1.irh his regu lar pa~ . 
No lunches shall be f umished on scheduled overtime 

SECTION 4. Second and third shifts may be established on jobs lasting more than ti,c 
(5) days. Wage rare for the second ;:;hi fl shal l be one hundred twel\ c anJ one hal l' ocrccnt 
( 112.5) of the regular wage. Wage rat!:! for the third shift will be one hundred I went> -
five percent ( 125 I of the regular wage. 

Overnme on shift \\Ork \\ ill start ar the end of an eigh1-hour shift. For work 
performed on Saturda) s. Sun<la> s. and holidays. the second shift on Friday\\ ill be paiJ at 
strnight t ime. overtime will be at time and one half. The second and third shift:; nn 
Saturday will b~ paid a l timL'. and nm: hair: and the ,ecnnd a11d third shirts 011 Sumla~~ 

and holidays will be paid al the double time race. 

1l is agretd that the working hours for field personnel for Archirccrural. Roofing. and 
Siding comracl ,1.01-k on!) wili be eight (8) hours per aay. Monday through Frida> .\\ ith 
optional make-up dii~ on Saturda~ at the straight lime rate. nm to e:-..ceed eight (8) hours. 

SECTION 5. A minimum often ( I 0) minutes pick-up. clean-up time s;IJall be allo,\t:d 
in the shop and 111 the field before quitting time. 



ADDENDUMTO TANDARDFORMAGREEME T 
PAGE NI E 

ARTICLE XIV 

SECTION 6. If local Union o. 214 grants any more (different) conditions to any other 
he jurisdictional area of the contract all Employers will have the right to adopt the same 
as an amendment to this Agreement effective at once. 

An exception to the foregoing will be residential addenda to this contract and specific 
project agreements, including those wherein all crafts involved have agreed to work four 
(4) ten (10) hour days at straight time. When such an agreement is made, it shall include 
all signatory parties to this Agreement who participate in that partfoular project. 

Exceptions to this section ma be allowed providing the e exceptions are agreed 
upon by the Contractor's Association and the Sheet Metal Workers' Local Union 214 
prior to implementing same. 

For all shops working four (4) ten (10) hour days Monday through Thursday, a 
make-up day for the contractor will be allowed on Friday at the straight time rate, not to 
exceed ten (10) hours for employees that have missed work during that work week. All 
hours worked over ten (I 0) hours a day, or forty ( 40) hours a week will be paid at the 
overtime rate. 

Contract will expire August 31 , 2019 

In witness thereof, the parties affix their signature and seal on this I sl day of September 
2017 

Employer 
New Orleans Contractor's Association Sheet Metal Workers Local 214 



ADDENDUM TO STAJ'\DARD ~OR AGREEMENT 
PAGE T\VO 

ARTICLE VII 
SECTION 3. On jobs located outside the jurisdiction of this Agreement the Employer 
agrees to pay fifty ($50) dollars per day subsist~ncc. se\ en (7) days per week. r,rnvided 
1he job last mon: than (5) days. Should the job lns1 ti\(~ ( 5) dnys consecutive .,, orking 
days or less. subsistence will be paid for each \\orked c.\Cep1 th¢ last da~. 

On jobs\\ irh in che srace of Louisiana"' here part or all of the foregoing 
paragraph may be modified. agreement must he reached with Loca l Union 1\o. :! 1-l- prior 
to staning any work. Employer agrees 10 pa~ tra\•el time at one half ( 1/2) the double time 
rate from the shop to the jobsite when the job commences and from rhe jobs it-: to the 

shop when the job is completed. At the option of che t!m ploye-:. lh,ing facilities ma) be 
accepted in lieu of subsistence. 

ARTICLE Vil! 

SECTION I. 
Insurance: 0.75 increase ifn.:cdcd to be paid bv the contractor 

November 1. 2017 
September 1. 2018 

Wage Rate Ra ise Ne\V Rate 
26.60 .➔s :?.7.05 
'.?.7.05 .35 '.?.7.40 

All increases v. ill be paid on the first full pa~ period afi.er effective date. bur will be paid 
retroactive to the effective date. 

