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STANDARD FORM OF UNION AGREEMENT 
SHEET METAL, ROOFING, VENTILATING AND AlR CONDITIONING 

CONTRACTING DIVISIONS OF THE CONSTRUCTION INDUSTRY 

Agreement entered into this 12th day of August 2021 by and between Florida SMACNA, Inc. and each Business 
establishment individually, whether represented by a contractor association or not, hereinafter referred to as the 
Employer, and Local Union No. 32 of International Association of Sheet Metal, Air, Rai l and Transportation Workers, 
hereinafter referred to as the Union for Dade, Broward, Monroe, Coll ier and Lee Counties, Florida. 

ARTICLE I 

SECTION I. This Agreement covers the rates of pay and conditions of employment of all employees of the Employer 
engaged in but not limited to the: (a) manufacture, fabrication, assembling, handling, erection, installations, dismantling, 
conditioning, adjustment, alteration, repairing and servicing of all ferrous or nonferrous metal work and all other 
materials used in lieu thereof and of all HV AC systems, air veyor systems, exhaust systems and air-handling systems 
regardless of material used including the setting of all equipment and all reinforcements in connection therewith: (b) all 
lagging over insulation and all duct lining: (c) testing and balancing of all air-handling equipment and duct work; (d) the 
preparation of all shop and field sketches whether manually drawn or computer assisted used in fabrication and erection, 
including those taken from original architectural and engineering drawings or sketches; and (e) installation of proprietary 
and non proprietary metal roofing and (f) all other work included in the jurisdictional claims of International Association 
of Sheet Metal, Air, Rail and Transportation Workers. 

SECTION 2. The intent of this provision shall include and extend to all work within the trade jurisdiction of Internat ional 
Association of Sheet Metal, Air, Rail and Transportation Workers which requires a composite crew under International 
Agreement, or under local agreements, with other International Associations, or with other Local Unions. 

ARTICLE IT 

SECTION I. No Employer shall subcontract or assign any of the work described herein which is to be performed at a 
jobsite to any contractor, subcontractor or other person or party who fails to agree in writing to comply with the 
conditions of employment contained herein including, without limitations, those relating to union security, rates of pay 
and working conditions, hiring and other matters covered hereby for the duration of the project. 

SECTION 2. Subject to other applicable provisions of this Agreement, the Employer agrees that when subcontracting for 
prefabrication of materials covered herein, such prefabrication shall be subcontracted to fabricators who pay their 
employees engaged in such fabrication not less than the prevailing wage for comparable sheet metal fabrication, as 
established under provisions of this Agreement. 

ARTICLE ID 

SECTION t. The Employer agrees that none but journeyman, apprentice, pre-apprentice and classified sheet metal 
workers shall be employed on any work described in Article J and further, for the purpose of proving jurisdiction, agrees 
to provide the Union with written evidence of assignment on the Employer's lctterhe;id for certain specified items of work 
to be performed at a jobsite prior to commencemeni of work at the site. List of such specific items, which may be revised 
from time to time, as agreed to by and between SMACNA and SMART, shall be provided to the Employer. 

SECTION 2.The Employer will provide all necessary information to the union to establish prevailing wage rates on 
Davis-Bacon jobsites when requesied by the Government. 



ARTICLE IV 

SECTION I. The Union agrees to furnish upon request by the Employer duly qualified journeymen, apprentice, pre­
apprentice, and classified sheet metal workers in sufficient numbers as may be necessary to properly execute work 
contracted for by the Employer in the manner and under the conditions specified in this Agreement. Requests for 
manpower will be made to the Union in writing on a standard form developed by the parties to this agreement. (See page 
24 for form). 

SECTION 2. Each Employer signing this Agreement hereby agrees that voluntary recognition shall be given the union 
upon proper authorization cards being presented showing that the un ion represents the majority of the Employer's 
employees covered by the Agreement. 

FOREMAN AND GENERAL FOREMAN 

SECTION 3. Employees covered by this Agreement working on jobs or in shops shall not accept direction or instruction 
from or recognize the authority of anyone other than the employer or sheet metal foreman or general foreman designated 
and paid as such. 

SECTION 4. Each firm, corporation, or company doing work coming under the jurisdiction of the International 
Association of Sheet Metal, Air, Rail and Transportation Workers shall designate a journeyman sheet metal worker as a 
foreman . 

SECTION 5. A journeyman sheet metal worker shall be designated as foreman on any jobs having four (4) or more 
employees. No foreman may supervise more than ten (I 0) employees and that when two (2) or more Foremen are 
required on any one jobsite that one of them wil l be designated as a General Foreman. 

SECTION 6. Commercial foremen shall receive a minimum often percent (I 0%) per hour above journeyman wage scale. 
Commercial general foremen shall receive a minimum of fifteen percent (I 5%) per hour above journeyman wage scale 

SECTION 7. (a) Upon notifying the Union in writing, the Employer may recall an employee provided said employee has 
been employed by said Employer in the past I 50 days. 
(b) Employers will be permitted to call for an employee, an individual. by name, from the hiring hall regardless of his 
position on eligibility list "I" provided the employee called for is paid at foreman wages for the duration of that term of 
employment. 

STEWARDS 

SECTION 8. It is recognized by the Employer that the person appointed Steward remains in the shop or on the Job as 
long as there is sheet metal work being done that he can perform. In the event a steward is laid off, he shall be the first 
man re-employed provided there is work being done that he can perform. In no event shall an Employer discriminate 
against a steward or lay him off or discharge him on account of any action taken by him in the performance of his Union 
duties. A contractor or bis representative shall notify the Business Manager or Business Representative of his intention to 
lay off or discharge a steward forty-eight (48) hours (excluding Saturdays, Sundays, or holidays) prior to the intended 
layoff or discharge. This provision does not take precedence over shop or job foreman and general foreman. 

(a) In the event that overtime work is required, the shop steward shall be notified who shall notify the Union, before the 
work is performed. 

(b) In the event of overtime work, when it is practicable, the steward shall be one of those designated for such overtime 
employment. 
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SECTION 9. The Shop Steward shall be pennitted to use the company phone on company time to call the Union office or 
receive calls from the Union office, provided these calls are related to Union business. 
SECTION 10. Union Labels shall be in the custody of the Shop Steward at all times and shall be affixed to finished 
products during working hours under his direction. 

RlRING & OISPA TCHING (exclusive hir ing haU) 

SECTION 11. The Union shall be the sole and exclusive source of referrals of applicants for employment. 
(a) The Union shall select and refer all applicants for employment without discrimination against such applicants by 
reason of or in any way affected by Union membership, by-laws. regulations, constitutional provisions or any other aspect 
or obligation of Union membership, policies or requirements. 
(b) The Employer shall have the right to reject any applicant for employment, but only at the Employer's place of 
business or job site. The Employer shall not lay off or discharge an employee for upholding the work jurisdiction of the 
International Association of Sheet Metal, Air, Rail and Transportation Workers, AFL-CIO. 
( c) Both the Union and the Employer agree to post a copy of the referral procedure set forth in this Agreement in places 
where notices to employees and applicants for employment are customarily posted. 
(d) All employees bound by this contract will be issued a termination slip by the Employer at the time oftennination. 

SECTION 12. There shall be an eligibility list known as No. I and No. 2. List No. I will be a registered voter in one of 
the counties covered by the jurisdiction of Iniernational Association of Sheet Metal Workers Local No. 32, AFL-CIO, 
and must have established a working record in the sheet metal industry for a period of two (2) years within the 
jurisdiction of Local No. 32, AFL-CJO. 
List No. 2: All Others. 

SECTION 13. Applicants for referral and employmeot who have two (2) years or more working record in the territorial 
area within the jurisdiction of International Association of Sheet Metal, Air, Rail and Transportation Workers Local 
Union No. 32 shall have priority for referral and employment over employees who have less than two (2) years working 
record in the territorial area within the jurisdiction of Sheet Metal Workers Local Union No. 32. 

SECTION 14. The Union will not make available men to any Employer who does not have and maintain the following 
insurance coverage, until such Employer has furnished satisfactory evidence that he has such coverage, to the Union, with 
a copy thereof to the Association: 

Unemployment Compensation; Worker's Compensation 
Public Liability and Property Damage 

SECTION 15. The Union agrees to make available men to only such Employers who are signatory to an agreement with 
the Union and have the license required by State, County, City or Municipality. 

SECTION 16. It is agreed by both parties to this Agreement that if the party of the first part (Sheet Metal Contractors) is 
unable or refuses to figure work that belongs to the members of Local Union No. 32, Local Union No. 32 has the right to 
place sheet metal workers on these jobs. In order that the Contractors may be familiar with all types of work which has 
been given the Sheet Metal Workers by Building and Construction Trades Department, Local Union No. 32 shall furnish 
the party of the first part with a copy of the awards. 

