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AGREEMBNT entered into this 1st day of August 2013 by and between Boston Roofi~g Contractor Associations of the 
B.T.E.A and the Sheet Metal and Air Conditioning Contractors National Association (SMACNA) - Boston hereinafter 
referred to as the Employer, and Local Union No. 17 of Sheet Metal Workers' International Association, hereinafter referred 
to as the Unjo'n, for Bristol (north of Dighton),Essex, Middlesex, Norfolk, Plymouth (north of Wareham), and Suffolk 
Counties of Eastern Massachusetts and the towns of Harvard and Lancaster of Worcester County. 

ARTICLE I 

SECTION 1. This Agreement covers the rates of pay and conditions of employment of all employees of the Employer 
engaged in but not limited to the (a) manufacture, fabrication, assembling, handling, erection, installation, dismantling, 
conditioning, adjustment, alteration, repairing and servicing of all ferrous or nonferrous metal work and all other materials 
used in lieu thereof and of all air-veyor systems and air handling systems regardless of material used including the setting 
of all eqt1ipment and all reinforcements in connection therewith; (b) all lagging over insulation and all duct lining; (c) 
testing and balancing of all air-handling equipment and duct work; (d) the preparation of all shop and field sketches used 
in fabrication and erection, including those taken from original architectural and engineering drawings or sketches; (e) all 
craft related drafting, both manual and computer aided, will be done by members or apprentices. This does not include 
architectural layouts provided by engineering firms or ptimary contractors; and (f) included all kitchen equipment associated 
with installation of kitchens, and Walk in Refrigerated Coolers. (g) Installation of Bathroom Partitions. (h) All other work 
included in the jurisdictional claims of Sheet Metal Workers' International Association. 

SECTION 2. Employers signatory to this Agreement must be in possession of a bona fide fabrication shop meeting sanitary 
and safety standards and capable of fabricating duct work and fittings. 

SECTION 3. Fabrication of square or rectangular ductwork and fitting or low velocity round ductwork and fittings for 
installation within the geographical territory of this bargaining unit must carry the Local 17 Building Trades label. 

This label will show that the ductwork described has been fabricated by a contractor signatory to this Agreement. 

ARTICLE IT 

It is the opinion of both Associations that the following obligations are imposed by this Article II. 

SECTION L No Employer shall subcontract or assign any of the work described herein which is to be performed at a 
jobsite to any contractor, subcontractor or other person or party who fails to agree in writing to comply with the conditions 
of employment contained herein including, without limitations, those relating to union security, rates of pay and working 
conditions, hiring and other matters covered hereby for the duration of the project. 

SECTION 2. Subject to other applicable provisions of this Agreement, the Employer agrees that when subcontracting 
for prefabrication of materials covered herein, such prefabrication shall be subcontracted to fabricators who are in signed 
Agreement with Local Union #17 and/or who pays their employees engaged in such fabrication, not less than the total 
beneficial wage for comparable sheet metal fabrication, as established under provisions of this Agreement. 

The Employer agrees to provide to a Union business agent or business manager, upon request, written and signed evidence of 
equalization of the total beneficial wage package from any supplier oflow pressure spiral duct and fittings and/or rectangular 
duct and fittings. 

SECTION 3. (a) The Employer agrees that no evasion of the terms, requirements and provisions of the Standard Form 
of Union Agreement, including all addenda attached thereto, will ta1ce place by the setting up of another business to do 
work covered by this Agreement, or in any other way attempt to or actually evade or nullify responsibility hereunder. If 
and when the Employer shall perform any work of the type covered by this Agreement, under its own name or under the 
name of another, as a corporation, company, partnership, or any other business entity, including a joint venture, wherein 
the Employer through its officers, directors, partners or stockholders, exercised either directly or indirectly, management, 



control or majority ownership of such other entity, tbe terms and conditions of this Agreement shall be applicable to all such 
work. 

This clause shall only be applicable to job site work as that term is used in the construction industry proviso to Section 8(c) 
of the National Labor Relations Act. 