SECTION 9. When employees are discharged other than norma l busines!> hl1urs. they 
wi ll be paid no later than the ne:--c business da). Checks will be mailed on thi:.- Ja~ if 
Requcs1ed by the employee. in the event employees :ire not paid in accordance with the 
foregoing. two (2) hours waiting time will be paid for each day the employee is required 
to ,..,:nit. 

The employer shall furnish then employee with pa~ment of ,\ages on a separate or 
detachable stub sho" ing the total earning. including total regular hours and total ovc1time 
hours worked. the amount of each deduction. the purpose thereof'. and the neL earning. 

SECTlON 10. The selection. appointment and designation of duties of General foreman 
and Foreman are sole I) the r-:sponsibili~ of the Employer. in keeping" ith chi:> 
Agreement. subject rn the folio" ing: 



ADDE OUM TO Sl A:--JOARD FORM AGREEMH<T 
PAGE THREE 

The first journe) man hired by an Employer 011 maintenance and/or erection or shop work 
shal l be Foreman and shall receive Foreman's wages. This applies where Emplo)ers hire 
two (2) or more _journeymen. Foremen shall recei\'e one dollar (S 1.00) per hour premium 
pay above journey wages. 

A. Sheet Metal Fon:men and ~uperintendents shall be rhe only employees to gi\'e 
orders or directions co joume) men coved b~ this agreement. 

8. The ratio for foremen shal l be one ( l ) foreman for five (5) journeymen. •\ ere\\ of 
six (6) men shall consist of tive ( 5 ) journe)1nen and one I I) foreman. 

C. When o,·er ten ( I 0) men are employed. there c;hall be maintained a ratio of one ( 1) 
loreman fo r each 11ve (5) joume) men. 

D Any erection j ob employing twel\·c ( 12) men or more shall be required to 

maintain a General Foreman. The ration f<,r General Foreman shall be a General 
Foreman for each meh·e ( 12) men employed by the Contractor. Gener::il 
Foreman shall receive one dollar & twent) -live cents(£ 1.25) per t1our pn.:mium 
wages above journeyman's wages. 

E. It is agreed that the ratio or ,vorkers "ill be one (I) apprentil:e for ever) ( I l 
journeyman employed. 

F. Any erection _job emplo) ing t,,ent: (:!OJ journeymen or more shall be required to 
Maintain a Superintendent at the rate of one dollar fi ft~ -cents lS I .50) per hour 
premium pa~. 

G. Worked preformt::d in the vicinity of high explosives or dang~rous acids or 
Chem icals shall be classified as hazardous. n perfonning the latter. employee!, for 
Damages Lo personal clothing. shoes. and tools. and the employee shall receive 
cwenry-five ($.25) cents per hour premium pa). 

H. 1'0 ernpio~ ee shall be discharged for refusing to \\.Ork from fault.)- ladc.kr'i. 
scaffolding or rigging. The ste\\·ard and the foreman shall be responsible for 
determin ing. whether the equipment in question is fau lt) . 

SECTION 15. Emplo~-er shall deposit\\ ith the trustees and/or the adminisrrawrs or tht: 
Sheet Metal Workers National Health Fund, established only for employees \\Orking 
under the terms of this Agreement. sums equal to FOUR-Dollars& twenty-four cents 
(S4.24) per hour \\'ork~d by such emplo) ee~. Sums thus deposited shall be used for the 
purpose and under the tem1s and condit ions set out in the Ai:,rreement and Deeb.ration of 
Trust drawn up Jnd agreed upon b) represematives or both parties to this instrnmcm on 
January l. 1960. Ir is underStood and agreed that the referrl!d ro Agreemem and Dec laration 
of Trust shall become a pan of this Agreemem as though written herein. Welfare benefit 
contributions shall not be duplicated. 
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SECTION 16. The Parties to this Agreement have adop1ed the Sheet Metal Workers· National 
Pension Fund's (NPF) First Alternative Option of the Funding Improvement Plan (FIP) as in 
effect when the Collective Bargaining Agreemenl is emered into and as the selected Option is 
amended from time to time. The Employer will contribute to the NPF at the hourly rates that 
are set forth in this Agreement under Addendum page ten and in accordance wi th the Fl P First 
Alternative Option and the NPF"s Trust Document (copies of these documents have been made 
available to the parties and are available at www.smwnpf.org). The First Alternative Option 
and the NPF Trust Document, as amended. are incorporated into this Agreement. 