ARTICLE V 

SECTION l. The Employer agrees to require membership in the Union, as a condition of continued employment of all 
employees performing any of the work specified in Article l of this Agreement, within eight (8) days following the 
beginning of such employment or the effective date of this Agreement, whichever is the later, provided the Employer has 
reasonable grounds for believing that membership is available t.o such employees on the same terms and conditions 
generally applicable to other members and that membership is not denied or terminated for reasons other than the failure 
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of the employee to tender the periodic dues and initiation fee unifonnly required as a condition of acquiring or retaining 
the membership. 

SECTION 2. If during the tenn of this Agreement the Labor Management Relations Act of 1947 shall be amended by 
Congress in such manner as to reduce rhe time within which an employee may be required to acquire union membership, 
such reduced time limit shall become immediately effective instead of and without regard to the time limit specified in 
Section I of this Article. 

SECTION 3. The provisions of this Article shall be deemed to be of no force and effect in any state to the extent to which 
the making or enforcement of such provision is contrary to law. In any state where the making and enforcement of such 
provision is lawful only after compliance with certain conditions precedent, this Article shall be deemed 10 take effect as 
to involved employees immediately upon compliance with such conditions. 

ARTICLE VJ 

SECTION l. (a)The regular working day shall consist of eight (8) hours labor in the shop or on the job between 6:00 a.m. 
and 6:00 p.m. and the regular working week shall consist of five (5) consecutive eight (8) hour day's labor in the shop or 
on the job, beginning witb Monday and ending with Friday of each week. All full time or part time labor performed 
during such hours shall be recognized as regular working hours and paid for at the regular hourly rate. Except as 
otherwise provided pursuant to Section 4 of this Article, all work performed outside the regular working hours and 
performed during the regular work week, shall be at one and one half(l-1/2) t imes the regular rate. A ten (JO) minute 
morning break shall be given on eight (8) hours labor and another ten (I 0) minute afternoon break shall be given on ten 
(10) hours labor. 

(b) In lieu of the five day work week, when mutually agreed to by the Union and the Employer, the regular work week 
may consist of four (4) ten (10) hour work days. The regular work day would be scheduled for ten (10) hour days 
between 6:00AM and 6:00 PM and the regular work week shall begin on Monday and end on Thursday or begin on 
Tuesday and end on Friday. All labor perfonned during such hours shall be recognized as regular work hours and paid for 
at the regular hourly rate. 

SECTION 2. New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Christmas Day or days 
locally observed as such, and Sundays shall be recognized as holidays. All work performed on holidays shall be paid at 
Double Time. 

(a) If a holiday falls on Saturday; Friday shall be observed; if a holiday falls on Sunday; Monday shall be observed. 
(b) There shall be no work perfonned on Labor Day except to save life or property. 

SECTION 3. All work perfonned outside the regularly scheduled workday, Monday through Friday shall be compensated 
at one (I) and one half(J/2) times the regular rate. All work performed on Saturday shall be paid at one (1) and one half 
(J/2) times the regular rate. All work performed on Sundays and holidays shall be compensated at two (2) times the 
regular rate. Contractors may apply to the Business Manager for relief from the Sunday double time requirement. 
Employees shall be at the shop or project site at scheduled starting time each day and shall remain until quitting time. 
Any changes in regular working hours shall be approved in writing by the Business Manager for shop and job site. 

SECTION 4. It is agreed that all work performed outside of regular working hours during the regular work week and on 
holidays shall be performed only upon notification by the Employer to the Union in advance of scheduling such work. 
Preference on overtime and holiday work shall be given to men on the job on a rotation basis so as to equalize such work 
as nearly as possible. 

SECTION 5. Saturday may be used as a make up day if any of the 5 previously scheduled work days are lost because of 
conditions outside the employer's control or the employee's absence. In the case of the employee's absence, Saturday 
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will only be used as a make up day if the contractor is scheduled to work on Saturday. The employee will not he 
obligated to work this make up day. 

SECTION 6. Shift work, and the pay and conditions therefore shall be only as provided in the following paragraphs: 

(a) In the event that working hours are established in any job location due to city ordinances, the working hours of six 
(6:00) a.m. to six (6:00) p.m. as outlined in this Agreement will be changed to conform with the working hours prevailing 
at the job location, it being understood that the regular working day shall consist of eight (8) hours labor at regular time, 
and that work performed before or after the hour of starting and stopping time as established in an area will be paid at one 
and one-half(l 1/2) times the regular rate. 

(b) It is agreed that shift work will be perfonned on outside jobs, and in shops. It is further agreed that employees shall be 
worked in shifts only on jobs which shall have at least three (3) consecutive eight (8) hour regular work nights with no 
less than two (2) journeymen on the job at all times, and only on jobs that cannot be performed during regular working 
hours. Such shift work shall be paid for at the rate of nine (9) hours pay for eight (8) hours work. It is further agreed that 
any employee who has worked any part of the regularly scheduled work day, shall not work the next shift except on the 
usual overtime basis. 

ARTlCLEVlJ 

SECTION I. (a)When employed in a shop or on a job employees shall be governed by the regular working hours 
specified herein and shall provide for themselves necessary transponation within the said limits from home to shop or job 
at starting time and from shop or job to home at quitting time, and the Employer shall provide, or pay, for all necessary 
additional transportation during working hours. 

(b) A free zone of a sixty (60) Mapquest miles of the shortest route which shall begin at the Employer's established metal 
shop situated io the territory of the Union and who has ao executed labor agreement with Local Union 32 within the 
Local Union's territory or, at the Dade County Courthouse for those contractors who do not have an established metal 
shop within the Local Union 32's jurisdiction and whose principal place of business is not located within the jurisdiction 
of the Local Un ion. 

SECTION 2. When employed outside oftbe limits specified in Section l of this Article, and within the jurisdiction ofthe 
Union, employees shall provide transportation for themselves which will assure their arrival at the limits specified in 
Section I of this Article at regular starting time, and the Employer, shall provide or pay for all additional transportation 
for such jobs including transportation from such job back to the limits specified io Section I of this Article which will 
assure arrival at such limits at quitting time. As an alternative 10 the foregoing method, travel expense may be paid by a 
zone or other method of payment. 

Zone {I) over 60 to 80 Mapquest miles of the shortest route. 
Zone (2) over 80 Mapquest miles of the shortest route 

$ 30.00 
See Sections 3 through 8 

SECTION 3. Wbeo the Employer furnishes tmosportatioo oo room and board jobs, travel other than during regular 
working hours shall be at time and one-half {I 1/2) paid for the first trip at the beginning of the job and at the completion 
of the job, for the last trip. When a man is discharged for disorderly conduct which affects his work, or he voluntarily 
quits while out of town, travel time, and transportation shall not be paid back to the shop. When Journeymen furnish their 
own transportation, in addition to the time and one-half (I 1/2) travel pay, they shall receive fifty cents (SO.SO) per mile 
for their first trip to the job, and for their last trip to the shop at the completion of the job. 

SECTION 4. All employees sent to room and board jobs and instructed to return from that job by a contractor or his 
representative before the completion of the job shall be paid travel and mileage pay in accord with Section 2 above. 
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SECTION 5. Adequate board and room subsistence (A.A.A. or Quality Court rated) for out of town work shall be 
furnished in advance by the Employer, or in lieu thereof, said Employer shall pay the sum of$65.00 per day in advance, 
based on a seven (7) day week, to each employee; it being understood that these sums refer to areas within the limits of 
the Continental United States. 

SECTION 6. If an employer sends an Employee to perform work outside the territorial jurisdiction of the United States of 
America, travel pay and or subsistence arrangements shall be negotiated locally and individually between the employer 
and the employee. 

SECTION 7. When an employee is sent to a job in an area requiring the payment of a toll and that area has only one 
means of egress, the employer shall reimburse the employee for the amount of such tolls. Examples would be the 
Rickenbacker Causeway or Sanibel Island. 

SECTION 8. When an employee is required to report to a meeting place to receive instructions, or to perform other work 
there, or to pick up or to carry tools, the travel from designated place to the work place is part of the day's work, and shall 
be counted as hours worked. 

SECTION 9. PARKING. If free parking is available within three (3) blocl<s, no reimbursement will be made. If the free 
parking is not available; reimbursement will be paid upon presentation of II receipt. The contractor has the option to 
designate a parking lot to be used within the three (3) block area. If metered parking is necessary, reimbursement will be 
made if the foreman can substantiate that this is a legitimate charge. 