(b) The Employer further- agrees that if and when it performs prefabrication work otherwise covered by the Standard F onn of 
Union Agreement, including all addenda attached thereto, under the name of another, as a corporation, company, pa1tnership, 
or any other business entity, including a joint venture, wherein the Employer through its officers, directors, partners or 
stockholders, exercises either directly or indirectly, management, control or majority ownership of such other entity, th.e 
employees of, such other entity shall receive not less than the prevailing wage for comparable sheet metal fabrication, as 
established under the tenns of this Agreement 

This is not to be interpreted to exc1ude any customer of the company from purchasing said fabrication. 

(c) The parties agree that disputes concerning the meaning and application of Section l and 2 hereof shall be resolved m 
accordance with Article X and without resort to strike or lockout 

( d) If any word/sentence/paragraph or section of this language is found to be illegal that portion will be removed from this 
Article or rewt.itten to comply with the law. 

The remainder of this Article will stand as negotiated. 

ARTICLE llf 

SECTION 1. The Employer agrees that none but journeymen and apprentice sheet metal workers shall be employed on 
any work described in Article I and further, for the purpose of proving jurisdiction, agrees to provide the Union with written 
evidence of assignment on the Employer's letterhead for certain specified items of work to be performed at a jobsite prior 
to commencement of work at the site. List of such specific items, which may be revised from time to time as agreed to by 
and between SMACNAand SMWIA, shall be provided to the Employer, 

ARTICLE IV 

SECTION 1. The Union agrees to furnish upon request by the Employer duly qualified jomneymen and apprentice sheet 
metal workers in sufficient numbers as may be necessary to properly execute work contracted for by the Employer in the 
manner and under the conditions specified in this agreement. 

SECTION 2. The Union shall select and refer applicants for employment without discrimination against such applicants by 
reason of or in any way affected by Union membership, by-laws, regulations, constitutional provisions, or any other aspect 
or obligation of Union membership, policies or requirements. Parties to the Agreement recognize the obligations, which 
have been or may be imposed upon the Employers relative to equal employment and non-discrimination and it is agreed 
that both parties will meet these obligations under affi1mative action plans, which have been jointly accepted by the parties 
where such plans are in existence. 

SECTION 3. Bargaining unit employees hereunder shall include Owner/Members, i.e. employees of incorporated 
Employers who: (a) are officers, directors, or majority stockholders ofan incorporated Employer; (b) perform work covered 
by the terms of this Agreement; and (c) are listed on the Registration Statement filed with the Sheet Metal Workers' National 
Pension Fund and National COLAFund. Contributions on behalfofOwncr/Members shall be made to the National Pension 
Fund for all hours for which the Owner/Member is paid or entitled to payment. In any event, however, no less than the 
minimum regular hours per week as required by this Agreement for all bargaining unit employees shall be paid. The term 
"Minimum regular hours per week" shall be defined as the number of hours per week for which an employee receives 
straight time wages . Owner-members should refer to Addendum #38 conditions of participation. 
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SECTION 4. The Employer shall have the right to reject any applicant for employrnent. 

ARTICLE V 

SECTION 1. The Employer agrees to require membership in the Union, as a condition of continued employment of all 
employees perfonning any of the work specified in Article I of this Agreement, within eight (8) days following the beginning 
of such employment or the effective date of this Agreement, whichever is the later, provided the Employer has reasonable 
ground for believing that membership is available to such employees on the same tenns and conditions generally applicable 
to other members and that membership is not denied or terminated for reasons other than the failure of the employee to 
tender the periodic dues and initiation fee uniformly required as a condition of acquiring or retaining membership. 

SECTION 2. lf during the lem1 of U,i Agree, .ent the Labor-Management Relations Act of 1947 shall be amended by 
Congress in such manner as t rodu the Lim within which an employee may be required to acquire Union membership, 
such reduced time litnit shall bee me immediat ly ffi live instead of and without regard to the time limit specified in 
Section 1 of this Article. 

SECTION 3. The provisions of this Article shall be deemed to be of no force and effect in any state to the extent to which 
the making or enforcement of such provisions is contrary to law. In any state where the making and enforcement .of such 
provision is lawful only after compliance with certain conditions precedent, this Article shall be deemed to take effect as to 
involved employees immediately upon compliance with such coodit-ions. 