SECTION 17. The Emplo)t:r wi ll contribute to the ll\ TERJ\ATIONAL TRAfNI iG 
FUND for the SHEET METAL and A IR CO~DITIONI G l~DUSTRY FIFTEE. 
cents ($.15) per hour for each hour \\Urked 011 and after the effective date of this 
Agreement by all emplo~ ees of the Emplo~er co,ercd by this ,.\,greement. This Section 
shall not apply lO pre-apprentices. Payments shall be made on or before the I 01h of the 
suc~eeding month and shal l be remitted to SI JEET METAL WORKERS NA TlONAL 
BENEFfTS FUKOS at P.O. Bo:,;. 7932 I. Baltimore. MD 21279-0321. 

The parties agree to be bound b) the Agreement and Declaration of Trust establishing 
said Fund and amendmcnrs thereto. as may be made from time to time. and her.~b~ 
designate as their representmivcs appointed pursuant to said Agreement. 

SECT!Ol's. \ 8. Employee shall deposi t.,, ith the Trustees and/or Adminismnorc; or the 
Sheet Metal Workers Local Union# 214 ED CATION TRUST FU"I\D fo r training 
of apprentices and _journeymen. effective Sept. I\. 20 17. the sum or l\inet) -si:,. cents 
($.96) per hour vvorkc<l. 

Sums thus deposited shall be used for the purpose and under the terms and conditions set 
out in the Agreement and Dedaration of T rust dra\\•11 up and agreed upon b~ 
representatives of both panies to this instrument. It is understood and agreed that the 
referred to Agreement and Declaration or Trust is a part of this Agree111e111 a!> though 
written herein. 
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SECTION 19. Blank 

SECTION 20. Employer shall make monthly payments of an amount equal to Tl IRE[ 
per cem Gl of the gro;;s earnings or each employee (except pre-apprentices) subject rci 

this Agreement to tht' NATIONAL STABILIZATION AGREEME1 T of the SHEET 
METAL INDUSTRY (SASMll TRUST FLND. Gro:Ss earnings. for purposes of this 
Ag:reemcnt, shall mean: a) rornl ,vages paid to an employee by the Employer which are 
reportable by the employee for federal income tax purposes. and. bl any ana all 
contributions paid by such Emplo)'er on behalf of the employee to ci Pension and/or 
Health & Welfare Plan. 
The Employer agrt"es to adopt the NATION AL SASMI TRUST as presently constituted. 
to be bound by all rule~ and regulations of the Plan a, adopted hy the Truste6. as 
presently existing and as the same may be amended from time 10 rime. 

SECTION '.21. SHEET rv1ETAL WORKERS' NATIONAL SUPPLEMENTAL 
SA VINOS PLAN (40 I kl 

a) Having agreed thar the straight time: hourly rate for all employees covered 
by the Col lective 8argaining. Agreement between the Employer and the Union 
("Agreement'') is THIRTY-FIVE (S .35) ..:ents per hour effective. The 
Employer and the Union hereby agree Lhat the Employer \\'ill conu·ibute to the SH_EET 
METAL WORKERS' SUPPLEMENT AL SAVINGS Fl.IND (''Fund") at ihe rate of 
the refe1Ted amount per hour worked for all employees covered by the Agre1:111ent. 
Contribute any additional amounts on an:- employee. 