ARTICLE YID 

SECTION I. The minimum rate of wages for journeymen sheet metal workers, covered by this Agreement when 
employed in a shop or on a job within the jurisdiction of the Union to perform any work specified in Article I of this 
Agreement shall be as follows except hereinafter specified in Section 2 of this Article. 

EFFECTIVE DATE COMMERCIAL WAGE INDUSTRIAL WAGE 
AUG. 12, 2021 $26.80 $35.71 
AUG. 12, 2022 S1.24 S1.52 
AUG. 12, 2023 Sl.18 SJ.56 

Contract expiration August 11, 2024 

(a) Out-of-town contractors with more than one week's work within this jurisdiction will pay in cash or local check. 
(b) HEAVY INDUSTRIAL WORK. Heavy industrial consists of Chemical Plants, Electric Power Plants, Garbage 
Disposal Plants, Petroleum Producing Facilities, Breweries, Sugar Processing Plants, Water & Sewage Treatment Plants, 
Satellite & Missile Facilities, Citrus Processing Plants, etc. The wage and fringe rate for Heavy Industrial work will be$ 
(see chart). 

The rate of pay for Industrial Foremen will be 15% above Industrial Journeyman rate. Industrial General Foremen rates 
will be 20% above Industrial Journeyman rate. 
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WAGE RA TES AND FRlNGES FOR LOCAL 32 COMMERCIAL AND HEAVY INDUSTRIAL 

Taxable Wages 
National Pension 
Local Pension 
Health & Welfare 
PAL 

COMMERCIAL 
Effective 
8/12/2021 
$26.80 
$2.50 
$3.27 
$8.04 
(S0.02)** 

BEA VY {NDUSTRJAL 
Effective 
8/12/2021 
$35.71 
$2.50 
$3.56 
$8.04 
($0.02) .. 

Dues Assessments 
Work Preservation Fund 
lnt'l Dues Assessment 
Equality Fund 

2.50% OF GROSS WAGES0 

(S0.10) .. 
2.50% OF GROSS WAGES•• 
($0.10)** 

(SO. I 7) •• 
(S0.20) •• 

Building Fund (SO.OS)** 
Industry Fund $0.30 
Local Apprentice S0.53 
ITI $0.12 
NEMI S0.03 
SMOHI $0.02 
FL State Bldg. Trades .iQfil 

$41.62 
•• Deducted from taxable wage. 
Local fringe benefit contributions shall not be duplicat~d. 

(S0.17) •• 
($0.20) •• 
(S0.05) •• 
$0.30 
$0.53 
$0.12 
$0.03 
S0.02 
RQl 
$50.82 

SECTION 2. On al I work specified in Article I of rhls Agreement fabricated and/or assembled by journeymen, 
apprentices, pre-apprentices and/or classified sheet n1etal workers within the jurisdiction of this Union, or elsewhere, for 
erection and/or installation within the jurisdiction of any other local union affiliated with International Association of 
Sheet Metal, Air, Rail and Transportation Workers, whose established wage scale is higher than the wage scale specified 
in this Agreement, ihe higher wage scale of the job site Union shall be paid to the employees employed on such work in 
the home shop or sent to the jobsite. 

SECTION 3. The provision of Section 2 of this Article, Section 2 of Article Il and Section I of Article III shall not be 
applicable to the manufacture for sale to the trade or purchase of the following items: 
I. Ventilators 
2. Louvers 
3. Automatic aod fire dampers 
4. Radiator and air conditioning uoit enclosures 
5. Fabricated pipe and finiogs for residential installations and light commercial work as defined in the locality 
6. MLxiog (attenuation) boxes 
7. Plastic sl-ylig_hts 
8. Air diffusers, grills, and registers 
9. Sound attenuators 
10. Chutes 
11. Double-wall panel plenums 
12. Angle rings 

SECTION 4. The provisions of Section 2 of this Article shall not be applicable to AIR POLLUTION CONTROL 
SYSTEMS fabricated for the purpose of removing ai.r Pollutants, excluding air conditioning, heating aod ventilating 
systems. 1n addition, the provisions of Section 2 of this Article will not be applicable to the manufacture of spiral pipe 
and fittings. 

9 



SECTION 5. Except as provided in Sections 2 and 6 of this Article, the Employer agrees that journeymen, pre-apprentice 
and classified sheet metal workers hired outside the territorial Jurisdiction of this Agreement shall receive the wage scale 
and working conditions of the local Agreement covering the territory in which such work is performed or supervised. 

SECTION 6. When the Employer has any work specified in Article I of this Agreement to be performed outside of the 
area covered by this Agreement and within the area covered by another Agreement with another local union affiliated 
with the International Association of Sheet Metal, Air, Rail and Transportation Workers, and qualified sheet metal 
workers are available in such area, he may send no more than two (2) sheet metal workers per job into such area to 
perform any work which the Employer deems necessary, both of whom shall be from the Employer's home jurisdiction. 
All additional sheet metal workers shall come from the area in which the work is to be performed. Journeymen sheet 
metal workers covered by this Agreement who are sent outside of the area covered by this Agreement shall be paid at 
least the established minimum wage scale specified in Section I of this Article but in no case less than the established 
wage scale of the local Agreement covering the territory in which such work is performed or supervised, plus all 
necessary transportation, travel time, board and expenses while employed in that area, and the Employer shall be other• 
wise governed by the established working conditions of the local Agreement. If employees are sent into an area where 
there is no local Agreement of the International Association of Sheet Metal, Air, Rail and Transportation Workers 
covering the area then the minimum conditions of the home local union shall apply. 

SECTION 7. In applying the provisions of Section 2, 5, and 6 of this Article vm, the 1enn "wage scale" shall include the 
value of all applicable hourly contractual benefits in addition to the hourly wage rate provided in said Sections. 

SECTION 8. Welfare benefit contributions shall not be duplicated. 
When sheet metal workers are employed lemporarily outside !he Jurisdiction of their home local union, the parties 
signatory to this Agreement agree to arrange through the Health and Welfare Trust Fund to transmit heallh and welfare 
contributions made on behalf of the employee to the Health and Welfare Trust Fund in the employee's home local union. 
The parties to this Agreement agree to establish a system for continuing health and welfare coverage for employees 
working temporarily outside the jurisdiction of the local collective bargaining agreement when health and welfare 
contributions are transmitted on their behalf by trust funds from other areas. 

SECTION 9. Wages at the established rates specified herein shall be paid weekly in the shop or on the job at or before 
quitting time on Wednesday of each week, and no more than lhree (3) days' pay will be withheld. However, employees 
when discharged shall be paid in full. Employers at their option may offer and employees may accept payroll through 
electronic or automatic deposit. 

SECTION 10. Journeymen, apprentice, pre-apprentice and classified sheet metal workers who report for work by 
direction of the Employer, and are not placed to work, shall be entitled to two (2) hours pay at the established rate. This 
provision, however, shall not apply under conditions over which the Employer has no control. Employees who arrive at 
the employers business or to the jobsite physically unable to work, without proper clothing and tools in order to work on 
the day referred at the designated starting time will not receive show up pay. 

SECTION 11 . Each Employer covered by this Agreement shall employ at least one (I) journeyman sheet metal worker 
who is not a member of the firm on all work specified in Article 1 of this Agreement. However it will be permissible for 
an owner-member to be the journeyman sheet metal worker. 

SECTION 12. (a). Contributions provided for in Section l2(b) of this Article will be used to promote programs of 
industry education, training, negotiation and administration of collective bargaining agreements, research and promotion, 
such programs serving to expand the market for the services of the Sheet Metal Industry, improve the technical and 
business skills of Employers, stabilize and improve the employment opportunities for employees. No part of any such 
payments, however, shall be used for any other purpose except as expressly specified above. 
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(b) The Employer shall pay 10 lhe Sheet Metal and Air Conditioning Contractors' National Industry Fund oflhe United States (!FUS) 
the hourly contribution rate established by the IFUS trustees. The IFUS crustees shall notify the Sheet Metal, Air, Rail and 
Transportation Workers of any changes 10 the established contribution rate prior to such change becoming effective. The Employer 
shall contribute said amount for each hour worked on or after the effective date of this Agreement. Payment shall be made on or before 
the 20"' day of the succeeding month and shall be remitted to the !FUS, 4201 Lafayene Center Drive, Chantilly, Virginia 20151-1219, 
or for che purpose of transmittal through The Florida SMACNA Sheet Metal Industry Fund. 

(c). The local industry fund shall furnish to the Business Manager of the Union, not less often than semi-annually, written 
reports describing in reasonable detail the nature of activities in which it is engaged or which it supportS directly or 
indirectly with any of its funds. One time per year, the local industry fund shall include in such written report, a statement 
attested to by a certified public accountant and containing its balance sheet and detailed statement of receipts and 
disbursements. Further specific detailed information in regard to local industry fund activities or its receipts and/or 
disbursements shall be furnished to the Business Manager of the Union upon his written request. 