ARTICLE VI 

SECTION 1. The regular workin day • hall onsist of eight (8) hours labor in the shop or on the job between six thirty 
(6:30) a.m. and four (4:00) p.m. and lhc re ularw rking week shall consist of five (5) consecutive eight (8) hour day 's labor 
in the shop or on the job, beginning wiU1 M oday and ending with Friday of each week. All full time or part time labot 
performed during such hmm shall be recognized as regular worki!ig hours and paid for at the regular hourly rate. Except as 
otherwise provided pursuant to Section 4 of this Article, all work performed outside the regular working hour and performed 
during the regular work week shall be at one and one half (1 ½) times the hourly rate except Sundays and Holidays where 
overtime will be paid at two (2) times the hourly rate. 

Employees shall be at the shop or project site at the scheduled starting time each day and shall remain until quitting time. 

SECTION 2. New Year's Day, Presidents' Day, Patriots' Day, Memorial Day, Independence Day, Labor Day, Columbus 
Day, Veterans'Day, Thanksgiving Day, and Christmas Day or days locally observed as such, and Sunday shall be recognized 
as holidays. All work performed on holidays shall be paid as follows: Two (2) times the regular rate. 

SECTION 3. It is agreed that all work perfonned outside of regular hours during the regular woi:kweek and on holidays shall 
be perfonned only upon notification by the Employer to the local Union in advance of scheduling such work. Preference on 
overtime and holiday work shall be given to men on the job or in the shop on a rotation basis so as to equalize such work as 
nearly as possible. The foreman for the job or shop shall call the Union hall and report the members who are working the 
overtime in the shop or on the job. 

SECTION 4. Shift work and the pay and conditions therefore shall be only as provided in written addendum attached to 
this Agreement. Energy conservation- Retrofit work performed outside the regular work day in occupied buildings shall be 
perfonned under shift work conditions to be established by the local parties or by the National Joint Adjustment Board on 
the request of each party, if not locally provided. Shift work will be granted on a job-by-job basis under the guidelines set 
forth in "Resolution 78". 

SECTlON 5. A special requ.irement committee shall be implemented,to be comprised of two (2) representatives from both 
sides, namely the Business Manager of Local 17 and one other elected business representative; and two (2) owners from the 
Employers side. The purpose of this committee is to make whatever arrangements might be necessary to compete with non-



n iti n , whi h mighl requir · pecial consi lcr::iti n. Notifi at ion for consideration will be given 
t the Uni n by the , · J I ycr, u t l • th 11 thr e ( ) w rking day pri r to 1he bid dat . Every consideration will be given 
the mployer,t ii c1 ' . e his w rk f rec a. r u It f any :'I ·ti n taken by lhi mmill c. 

ARTICLE VU 

SECTIO t . When mployed ina ·hop r oo ujob within lhe limits of(, ee Addendum #5 employees shall be governed by 
I.he regular working h ur pecified herein and hall pr vide f r Lhcm. I es tran 'P rtati o within the said limits from home 
to shop or job al starting time and from shop or j b to home at quitting time and th Empl yer shaJl provide, or pay, for all 
necessary additional transportation during working hours. 

E TlO 2.When mpl yedoutsideoftheLimitsspecifiedinSecti n I fthisArticle aodwithinthejurisdi ti nofthe 
Union, employees shall pr vide transportation for themselve which will a sure lbeir an·ival at th limit spe ified in ecti n 
1 of thi Article at regular slart.ing time, and the Emplo er shall Ir vide or pay for all additi nal lransp rtation for su ·hjob , 
including tran portaliou from su hJob back to the limits pe ified in Se tioo 1 <) this rticle which will assure arrival a1 
·uclllimits at quitting time. As an alt' roalive t the f r going method, travel exp ns may be paid by a zone 01· 01er method 
of payment Lf thi. alternative method is used, il will be a, provided in a written addendum attached hereto. 

ARTICLE VIll 

SECTION l. The minimum rate of wages fi r joum ymcn sheet metal workers covered by this Agreement when employed 
in a sliop or on a job within the juri ·diction of the Union to perfonn any work specified in Article I of this Agreement shall 
be (see Addendum #6-8-9-10-ll-12(a)-l 7) except a hereiuafter specified in Section 2 of this Article. 