The Employer agrees to enter into salary reduction agreements with rhe 
employees covered hy this Agreement. permiuing the employees to make salar) 
reducrion contributions in increments of FIFTY ($.50) cents. up to a maximum {)f FOUR 
DOLLARS ($4.00) p1:r hour worked, and to \\ ithhoid from the ernpioyee's paycheck the 
amount elected by the employee. Employer \\·ill not conrribute any additional amounts 
on any employee. 

The Employer co1mibutions \\·ill be made before iaxes from rhe 
gross wages earned. The salary reduction contributions \\'ill be subject to FJC A .A. NL> 

FUTA or Railroad Re.tir~ment Ta:-. (as applicable). but \1 ill nm be subj eel 10 Stalt:: Iax or 
Federal Income Tax. 

By the 10111 da) of' each month. the Emplo~·er wil I forward to the Fund the salar> 
reduction amounts withheld in rhe prior month and the rHIRTY-FIYE ($.35) ccnrs p~r hour 
contributions with respect to those hours \\•Orked in the prior month. The Employer 1vill 
complete and send to the Fund, with each monthly payment. the remittance report., 
supplied by the Fund. 
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If delinquent in making the required omriburion:.. Lh Employer agrees to pay the 
interest. iiquidaceu damages. arlOrnl!~ 's l'i!e an o · t as provided or in the Fund'1:, 
Agreement and Declaration of Trust establishing the Fund ("Trust Agreemem" ) :ind 

ectio11 502 (g) of the Employment Retirement Income '. 'ecurily A l •Jf 1974 (cRISA}. as 
amended. An Employer's liability tor payment 01· a delinquency shall not be subject to 
Lhe grievance or arbitration procedures contained in the Collecti e Bargaining 

greement in the event that sums due under this Agree111e11t and Trust Agreement are 
not timely paid. 

The Employer hereby agree to become a part, lO the Trust grcemenL a ·opy of 
which is anne. ed to this AgreemenL and made a pan hereof. and agre s to be bound by all 
the terms and provisions of the Trust Agreement (including all amendments thereto) 
provided. ho, ever. that such amendment · hall nm incri::ase th Employer's conmbution 
obligation beyond thnr pro ided for in this Arri le. Tbe Employer rurther agree:. Lo 
designate as irs represemative on the Board of Trustees uch Trustees as are named 
pursuam to the Trust Agreement a Employer Trustees. 

The Employer agrees to enter into a Participation Agreement with the Fund. a 
cop_ of which is anne>..ec.l to thi - Agreement. and made a pan h1..:reof. and agree to be 
bound by all the term: and provisions of that Participation Agr ement. Contribut io ns t0 

all Funds covered by this c:ontracl will be based on total hours worked b) all journeymen. 
foremen, apprentices. and lassified workers. 

b) Dues Check-off- Llpon reque l fn.,m the employer. the Union shall furnish 
indi idual authorization cards. authorizing weekly deductions from each 
employee's earning for employee' union dues. Deduction: shall bt! made 
weekly or each employee and rcmined to the rinan ial secretar) or the L nion 
at the r.!nJ of each month. together with a list of names of employee:. lo \\ ho 
said monies are to be credited . ~hould the amounts of rhe check-off change. 
a ll parties v. ill be notified. 

SECTION 22. Contributions to all Funds coverea by this contract shall he ba ·1..:d M total 
hours worked by all journeymen. forc:rnen. and apprentices. 
In the event that ums due under contract and Tru. t Agreements are nor timely paid. a ten 
(10) day grace period will be gh,en after demand for payment. and at the expiration r the 
grace period any and all remedies legal to otherwise may be taken to collect the amounts 
due and Lhis provision shall give the Cnion the: uthority to prohibit i~ rnemb ... rs from 
fulfilli ng the Union'· contracwal obligation to furnish men to the said delinquent 
contractor. In addition. intere t wi 11 be added at T E. TY (20) percent per anntttn 
and the delinquent contractors shall he liable for reasonable at1orney fec:s and all costs. 