(d). Grievances concerning use of local industry fund monies to which an Employer shall contribute for purposes 
prohibited under Section 13(a) or for violations of other subsections of this Section shall be handled under the provisions 
of Article X of this Agreement. The National Joint Adjustment Board shall be authorized to impose any remedial order 
for violatioo of this Section, including termination of the Employer's obligation to contribute to the local industry fund. 

SECTION 13. (a)Effective as of the date of the Agreement the Employers will contribute to the International Training 
Institute for the Sheet Metal and Air Conditioning Industry (IT!) twelve cents, ($0.12) per hour for each hour worked by 
each employee of the Employer covered by this agreement. Payment shall be made on or before the 20th day of the 
succeeding month and shall be remitted as designated by the Trustees of the IT!, or for purposes of collection and 
transmittal through a third party administrator designated by the Local Trustees. 

(b) The Employer shall pay 10 The Florida SMACNA Sheet Metal Industry Fund the hourly contribution rate established 
by the trustees of such local industry fund. The trustees of the local industry fund shall notify the local union of any 
changes to the established contribution rate prior to such change becoming effective. The Employer shall contribute said 
amount for each hour worked on or after the effective date of this Agreement by each employee of the Employer covered 
by this Agreement. Payment shall be made monthly on or before the 2011, day of the succeeding month. Contribution to the 
Florida SMACNA Sheet Metal Industry Fund shall increase two cents ($0.02) effective August 12, 2021 to thirty cents 
($0.30) and a one cent ($0.01) effective August 12, 2022 to thirty one cents ($0.3 I). 

Effective as of the date of this Agreement the Employers will contribute to the National Energy Management Institute 
Committee (NEMIC), a jointly administered trost fund, three cents ($0.03) per hour for each hour worked by each 
employee of the Employer covered by this Agreement. Payment shall be made on or before the 20th day of the 
succeeding month and shall be remitted as designated by the Trustees of the NEMIC, or for the purposes of collection 
and transmittal through a third party administrator designated by the Local Trustees. If during the tenn of this agreement, 
the SMART Constitution is amended to provide that panicipation in the National Energy Management Institute is no 
longer mandatory for local unions, the parties agree that the three cents ($0.03) per hour contribution presently set fonh 
in the agreement shall be reallocated to the Local Joint Apprenticeship and Training Fund. 

Effective as of the date of ibis Agreement the Employers will contribute to the Sheet Metal Occupational Health Institute 
Trust (Institute) two cents ($0.02) per hour for each hour worked by each employee of the Employer covered by this 
Agreement untiI the Institute Trustees detennine that the Trust is financially self sufficient. Payment shall be made on or 
before the 20th day of the succeeding month and shall be remitted as designated by the Trustees of the Institute, or for 
purposes of collection and transrninal through a third party administrator designated by the Local Trustees. 

The parties agree to be hound hy the separate Agreements and Declarations of Trusts establishing the International 
Training Institute for The Sheet Metal and Air Conditioning lndustry, the National Energy Management Institute 
Committee. the Sheet Metal Occupational Health Institute Tn1s1, and the Industry Fund of the United States and the 
separate agreements and declarations of trusts of all other local or national programs to which it has been agreed that 
contributions wiII be made. In addition, the parties agree to be bound by any amendments to said trust agreements as may 
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be made from time to time and hereby designate as their representatives on the Board of Trustees such trustees as are 
named together with any successors who may be appointed pursuant to said agreements. 
The parties authorize the trustees of all national funds to cooperatively establish unifonn coUection procedures to provide 
for efficient and effective operation of the various national trusts. 

SECTION 14. In the event that the employer becomes delinquent in making contributions to any national or local fund, 
the Union may withdraw all employees from the service of the Employer within seven days notice of such delinquency by 
the trustees. The withdrawal of such employees from the service of the employer shall not constitute a violation of any 
provision of this agreement. 

SECTION 15. PROVISIONS APPLICABLE TO FRINGE BENEFIT CONTRIBUTIONS 

(a) JOINT TRUST FUNDS 

The Sheet Metal Workers Local 32 Health and Welfare Fund, the Sheet Metal Workers Local 32 Pension Fund, the Sheet 
Metal Workers Local 32 Apprenticeship and Training Fund, the National Pension Fund, !Tl, NEMl and SMOHI are 
jointly managed Taft-Hartley Trust Funds established and maintained pursuant to Agreements and Declarations of Trust. 
All Employers who are party to or otherwise bound by this agreement acknowledge, accept and agree to be bound by the 
Agreements and Declarations of Trust of the various Funds as set forth within this agreement. All Employers 
acknowledge, accept and appoint the current Employer Trustees of the various Funds to act on their behalf and to accept 
future Trustees who are appointed or elected in accordance with the Trust documents. 

(b). PAYMENT AND REPORTING 

I. Contributions shall be paid weekly for all hours worked by employees. Contribution reports and payment are due 
within ten (JO) calendar days immediately following the end of the payroll week for which such contributions are due. 

2. The Employer agrees to accompany the fringe benefit contributions with a weekly unifonn reporting fonn prepared by 
the Trustees, showing the name and social security number of each employee, the hours worked, the amount of the 
contributions paid and such other pertinent infonnation as may be requested by the Trustees. [n the event the Employer 
has no payment to forward, the Employer shall indicate that fact in the appropriate space on the reportiog form. 

(c). DELINQUENT PAYMENTS - AUDIT 

I. An Employer shall be considered delinquent if contributions in full are not received by the respective funds or the 
escrow agent within ten (10) days from the close of the weekly payroll period for which the contributions are owed. Each 
delinquent Employer shall pay as liquidated damages the sum of 10 percent (I 0%) of all amounts due or ten dollars($ 
10.00) whichever is greater and ao further contributions will be accepted until this obligation has been met. Additionally, 
each delinquent Employer shall pay to the Funds involved on unpaid contributions, interest at the rate of one and one half 
percent (1 -1/2%) per month on the unpaid balance of any contributions owed to the Trust Funds. 

2. The Trustees of any of the funds shall have the right at any time to audit the records of any Employer to detennine 
whether full or timely payments have been made. The Employer agrees to pennit a certified public accountant, or a 
member of the firm or staff selected by the Trustees, to enter upoo the Employer's premises during normal working hours 
to examine such of the records as may be required to determine whether full and timely payments have been made. If 
such an audit shows a delinquency or deficiency in payments, the Employer shall pay the costs of the audit. 

3. The Trustees of the Funds may instruct legal counsel to institute legal action to enforce collection of delinquent 
payments. A delinquent Employer shall pay all reasonable attorneys' fees, court costs and other expenses incurred in the 
enforcement of the audit or collection provisions as set forth in this agreement and liquidated damages and interest as 
provided by law. 
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4. A delinquent Employer shall be liable to any employees affected by such delinquency for a sum equal to the value of 
the benefits lost to the employee by reason of the delinquency of such Employer. A delinquent Employer shall be liable to 
reimburse any fund for the cost or value of any benefits which may be made available by the Trustees to any employee 
affected by the failure of the delinquent Employer to contribute or to report to the Fund. 

(d). BONDING 

The Trustees of the Trust Funds shall require all employers who employ zero to five (0-5) employees to post a $5,000.00 
surety bond, cash or other security. Employers who employ more than five (5) employees shall be required to post a 
Sl5,000.00 surety bond, cash or other security. 

SECTION 16. The Union agrees to furnish weekly to the Health and Welfare Trustees, the names of all Employers to 
which it furnished men, whether under the terms of this Agreement or otherwise. 

SECTION 17. The Union will notify the Association in writing whenever a new contractor enters into an Agreement with 
Local 32. 

SECTION I 8. Check-off Each Employer who is a party ta this Agreement agrees to recognize signed check-off 
authorizations executed by any of his employees who are covered by this Agreement and to deduct from the wages of the 
employees those sums which are uniformly charged to the membership of the Union or employees represented by the 
Union, initiation fees, dues, assessments or charges. Such authorizations, in order to be valid, shall comply with all 
Federal and State laws. The deduction shall l>e made only for those times which the Union notifies the Employer to 
deduct and in the amount or amounts which the Union instructs the Employers to deduct. Remittances of ;uch deductions 
shall be made at the same time and to the same agent to whom remittances to the fringe benefit programs are made in 
accordance with this Agreement. 

SECTION I 9. If any of the checks received by employees as wages shall not be honored through the fault of the 
Employer, all further wages paid by him shall be paid in cash. 