SE TION 2. On all w rk specified in Article l f his Agrcerr en fabl'icated and/or a emblell by journeymen sbeel metal 
worket'S and apprentices within the jurisdiction of thl. uion, r el ewbere for erection and/or installation within Lhe 
jurisdiction of any other Local Union affiliated with Sheet Metal Workers ' Lntemational Associatfon who e c tabli hed 
wage scale·· higher than the wage cal pecified in this Agreement, the higb r wage scale of the j bsit Union shall e paid 
10 the journeymen employed oo sucb work in lhc home . b p or sent to the jobsite. 

SECTION 3. The provisions of Section 2 of this Article, Section 2 of Article II and Section lof Article III shall not be 
applicable to the manufacture for sale to the trade or purchase of the following items: 

1. Ventilators 

2 . Louvers 

3. Automatic and fire dampers 

4. Radiator and air-conditioning unit enclosures 

5 Fabricated pipe and fittings for residential installations and light commercial work as defined in the locality 

6. Mixing (attenuation) boxes 

7. Plastic skylights 

8. Air diffusers, grilles, registers 

9. Sound attenuators 

10. Chutes 

11. Double-wall panel plenums 

12. Angle rings 

SECTION4.Theprovisionsof e tio11 flhi · Arli -lc ·halln lb ··upph abl ·to irPolluli n ontrol.y·tcmsfub i atcd~ t 
the purpose ofremoving air pollulanL'i ex luding air conditioning.healing ind ventilating systems. Tn additi n, the provi ' i ns 
ofScction 2 of this Article will not b nppli abl to Ilic m nufn •tllfc f ·piral pipe and li.Uings fi r bigh.-presl!ur systems. 
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SECT[ON 5. Except as provided in Sections 2 and 6 of this Article, the Employer agrees that journeymen sheet metal 
workers hired outside the ten·itorial jurisdiction of this Agreetnent shall receive the wage scale and working conditions of 
the local Agre~ment covering the territory in which such work is performed or supervised. 

SECTION 6. When the Employer has any work specified in Article I of this Agreement to be perfonned outside of the 
area covered ·by this Agreement and within the area covered by another Agreement with another Union affiliated with the 
Sheet Metal Workers' International Association,and qualified sheet metal workers are available in such area, he may send 
no more than two (2) sheet metal workers per job into such area to pe1form any work which the Employer deems necessary, 
both of whom shalt be from the Employer's home jurisdiction. All additional sheet metal workers shall come from the area 
in which the work is to be performed. Journeymen sheet metal workers covered by this Agreement, who are sent outside of 
the area covered by this Agreement, shall be paid at least the established minimum wage scale specified in Section l of this 
Article but in n_o case less than the established wage scale of the local Agreement covering the territory in which such work 
is performed or supervised, plus all necessary transportation travel time, board and expenses while employed in that area 
and the Employer shall be otherwise governed by the established working conditions of that local Agreement. If employees 
are sent into an area where there is no local Agreement of the Sheet Metal Workers' International Association covering the 
area then the minimum conditions of the home local Union shall apply. 

SECTION 7. In applying the provisions of Section 2, 5, and 6 of this Article VIII, the term "wage scale" shall include the 
value of all applicable hourly contractual benefits in addition to the hourly wage rate provided in said Sections. 

SECTION 8. Welfare benefit contributions shall not be duplicated. 

When sheet metal workers are employed temporarily outside the jurisdiction of their home local Union, the parties signatory 
to this Agreement agree to arrange through the Health & Welfare Trust Fund to transmit health and welfare contributions 
made on behalf of the employee to the Health and Welfare Fund in the employee's local Union. 

The parties to this Agreement agree to establish a system for continuing health and welfare coverage for employees working 
temporarily outside the jurisdiction of the local collective bargaining Agreement when health and welfare contributions are 
transmitted on their behalf by trust funds from other areas. 

SECTION 9. Wages at the established rates specified herein shall be paid before noon on the third day following the closing 
of the work week in the shop or on the job at or before quitting time on Friday of each week, and no more than two (2) days' 
pay will be withheld. However employees when discharged shall be paid in full. 

SECTION 10, Journeymen sheet metal workers, who report for work by direction of the Employer and are not placed to 
work, shall be entitled to two (2) hours pay at the established rate. This provision, however, shall not apply under conditions 
over which the Employer has no control. 