The Trustees of the various Funds shall require Employers to post a ~urd~ bond or 11 cash 
bond equal to an amount of not less than three (3) month a erage bcndits. with a 
minimum of five-thousand (S5000.00 and a ma:- imum or one hundred thousand 
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~S 100.000.00) dollars to co,·er all Fund and said ca h or su rery hond shall he us~d r0 
as ure against any delinquencies by such Emplo_ er. 

ECTIO 23. lo 1ll~e1 non-union cornperi1io11. tht! implementation of target and 'or 
pinpointingjobs ,,.,ill be in accordance ·with Res0lutio11 8 (cory anachedJ. 

ARTlCLE I. 

SECTJO. · l. All Employers. signatory parties t,, this Agreement. mu ·t ha\t~ an 
established place of business other than a residence: mu t be equipped with to I required 
for the performant:e of the work in which the lirm is engaged and: must be reg.ul::iriy 
engaged as a sheet meml contractor. The rerm "SHOP" used herein mean:, a permanem 
place of business for at least SI r 6) MO TH. rrior m an) construction projcci'•, 
beginning. All shops shall provide proper restroom facilities. lighting. hearing. 
ventilation. adequate first aid equipment and ice water. 

An Employer ma~ establish more than on shop'" irhin the jurisdiction outlined 111 

a.nicle !. 

SECTIO 2. Employers hall furnish all po\.,er tools. anachmenrs. blades. bits. checks. 
circumferences ruks. fr· ming ::.quare . and all tuol for ,,,orking. cuning. and welding 
stainless steel frames . 

Employer shall furni:.h all equipment incidentals to \\elding and burning. 
including glasses. shidds. sleeve , lagging. gloves. and an;v other a11icle pena1ning co the 
safet)' of the employee. 

SECTIO 3. All shop shall maintain proper shields for protection from weld ing. 
cutting. and grinding equip1nent. 

SECTI01 4. Journeymen. apprentice. and pre-appr nt1ce sheet metal \\•Ori-.er. ~o ered 
by this Agreement shall not be p rmitted or required as ::1. ·ondition of employment to 
furnish the use ol'automobiie or other conveyance to transporr men. tools, equipment, 1) r 

materials from shop to _iob. from job to job. or from job to shop. rncilities for such 
transportation shall be pro\ ided by the Employer. This provision shall not restri l che use 
of any auwmobile or other onveyance 10 1ranspo1t iL ov-. ner and personal tools fr m 
home lo shop or_iob a1 <:.tarting rim or from job 10 home at quitting time. 

SECTIO~ 5. Any employee ,v110 suffers :m injur: on the job and =>ll h in_iu0 requir's 
medicai attention. shall be furni hed suitable 1ransportation without necessar) Jela). ro 
the doctor's office or hospital. and rernrn to job or home. on ay of injury as demanded 
by the situation . By -uitable is meam a mode or 1ran port thm will not of it elf incur 
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Unm:ct:ssary risk of aggra\aring the injury. The emplo~ee " ·ho is injured and is not 
allowed to return to work by the doctor shall receive a full day's pay, provi<led the 
empioyee sraned work at the regular ti me. Subsequent visits to the doctor will not be 
during working hour~. Ir this is 1101 possible, the emplo) ee must provide his O\, n 
transportation and will not be paid for \\Orking time missed while at the doctor. 

ARTICLE XI 

SECTION 5 a} - Beginning ,vith the. eptember 2004 school )ear. al l apprentice::,\\ ill be 
required to complete a fi ve-year apprentices training program. Any apprentice hired 
before September ,,.,rill be slotted as a tirst-year apprentice. Any apprentice hired after 
September l will be considered a pre-apprentice and will begin school the fol lo\\ ing 
August as a first-year apprent ice. First-year apprentice training" ill consist of strict!) 
math and reading skills. 