SECTION 20. The Employer agrees to place the following data on all payroll check vouchers or pay envelopes furnished 
to journeymen, apprentices, pre apprentices, and classified workers: 

(I) Name of employee 
(2) Payroll period ending 
(3) Regular hours 
( 4) Overtime hours 
(5) Total earnings 
(6) Net earnings 

Deductions: 
(I) F.I.C.A. 
(2) Income Tax 
(3) Other 
(4) PAL (Political Action League) 

SECTION 21. If an employee has not received his paycheck by quitting time on payday the employee shall receive 
SI00.00 in addition to bis weekly pay. 

SECTION 22. A job applicant shall be rejected only at the job site, or the Employer's place of business. 

ARTICLE lX 
SECTION I. Journeymen, apprentice, pre-apprentice and classified sheet metal workers covered by this Agreement shall 
provide for themselves all necessary hand tools as per the attached tool list 
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SECTION 2 Tool List. 

APPRENTICES 
TOOL JOURNEYMAN 3~ ANO 4 "' YEAR 1· · AND2''UYEAR PRE CLASS. 

RH AVIATION SNlPS • • • • • 
SHT METAL HAMMER • • • • • 
BULL SNIPS • • • 
TONGS • • • 
TRI-SQUARE • • • 
TAPE MEASURE • • • • • 
SCRATCH AWL • • • • 
PLUMB BOB • • • 
STRAIGHT VICE CRJP • • • • 
END WRENCHES • • • 
TOOLPOUCH • • • • 

-

LH AVIATION SNIPS • • • • • - -

WHITNEY PUNCH • • • 
DIVIDERS • • • • 
KNIFE • • • • 
SCREW DRIVERS • • • • • 
HACKSAW • • • 
CHALK BOX • • • 
12" ADJ. WRENCH • • • 
DRIFT PIN • • • • • 
TORPEDO LEVEL • • • 
C-CLAMP VICE GRIPS • • • 
3/8" SOCKET SET • • • 
SIDE CUTIERS • • • 
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SECTION 3. Journeymen, apprentice, pre-apprentice and classified sheet metal workers covered by this Agreement shall 
not be permitted or required as a condition of employment to furnish the use of automobile or other conveyance to 
transport men. tools, equipment or materials from shop to job, from job to job, or from job to shop; facilities for such 
transportation to be provided by the Employer. This provision shall not restrict the use of an automobile or other 
conveyance to transport its owner and personal tools from home to shop or job at starting time or from shop or job to 
home at quining time. 

SECTION 4. All power equipment, twist drills, hacksaw blades, panduit guns and powder actuated tools shall be 
furnished by the Employer. 

SECTION 5. All safeiy equipment in conformance with the requirements of state and federal laws and regulations shall 
be furnished by the employer. such as, but not limited to fall protection devices, safeiy goggles or glasses, welding lenses, 
hoods, sleeves and gloves, ear protection, however, safety items such as shoes, prescription glasses, hard hats and regular 
work clothes shall be provided by the employee. 

SECTION 6. The employer shall provide or see that there is provided a convenient and sanitary supply of iced drinking 
water and sanitary cups or fountains. 

SECTION 7. The Employer will permanently identify company vehicles which are used to transport equipment and/or 
materials in accordance with local laws. 

ARTICLEX 

The Union and the Employer, whether party to this Agreement independently or as member of a multi-employer 
bargaining unit, agree to utilize and be bound by this Article. 

SECTION I. Grievances of the Employer or the Union, arising out of interpretation or enforcement of this Agreement, 
shall be settled between the Employer directly involved and the duly authorized representative of the Union, if possible. 
Both parties may participate in conferences through representatives of their choice. 

To be valid, grievances must be raised within thirty (30} calendar days following the occurrence giving rise to the 
grievance, or, if the occurrence was not ascertainable, within thirty (30) calendar days of the first knowledge of the facts 
giving rise to the grievance. 

SECTION 2. Grievances not settled as provided in Section l of this Article may be appealed by either party to the Local 
Joint Adjustment Board where the work was performed or in the jurisdiction of the Employer's home local and such 
Board shall meet promptly on a date mutually agreeable to the members of the Board, but in no case more than fourteen 
(I 4) calendar days following the request for its services, unless the time is extended by mutual agreement of the parties or 
Local Joint Adjustment Board. The Board shall consist of representatives of the Union and of the local Employers' 
Association and both sides shall cast an equal number of votes al each meeting. The local Employers' Association, on its 
own initiative, may submit grievances for determination by the Boanl as provided in this Section. Except in the case of a 
deadlock, a decision of a Local Joint Adjustment Board shall be final and binding. 

Notice of appeal to the Local Joint Adjustment Board shall be given within thirty (30) days after tennination of the 
procedures prescribed in Section I of this Article, unless the time is extended by a mutual agreement of the parties. 

SECTION 3. Grievances not disposed of under the procedure prescribed in Section 2 of this Article, because of a 
deadlock or failure of such Board to act, may be appealed jointly or by either party to a Panel, consisting of one (I) 
representative appointed by the Labor Co-Chairman of the National Joint Adjustment Board and one ( l} representative 
appointed by the Management Co-Chairman of the National Joint Adjustment Board. Appeals shall be mailed to the 
National Joint Adjustment Board. Notice of appeal to the Panel shall be given within thirty (30} days after termination of 
the procedures prescribed in Section 2 of this Article. Such Panel shall meet promptly but in no event more than fourteen 
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(14) calendar days following receipt of such appeal, unless such time is extended by mutual agreement of the Panel 
members. Except in case of deadlock, the decision of the Panel shall be final and binding. 

In establishing the grievance procedure of the Standard Fonn of Union Agreement, it was the intent of International 
Association of Sheet Metal, Air, Rail and Transportation Workers and the Sheet Metal and Air Conditioning Contractors' 
National Association, Inc. to establish a method for resolving grievances pennitting appeals for out-of-area Employers 
from the grievance arbitration procedures established for the territory in which the work is perfonned. An Employer who 
is not a party to the Labor Agreement of the area in which the work in dispute is perfonned may appeal the decision to 
the Local Joint Adjustment Board from that area, including a unanimous decision, as well as a decision of any alternative 
arbitration tribunal established for that area, and request a Panel hearing as set forth in Section 3 of this Article, providing 
such appeal is approved by the Co-Chainnan of the National Joint Adjustment Board. Such a right of appeal shall exist 
despite any contrary provision in the agreement covering the area in which the work is perfonned. 

For the purposes of this Section, an employer who is a party to the Labor Agreement of the area in which the work in 
dispute is perfonned, but has no pennanent shop in the area served by the Local Joint Adjustment board that rendered the 
unanimous decision, shall also be entitled to appeal a deadlocked or unanimous Local Joint Adjustment Board decision. 
and request a Panel hearing. 

SECTION 4. Grievances not settled as provided in Section 3 of this Article may be appealed jointly or by either party to 
the National Joint Adjustment Board. Submissions shall be made and decisions rendered under such procedures as may 
be prescribed by such Board. Appeals to the National Joint Adjustment Board shall be submitted within thirty (30) days 
after tern1ination of the procedures described in Section 3 of this Article. The Procedural Rules of the National Joint 
Adjustment Board are incorporated in this Agreement as though set out in tbeir entirety. (Copies of the procedures may 
be obtained from the National Joint Adjustment Board.*) 

SECTION 5. A Local Joint Adjustment Board, Panel and the National Joint Adjustment Board are empowered to render 
such decisions and grant such relief to either party as they deem necessary and proper including awards of damages or 
other compensation. 

SECTION 6. In the event of non-compliance within thirty (30) calendar days following the mailing of a decision of a 
Local Joint Adjustment Board, Panel or the National Joint Adjustment Board, a local parry may enforce the award by any 
means including proceedings in a court of competent jurisdiction in accord with applicable state and federal law. If the 
party seeking to enforce the award prevails in litigation, such party shall be entitled to its costs and attorney' s fees in 
addition to such other relief as is directed by the couru. Any party that unsuccessfully challenges the validity of an award 
in a legal proceeding shall also be liable for the costs and attorney's fees of the opposing parties in the legal proceedings. 

*All correspondence to the National Joint Adjustment Board shall be sent to the following address: 
National Joint Adjustment Board, PO Box 220956, Chantilly, VA 20153-0956, 

or 4201 Lafayette Center Drive, Chantilly, VA. 20151-1209. 

SECTION 7. Failure to exercise the right of appeal at any step thereof within the time limit provided therefore shall void 
any right of appeal applicable to the facts and remedies of the grievances involved. There shall be no cessation of work 
by strike or lockout during the pendency of the procedures provided from this Article. Except in the case of deadlock, the 
decision of the National Joint Adjustment Board shall be final and binding. 