SECTION 11. Each Employer covered by this Agreement shall employ at least one (1) journeyman sheet metal worker who 
is not a member of the finn on all work specified in Article I of this Agreement. 

SECTION 12 (a). Contributions provided for in Section 12{b) of this Article wiU be used to promote programs of industry 
education, training, negotiation and administration of collective bargaining Agreements, research and promotion, such 
programs serving to expand the market for the services of the Sheet Metal Industry, improve the technical and business 
skills of Employers, stabilize and improve Employer-Union relations, and promote, support and improve the employment 
opportunities for employees. No part of any such payments, however, shall be used for any other purpose, ex.cept as expressly 
specified above. 

(b). The Employer shall pay the Sheet Metal and Air Conditioning Contraclors'National Industry Fund of the United States 
(IFUS) ten cents ($0. l 0) per hour for each hour worked on and after the effective date of this Agreement by each employee 
of the Employer covered by this Agreement. Payment shall be made on or before the 20th day of the succeeding month and 
shall be remitted to IFUS, 420 l Lafayette Center Drive, Chantilly, Virginia 20151-1209; mailing address, P.O. Box 220956, 
Chantilly, Virginia 20153-0956 or for the purpose of transmittal, through the Local Area Industry Fund. 
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(c). IFUS shall submit to the Sheet Metal Workers ' Int rnalioaal A iati l1 n L les. often than semi-annually written 
reports describing accurately and, in reasonable detail th _ natLJJ' · f tivitic tn wl1i h it is engaged or which it supports 
directly or indirectly with any of its funds. One time per year, th Tf' hall in ludc in such written report a financial 
statement attested to by a certified public accountant containing its balance sheet and detailed statement of annual receipts 
and disbursements. Further specific detailed information in regard to !FUS activities or its receipts and/or expenditures shall 
be fumished to the Sheet Metal Workers ' International Association upon written request. 

(d). Grievances concerning use of IFUS funds for purposes prohibited under Section 12(a) or for violations of other 
subsections of this Section may be processed by the Sheet Metal Workers international Association directly to the National 
Joint Adjustment Board under the provisions of Article X of this Agreement. In the event such proceeding results in a 
deadlock, either party may, upon ten (10) days notice to the other party, submit the issue to final and binding arbitration. The 
Arbitrator sh_all be selected by the Co-Chairmen of the National Joint Adjustment Board. The arbitrator shall be authorized 
to impose any remedial order he deems appropriate for violation of this Section, including termination of the Employer's 
obligation to contribute to the !FUS. The authority of the Arbitrator is expressly limited to a determination of a deadlock 
issue under this Section, (Section 12, Article VlII), and no other. 

SECTION 13 (a). Contributions provided for in Section l3(b) of this Article will be used to promote programs of industry 
education, training1 negotiation and adininistration of collective bargaining Agreements research and promotion~ such 
programs serving to expand the market for the services of th h t Metal lndusLry, impr v, lb l chnical and business 
skills of Employers, stabilize and improve Employer-Union relations, and prom le, support and irnprove the employment 
opportunities for employees. No part of any such payments, h wever, shall be used for any other purpo, except as expressly 
specified above. 

(b). The Employer shall pay to the Sheet Metal Industry Promotion Fund (hereinafter referred to as the Local Industry 
Fund), forty three cents ($0.43) per hour for each hour worked beginning August 1, 2013 per hour by each employee of the 
Employer covered by this Agreement. Payments shall be made monthly on or before the 20th day of the succeeding month. 
Any payment not received to the Local Industry Fund must be paid in an equal additional payment to wages. 

(c). The fund shall furnish to the Business Manager of the Union, not less often than semi-annually, written reports describing 
in reasonable detail the nature of activities in which it is engaged or which it supports directly or indirectly with any of its 
funds. One time per year, the Fund shall include in such written report, a statement by a certified public accountant and 
containing its balance sheet and detailed statement of receipts and disbursements. Further specified detailed information in 
regard to fund activities or its receipts and/or disbursements shall be furnished to the Business Manager of the Union upon 
his wri rt.en request. 