SECTION 6. For apprentices \\ ho are indentured after September l. 1990. the rate for 
the first-year. tirst half apprentices\\ ill be: 

*See attached apprenrict> wage sheet* 
Employer shall institute a dues check-off for all pre-apprencices and all first-year. 

second-year. third-year. fourth-) ear. and fifth-) car apprcmices. 

SECTION 9. Stewards will be appointed by the Presidenr or Business l\1lanager for each 
shop or job. 1 r. for the good of the organization. ::i ste\\'arcl is to be removed. the Business 
Ma nager will efft!cr the removal. 

SECTION 10. TI1e second man reporting to a shop or JOb will serve as steward until a 
permanent stev,,·ard is appointed. ln any event 'A here there is no designated stt~\\ ard. each 
member will make al l effo11s to sec 1hat the job is pursued according LO these work mg 
rules. the Constitution. and existing Agreement. 

SECTION 11. No steward wi 11 ha,e the authorit) to cal l men off the job unle:c.::, ordered 
to do so by the Business Manager. Stewards wili report any such unrest or grievance to 
the Business \llanager immediate I) . 

SECTION 12. Stewards wi II be retained longest in an> shop so long as they are qua! ificd 
to do the work available. 

SECTION 13. Members \\'ho are foremen or ,,orking in a supervisory capacity \\ill 
adhere to the preceding paragr3ph. 
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1st/1st 1st/2nd 2nd/1st 2nd/2nd 3rd/1st 3rd/2nd 4th/1st 4th/2nd 5th/1st 5th/2nd JRNY 
46 .58% 46.58% 49 .32% 52.35% 55.82% 60.22% 64.70% 69.13% 73.53% 78.00% 

Wage 12.60 12.60 13.34 14 .16 15.10 16.29 17.50 18.70 19.89 21 .10 27 .05 

H/W 4.24 4.24 4.24 4.24 4.24 4.24 4.24 4.24 4.24 4.24 4.24 
Nat. Pen. 3.19 3.19 3.38 3.59 3.82 4.13 4.43 4.74 5.04 5.34 6.85 
Ind . Fund 0 .00 0.00 0.00 0.00 0.07 0.07 0.07 0.07 0.07 0.07 0.07 
Sasrni 0 .00 0.00 0.00 0.66 0.7J 0.75 0.80 0.84 0.89 0.93 1.15 
Appr. Fund 0.45 0.45 0.47 0.50 0.54 0.58 0.62 0.66 0.71 0.75 0.96 
Nat. Train 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 0.18 

401k 0.00 0.00 0.00 0.00 0.35 0.35 0.35 0.35 0.35 0.35 0.35 
TOTAL 20.66 20.66 21.61 23.33 24 .66 26.24 27.84 29.43 31.02 32.61 40.85 

Class Year Weekly Dues 
Jst/lst $19.00 
1st/2nd $19.00 
2nd/1st $21.00 
2nd/2nd $25.00 

3rd/1st $27.00 

3rd/2nd $28.00 

4th/1st $30.00 

4th/2nd $32.00 

5th/1st $34.00 

5th/2nd $36.00 
Jrnyman $45.00 



Minut~s oi Meetinn 

~ location: 4408 Yale Suite D 

Date: Aug 9. 2017 

Subject: Contract Negotiations 

Attendees: Representatives of Joly's, Guise Sheet Metal, D and S, Verges Consultants, and At las 

Blowpipe. Business Manane, Local 214 Damien Salassi, Business Organizer SMART-SWGCRC Steven 
Pasnewski, and Apprenticeship Coordinator Local 214 Danny Monaehan. 

1··1 Order of Business: Make known that Steven Shrivvr of Atlas Blowpipe will l)e represenllng tile 

Owners Association man negotiations from this point forv,1ard for the duration of nceotiations. 

2nd Order of Business: D;imien Salassi of Local 214 will be representative of Local 214 during 

negotiations. 

3'" Order of Business: Offer presented by the Contractor's Association: Offer Held In !=ile. Local 214 

refrain from making Immediate counter will respond within 1 week. 

End of Meeting. 
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