SECTION 8. In addition to the senlement of grievances arising out of interpretation or enfor~ment of this Agreement as 
set forth in the preceding sections of this Article, any controversy or dispute arising out of the failure of the parties to 
negotiate a renewal of this agreement shall be settled as hereinafter provided: 

(a) Should the negotiations for a renewal of this Agreement or negotiations regarding a wage/fringe re-opener become 
deadlocked in the opinion of the Union representative ('s) or of the employer ('s) representative ('s) or both, notice to 
that effect shall be given to the National Joint Adjustment Board. 
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If the Co-Chairman of the National Joint Adjustment Board believe the dispute might be adjusted without going to final 
hearing before the National Joint Adjustment Board, each will then designate a Panel representative who shall proceed to 
the locale where the dispute exists as soon as convenient, attempt to conciliate the differences between the parties and 
bring about a mutually acceptable agreement. If such Panel representatives or either of them conclude that they cannot 
resolve the dispute, the parties thereto and the Co-chairman of the National Joint Adjustment Board shall be promptly so 
notified without recommendation from the Panel representatives. Should the Co-Chairman of the National Joint 
Adjustment Board fail or decline to appoint a Panel member or should notice of failure of the Panel representati ves to 
resolve the dispute be given, the parties shall promptly be notified so that either party may submit the dispute to the 
National Joint Adjustment Board. 

In addition to the mediation procedure set forth above or as an alternate thereto, the Co-Chairman of the National Joint 
Adjustment Board may each designate a member to serve as a Subcommittee and hear the dispute in the local area. Such 
Subcommittees shall function as arbitrators and are authorized to resolve all or part of the issues. They are not, however, 
authorized to deadlock and the matter shall be heard by the National Joint Adjustment Board in the event a Subcommittee 
is unable to direct an entire resolution of the dispute. 

The dispute shall be submitted to the National Joint Adjustment Board pursuant to the rules as established and modified 
from time to time by the National Joint Adjustment Board, The unanimous decision of said Board shall be final and 
binding upon the parties, reduced to writing, signed and mailed to the parties as soon as possible after the decision has 
been reached. There shalJ be no cessation of work by strike or lockout unless and until said Board fails to reach a 
unanimous decision and the parties have received written notification of itS failure. 

(b) Any application to the National Joint Adjustment Board shall be upon forms prepared for that purpose subject to any 
changes which may be decided by the Board from time to time. The representatives of the parties who appear at the 
hearing will be given the opportunity to present oral argumeot and to answer any questions raised by members of the 
Board. Any briefs filed by either party including copies of pertinent exhibits shall also be exchanged between the parties 
and filed with the National Joint Adjustment Board at least twenty-four (24) hours in advance of the hearing. 

(c) The National Joint Adjustment Board shall have the right 10 establish time limitS which must be met with respect to 
each and every step or procedure contained in this Section. In addition, the Co-Chairman of the National Joint 
Adjustment Board shall have the right to designate time limits which will be applicable to any panicular case and any 
step therein which may be communicated to the parties by mail, facsimile or telephone notification. 

(d) Unless a different date is agreed upon mutually between the parties or is directed by the unanimous decision of the 
National Joint Adjustment Board, all effective dates in the new agreement shall be retroactive to the date immediately 
following the expiration date of the expiring agreement. 

SECTION 9. In administering dispute resolution activities under the arbitration procedures of the Standard Form of 
Union Agreement, the National Adjustment Board, the International Association of Sheet Metal, Air, Rail and 
Transportation Workers, the Sheet Metal and Air Conditioning Contractors' National Association, Inc. and their 
representatives, are functioning as arbitrators and not as the representatives of any entity that is party to such dispute. 
Therefore, they shall enjoy al l the rights, privileges, and immunities afforded to arbitrators under applicable law. 

SECTION I 0. In addition to the settlement of disputes provided for in Sect ions I through 8 of this Article, either party 
may invoke the services oftbe National Joint Adjustment Board to resolve disputes over the initial establishment of terms 
for specialty addenda, if the provisions of Article X have been adopted in their entirety, and without modification. 

Such a dispute may be submitted upon the request of either party any time that local negotiations for such an 
agreement have been unsuccessful. Such a dispute shall be submitted to the National Joint Adjustment Board pursuant to 
the rules as established and modified from time to ttme by said Board. The unanimous decision of said Board shall be 
final and binding upon the parties. There shall be no strike or lockout over such a dispute. 
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ARTICLE XI 

SECTION I. All duly qualified apprentices shall be under the supervision and control of a Joint Apprenticeship and 
Training Committee composed of six (6) members, three (3) of whom shall be selected by the Employer. and three (3) by 
the Union. Said Joint Apprenticeship and Training Committee shall formulate and make operative such rules and 
regulations as they may deem necessary and which do not conflict with the specific terms of this Agreement. to govern 
eligibility, registration, education, transfer, wages, hours, working conditions of duly qualified apprentices and the 
operation of an adequate apprentice system to meet the needs and requirements of the trade. Said rules and regulations 
when formulated and adopted by the parties hereto shall be recognized as part of this Agreement. 

SECTION 2. The Joint Apprenticeship and Training Committee designated herein shall serve for the life of this 
Agreement, except that vacancies in said Joint Apprenticeship and Training Committee caused by resignation or 
otherwise, may be filled by either party hereto, and it is hereby mutually agreed by both parties hereto. that they will 
individually and collectively cooperate to the extent that duly qualified apprentices be given every opportunity to secure 
proper technical and practical education experience in the trade, under the supervision of the Joint Apprenticeship and 
Training Committee. The parties will review through the Joint Labor Management Committee the needs for specialized 
skills upgrade training and cooperate to establish necessary programs which will then be supervised by the Joint 
Apprenticeship and Training Committee. Journeymen who successfully complete eight hours of continuing education per 
year will receive a bonus of $100.00 from the JATC. 

SECTION 3. It is the understanding of the parties to this Agreement that the funds contributed by signatory Employers to 
the International Training Institute and any Local Joint Apprenticeship and Training Fund (Local JATC) will not be used 
to train apprentices or journeymen who will be employed by employers in the Sheet Metal Industry not signatory to a 
collective bargaining agreement providing for contributions to the International Training Institute and a Local JATC. 
Therefore, the trustees of the International Training Institute and Local JATC shall adopt and implement a Scholarship 
Loan Agreement Program which wi II require apprentices and journeymen employed by signatory Employers to repay the 
cost of training either by service following training within the union sector of the industry or by actual repayment of the 
cost of training if the individual goes to work for a non-signatory Employer in the Sheet Metal Industry. The cost of 
training shall include the reasonable value of all International Training Institute and Local JATC materials, facilities and 
personnel utilized in training. If a Local JATC does not implement the Scholarship Loan Agreement, the Local JATC 
shall be prohibited from utilizing International Training Institute materials and programs. 

SECTION 4. It is hereby agreed that the Employer shall apply to the Joint Apprenticeship and Training Committee and 
the Joint Apprenticeship and Training Committee shall grant apprentices oo the basis of one (I} apprentice for each three 
(3) journeymen regularly employed throughout the year. Provided, however, an Employer will not be entitled to a new 
apprentice if the Employer has an apprentice on layoff for lack of work. 
Not withstanding the above a Market Growth Ratio for installing contractors only has been established as follows; 3 
journeyman, 3 apprentices, and 3 others (Classified workers or Pre-Apprentices). This ratio counts all employees in a 
company not those in a specific crew. These ratios will expire with the expiration of the agreement unless a 15% per year 
increase in man hours is realized during the term of this agreement. 

SECTION 5. All applicants for apprenticeship shall be 18 years and older and each apprentice shall serve an 
apprenticeship of four (4) years and such apprentices shall not be in charge of work on any job and shall work under the 
supervision of a journeyman until apprenticeship terms have been completed and they have qualified as journeymen. 
Fourth year apprentices may work independently in a manner which does not conflict with the SMART constitution. 
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SECTION 6. A graduated wage scale for appreotices shall be established and maintained on a percentage basis of the 
established wage rate of journeyman sheet metal workers. 
Apprentice wages will be as follows: Based on journeyman's wage of $26.80 effective August 12, 2021. 

1-1 
1-2 
2-1 
2-2 

55% of Journeyman wage $14.74 
55% of Journeyman wage $14.74 
60% of Journeyman wage $16.08 
65% of Journeyman wage $17 .42 

3-1 
3-2 
4-1 
4-4 

70% of journeyman wage $18.76 
75% of journeyman wage $20.10 
80% of journeyman wage $21.44 
85% of journeyman wage $22.78 

Fringes for apprentices are ,u follows, effective August 12, 2021 

Contributions for Apprentices to the Local Pension fund shall be made on a S5%-&5% of the Journeyman's Local Pension 
contribution. Contributions for Apprentices to the National Pension Fund shall be made on a 55%-85% of lhe 
Journeyman's National Pension Fund contribution. 

National Pension contribution based on $2.50 Joume an contribution rate effective Au0 ust 12, 2021 
1-1 1-2 2-1 2-2 3-1 3-2 4-1 4-2 

$1.38 $1.38 $1.50 $1.63 $1.75 $1.88 $2.00 $2.13 

Local Pension Commercial contribution rate based on $3.27 Journc an contribution rate effective Au ust 12, 2021 
1-1 1-2 2-1 2-2 3-1 3-2 4-1 4-2 

$1.80 $1.80 $1.96 $2.13 $2.29 $2.45 $2.62 $2.78 

Local Pension Industrial contribution rate based on $3 56 Joumevman contribution rate effective Aul?ust 12 '021 ,-
1-1 I 

$1.96 I 

Health & Welfare 
PAL 

1-2 
$1.96 

Work Preservation Fund 
Equality Fund 
lnt'I Dues Assessment 
Industry Fund 

I 
I 

2-1 
$2.14 

$8.04 
($0.02) •• 
($0.10) •• 
($0.17) •• 
($0.18) •• 
$0.30 

2-2 3-1 3-2 4- 1 I 4-2 
$2,31 $2.49 $2.67 $2.85 I $3.03 

IT! $0.12 
NEMI $0,03 
SMOHIT SO.OZ 
Fl State Bldg. Trade$ $0.0 I 
Local JATC $0.53 
Building Fund ($0.05) • • 

SECTION 7. The parties recognize that previous experience io the industry can be considered when evaluating and 
placing Sheet Metal Workers into the Apprenticeship program and the JA TC shall work cooperatively with the partles in 
establishing standards for plaeing employees into the program. Continuity in health care shall be established by the newly 
organized worker who has health care coverage by making COBRA payments to his previous employer until he has met 
the eligibility requirements to be covered under the Local #32 Health Plan. For newly organized workers who have no 
health insurance, no health care coverage will be offered until he has met the eligibility requirements of The Local Health 
Plan. It is understood that the Employer will not be making COBRA payments on newly organized employees. 

SECTION 8. The parties agree that career-long skill upgrade training is necessary for an effective workforce and agree to 
undertake those measures available to them to encourage continued training for Sheet Metal Journeyman. 

SECTION 9. The Employer must be able to provide a well-rounded education, both in the field and in the shop in order 
to be entitled to apply for apprentices. 

SECJION JO. Apprentices to receive wage increases at six month intervals at the direction of the JATC. 
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SECTJON 11 . All sheet metal apprentices may be rotated from shop to shop every six (6) months at the discretion of the 
Joint Apprentice Committee. 

ARTICLE XII 

SECTION I. It is hereby agreed that the Employer may apply to the Joint Apprenticeship and Training Committee and 
the Joint Apprenticeship and Training Committee shall grant pre-apprentices on the basis of the Market Share Growth 
ratio for installing contractors only: 3 Journeyman, 3 Apprentices, 3 Others (Pre-Apprentices or Classified workers). This 
ratio counts all employees in a company not in a specific crew. This ratio will expire with the expiration of this 
agreement unless a 15% per year increase in the man hours is realized during the term of this agreement. 

Any apprentice of the Employer on layoff at the effective date of this Agreement must be rehired before said Employer is 
entitled to any pre-apprentice. Thereafter, the same conditions and ratios shall apply. 

In the event the Employer is entitled to employ a pre-apprentice and the Union fails to comply with the Employer's 
written request to furnish a pre-apprentice within forty-eight (48) hours, the Employer may hire such employees and refer 
them to the Joint Apprenticeship and Training Committee for enrollment. 

Pre-apprentices shall be enrolled as applicants for future openings in the apprenticeship program. The Joint 
Apprenticeship and Training Committee shall evaluate the qualifications of pre-apprentices for such openings during the 
first year of employment. No pre-apprentice shall be retained beyond one (I) year unless he has been found to be 
qualified as an applicant. 

The wage rate for pre-apprentices shall be $14.00 per hour. Employer contributions to the Medical Fund on behalf of the 
Pre-Apprentice shall commence after completing a (90) ninety calendar day probationary period. Employer contributions 
to the National Pension Fund of thirteen ($0. 13) cents, to the ITI of twelve ($0.12) cents, to NEMI of three ($0.03) cents, 
and to SMOHIT of two ($0.02) cents per hour beginning on the first day. No other benefits will be applicable during Pre­
Apprenticeship. The administrator of the Health Fund shall establish a contribution level for single coverage for the Pre­
Apprentice. 

Benefits for Pre-apprentices effective 8/ 12/2021 
Health & Welfare single coverage contribution rate $4.84 per hour. 
National Pension Fund contribution $0.13 per hour 

SECTION 2. It is mutually agreed that the Employer will notify the Union when a pre-apprentice is laid off or quits 
employment with the Employer through a notice of tennination. 

ARTICLEXID 

SECTION I. Classified workers may be employed in the following ratio: Market Share Growth Ratio for installing 
contractors: 3 Journeyman, 3 Apprentices, 3 Others (Classified Workers or Pre-Apprentices). This ratio counts all 
Employees in a company not those in a specific crew. This ratio will expire with the expiration of this agreement unless a 
15% per year increase in man hours is realized during the term of this agreement. 

The wage rate for Classified Workers will be negotiable with the employer, but will in no case be less than 45% of 
minimum journeyman wage rate with future increases yearly at the same percentage rate. Coverage under the local Health 
and Welfare Fund will be provided. As of August 12, 2021 contributions to the National Pension shall be at $.71 per 
hour, to the ITI of $.12, to NEMI of $.03 and to SMOHJT of $.02 per hour. Contributions to maintain benefit levels for 
the Health and Welfare and the National Pension Fund will be increased as required by direction of the trnstees of the 
Funds. 
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Classified Workers may perform any work covered by Article I of which they are capable and will work under the 
general direction of a journeyman. 

In the event the Employer is entitled to employ a Classified Worker and the Union fails to comply with the Employer's 
written request to furnish a classified worker within forty-eight (48) hours, the Employer may direclly hire such 
employees, and refer them to the Union. 

ARTICLEXJV 

SECTION I. This Agreement, Articles I through XVI plus additional addenda one through four attached hereto shall 
become effective on the 12th day of August, 2021 and remain in full force and effect until the 11" day of August, 2024, 
and shall continue in force and effect from year to year thereafter unless written notice of reopening is given not less than 
ninety (90) days prior to the expiration date. In the event such notice of reopening is served, this Agreement shall 
continue in force and effect until conferences relating thereto have been terminated by either party by written notice, 
provided however, that, if this Agreement contains Article X, Section 8, it shall continue in fuU force and effect until 
modified by order of the National Joint Adjustment Board or until the procedures under Article X, Section 8 have been 
otherwise completed. Both parties agree to meet within the first week of the ninety (90) days prior to the expiration of 
this agreement. 

SECTION 2. If pursuant to federal or state law, any provision of this Agreement shall be found by a court of competent 
jurisdiction to be void or unenforceable, all of the other provisions of this Agreement shall remain in full force and effect. 
The parties agree to meet and negotiate a substitute provision. 

SECTION 3. Notwithstanding any other provision of this Article, or any other Article of this Agreement, whenever an 
amendment 10 the Standard Form of Union Agreement shall be adopted by the sponsoring national associations, any party 
to this Agreement, upon the service of notice to all other parties hereto, shall have this Agreement reopened thirty (30) 
days thereafter, for the sole and ooly purpose of attempting to negotiate such amendment or amendments into this 
Agreement for the duration of the term hereof. There shall be no strike or lockout over this issue. 

SECTION 4. 

Each Employer hereby waives any right it may have to repudiate this Agreement during the term of this Agreement or 
during the term of any extension, modification or amendment to this Agreement. This Shall be effective during the entire 
term of any collective bargaining agreement that has been entered into under Section 8(f) of the National Labor Relations 
Act. and upon conversion of the bargaining relationship to ooe under Section 9(a) of the national Labor Relations Act, 
either by an election conducted by the National Labor Relations Board, or through the procedures set forth in this 
agreement. 

SECTION 5. By execution of this Agreement the Employer authorizes Florida SMACNA, Inc. to act as its collective 
bargaining representative for all matters relating to this Agreement. The parties agree 1hat the Employer will hereafter be 
a member of the multi-employer bargaining unit represented by said Association unless this authorization is withdrawn 
by written notice to the Association and the Union at least one hundred and fifty (150) days prior to the then current 
expiration date of this agreement. 

ARTICLE XV 

SMACNA and SMART are committed to promoting productive and cooperative labor management 
relations. Florida SMACNA, Inc. and Sheet Metal Workers Local 32 agree to establish a labor-management committee 
which shall meet on a regular basis, but not less often than quarterly, to disc11ss industry issues of mutual concern. This 
committee will strive to improve communications, understand and respond to industry direction and trends, and resolve 
common issues collaboratively. 
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ARTICLE XVI 

In applying the terms of this agreement, and in fulfilling their obligations thereunder, neither the employer nor the union 
will discriminate in any matter prohibited by law. 
ADDffiONAL ADDENDA 

ADDENDUM NO. 1 

Agreements, national in scope, between International Association of Sheet Metal. Air, Rail and Transportation Workers 
and other International Unions covering work jurisdiction and the assignment, allocation and division of work among 
employees represented for the purpose of collective bargaining by such labor organizations, shall be respected and 
applied by the Employer, provided such Agreements have been consummated with the knowledge and without objection 
from Sheet Metal and Air Conditioning Contractors' National Association, Inc. 

ADDENDUM NO. 2 

Owners and partners of a Partnership or Company and President or First Vice President who are registered with the State 
of Florida as being officers of that corporation who become directly or indirectly financially interested or involved in the 
management of a sheet metal shop or business, agree that no more than one person connected or associated with the 
management of the sheet metal shop business in which they are interested will work with the tools of the trade, and then 
in the shop only. 

ADDENDUM NO. 3 

SECTION I. Florida SMACNA, Inc. recognizes and agrees that the Union is and shall be the sole and exclusive 
bargaining agent for and on behalf of all sheet metal workers who are in the employ of any Employer who has designated 
Florida SMACNA, Inc. as its bargaining representative. 

SECTION 2. In the event that any employer executing this Agreement causes another firm, or organization, or 
corporation to be organized to engage in work covered by this Agreement and thereafter the Employers representative 
who handles labor relations is also in charge of labor relations in the new firm, organization, or corporation, then the said 
new firm organization, or corporation shall also be bound by the provisions ofthis Agreement. 

SECTION 3. Integrity Clause 
(a) A "bad-faith Employer" for purposes of this agreement is an Employer that itself, or through a person or persons 
subject to an owner's control, has ownership interests ( other than a noncontrolling interest in a corporation whose stock is 
publicly traded) in any business entity that engages in work with the scope of SFUA Article I hereinabove using 
employees whose wage package hours and working conditions are inferior to those prescribed in this Agreement or, if 
such business entity is located or operating in another, inferior to those prescribed in the agreement of the sister local 
union affiliated with International Association of Sheet Metal, Air, Rail and Transponation Workers, AFL-CIO in that 
area. An Employer is also a "bad-faith Employer" when it is owned by another business entity as its direct subsidiary or 
as a subsidiary of any other subsidiary within the corporate structure thereof through a parent-subsidiary and/or holding 
company relationship, and any other business entity within such corporate structure is engaging in work within the scope 
of SFUA Article I hereinabove using employees, whose wage package, hours, and working conditions are inferior to 
those prescribed in this Agreement or, if such other business entity is located or operating in another area, inferior to 
those prescribed in the agreement of sister local union affiliated with International Association of Sheet Metal, Air, Rail 
and Transportation Workers, AFL-CIO to in that area. 
(b) Any Employer that signs this Agreement or is covered thereby by virtue of being a member of a multi-employer 
bargaining unit expressly represents 10 the union that it is not a "bad-faith Employer" as such term is defined in Section 
(a) hereinabove and, further, agrees to advise the union promptly if at any time during the life of this Agreement said 
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Employer changes its mode of operation and becomes a "bad-faith Employer". Failure to give timely notice of being, or 
becoming a "bad-faith Employer" shall be viewed as fraudulent conduct on the pan of such Employer. 

In the event any Employer signatory to or bound by this Agreement shall be guilty of fraudulent conduct as 
defined above, such Employer shall be liable to the union for liquidated damages at the rate of$500 per calendar year day 
from the date of failure to notify the union until the date on which the Employer gives notice to the union. The claim for 
liquidated damages shall be processed as a grievance with, and within the time limits prescribed by the provisions of 
SFUA Article X. 

SECTION 4. Any covered Employer as defined above that works on a project covered by a project agreement with the 
Union and other Building Trades Union, which provides for continuous work without strikes or stoppages during the life 
of that project, and/or the terms of this Agreement, shall not constitute a more favorable term and condition given to that 
covered Employer. 

ADDENDUM NO. 4 
SUBSTANCE ABUSE POLICY 

SECTION I. Contractors wishing to establish a drug free work place or implement a Substance Abuse Policy will adopt 
the program as outlined in this Agreement. A more detailed document is available from Local 32 or Florida SMACNA , 
Inc. If a contractor bas elected to establish a program, all persons within that company will be subject to testing whether 
covered by this Agreement or not. 

SECTION 2. If from time to time it becomes necessary to change testing lab, Medical Review Officer, testing programs 
management contractor, or employee assistance program, this will be mutually agreed by Labor and Management within 
the guidelines of the policy. This program will be modified from time to time to comply with the State and Federal laws. 

SECTION 3. All persons passing the test will have their results forwarded to the drug testing program management 
contractor, who will issue a card 10 the applicant indicating that they have successfully passed their test on the date 
indicated. Their names will be entered into a computer for the purpose of random testing. Testing laboratories will be as 
approved by Local 32 and Florida SMACNA, Inc. 

SECTION 4. The cost of testing and drug testing programs management will be the responsibility of the Employer. 

SECTION 5. All pricing by above providers must be reasonable and customary or Local 32 and Florida SMACNA, Inc. 
will select a new provider. 

SECTION 6. For those companies who choose to drug test, the Union agrees to send the referred employee directly 10 the 
drug testing facility of the company's choice for testing. The referred employee will not go to work until a negative result 
is obtained. If the employee passes the test he would then go 10 work and be paid two (2) hours for his time spent taking 
the drug test. If the employee fails the drug test, he would be notified by the Employer's Medical Review Officer and 
would return to the Union hall. The employer has no obligation to pay the Employee for a positive test result. 
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REQUEST FOR MANPOWER 

FROM: _________ _ DATE: _____ _ 

TO: LOCAL UNION BUSINESS REPRESENTATIVE OR MANAGER 

JOBSITE: ___________________________ _ 

MAP ATTACHED: 

WORK SCHEDULE: 

____ YES 

0 S-8's 
CO.T.+ 
0 O.T. SAT. 

PROJECT DURATION: 

JOB START DATE: 

OTHER, EXPLAIN: 

____ NO 

D 4-lO's M-TH 
04-lO's T-F 
0 O.T. SUN. 

Ol bT SHIFT 
oi1"0 SHIFT 
0 3RD SHIFT 

STARTING TTME: 

CONTACT PERSON: 

(\VORK SCHEDULES SUBJECT TO CHANGE) 

PLEASE SEND THE FOLLOWING MANPOWER TO __ _,,..,-,---,-----------­
<•ddtessl 

BY _________ TO EXECUTE PAPERWORK. 
(date) 

JOURNEYMAN D DATE FILLED _____ _ 

APPRENTICE D DATE FILLED _____ _ 

PRE-APPRENTICE D DATE FILLED _____ _ 

CLASSIFIED WORKER 0 DATE FILLED _____ _ 
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In ,\itn~ ,,h<reof. the prutie~ he~to affix their sign:nure and ~"al this _ _.2'-7 ___ _ Da) of 
..\u1.ru."l . 202L 

THIS STA.'1:0.\RD fOR\I OF l~IO>. .\GREF.\IF'\T HAS PRO\"IDED FOR TI[C ~cu SJO:\' OF PRE­
APPRE\TICFS. TH[ PCRPOSE OF nus IS 10 \~F CO'\tR.-\CTORS \IORF CO\lP£Tlll\'E \\0 ITH 
'-O~- l~10'.\ co,rrmo:-;. TO .\CHIE\'F. Tli-\T OBJLCI l\'E THE E\JPLOYLRS AGRFF TO 
\11'-l\1IZE Ml. L IIPLE \IARXVPS. 

Florida S\L\C'.\.A 1n~. 

' 
B~: "IGO0.~,.._, Qi: ::1fie JD~ 

\\ illiam \ feJlin Chairman 

Or: 

1:-;:une of Firm) 

(Sign31ure and title of officer or represcntathc) 

Local t· nion :\' o. 32 
Oflmcmacional A!>sociation of Sheet \fe13J. Air. 
Rail and Transponation \\'or!.ers 

Dankl \ illarruel. Bu;inc~, \fanager 