( d). Grievances concerning use of local industry fund monies to which an Employer shall contribute for putposes prohibited 
under Section 13(a) or for violations of other subsections of this Section shall be handled under the provisions of Article X 
of this Agreement. The National Joint Adjustment Board shall be authorized to impose any remedial order for violation of 
this Section, including termination of the Employer's obligation to contribute to the local industry fund. 

SECTION 14. The Employers will contribute to the International Training Institute for the Sheet Metal and Air Conditioning 
Industry twelve cents ($0.12) per hour for each hour worked on and after August 1, 1997 by each employee of the Employer 
covered by this Agreement. Three cents ($0.03) per hour of the contribution to the International Training Institute shall be 
forwarded by the trustees ofihe International Training Institute to the National Energy Management Institute Committee,a 
jointly administered trust fund. Payment shall be made on or before the 20th day of the succeeding month and shall be 
remitted to the office pf the International Training Institute as designated by the trustees of the Fund, or for purposes of 
collection and transmittal through Sheet Metal Workers Local #17 Joint Apprentice Committee. 

The parties agree to be bound by the Agreements and Declaration of Trusts establishing the International Training Fund for 
the Sheet Metal and Air Conditioning Industry, and the National Energy Management [nstitute Committee, and amendments 
thereto as may be made from time to time and hereby designate as their representatives on the board of trustees such trustees 
as are named, together with any successors who may be appointed pursuant to said Agreements. 
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ARTICLE IX 

SECTION 1. Journeymen and apprentice sheet metal workers covered by this Agreement shall provide for themselves all 
necessary hand tools .. (See Addendum #30) 

SECTION 2. (a) Journeymen and apprentice sheet metal workers covered by this Agreement shall not be permitted or 
required as a condition of employment to furnish the use of automobile or other conveyance to transport men, tools, equipment 
or materials from the shop to job, from job to job, from job to shop; facilities for such transportation to be provided by the 
Employer. This provision shall not restrict the use of an automobile or other conveyance to transport its owner and personal 
tools from home to shop or job at starting time or from shop or job to home at quitting time. 

(b ). Journeymen and Apprentice Sheet Metal Workers covered by this Agreement will not be discriminated against by the 
Employer because of their choice of residency. 

SECTION 3. Any contractor doing work at an active nuclear facility shall arrange for a physician's medical examination 
both on hiring and layoff and the employee will receive wages for these days. 

ARTICLEX 

SECTION 1. Grievances of the Employer or the Union, arising out of interpretation or enforcement of this Agreement, 
shall be settled between the Employer directiy involved and the duly authorized representative of the Union if possible. An 
Employer may have the local association present to act as his representative. 

To be valid, grievances must be raised within thirty (30) calendar days following the occurrence giving rise to the grievance, 
or, if the occurrence was not ascertainable, first knowledge of the facts giving rise to the grievance. 

SECTION 2. Grievances not settled as provided in Section lof this Article may be appealed by either party to the Local Joint 
Adjustment Board having jurisdiction over the patties and such Board shall meet promptly on a date mutually agreeable to 
the members of the Board, but in no case more than fourteen (14) calendar days following the request for its se1vices,unless 
the time is extended by mutual Agreement of tbe parties or Local Joint Adjustment Board. The Board shall consist of an 
equal number ofrepresentatives of the Union and the local Employers' Association and botb. sides shall cast an equal number 
of votes at each meeting. The local Employers' Association, on its own initiative, may submit grievances for determination 
by the Board as provided in this Section. Except io the case of a deadlock, a decision of a Local Joint Adjustment Board 
shall be final and binding. 

Notice of appeal to the Local Joint Adjustment Board sbaU be given within thirty (30) days after termination of the procedures 
prescribed in Section I of this Article1 unless the time is extended by a mutual Agreement of the parties. 

SECTION 3. Grievances not disposed of under the procedure prescribed in Section 2 of this Article, because of a deadlock 
or fai lure of such Board to act, may be appealed jointly or by either party to a Panel, consisting of one (1) representative 
appointed by the Labor Co-Chairman of the National Joint Adjustment Board and one (1) representative appointed by 
the Management Co~Chainnan of the National Joint Adjustment Board. Appeals shall be mailed to the National Joint 
Adjustment Board. *Notice of appeal to the Panel shall be given within thirty {30) days after termination of the procedures 
prescribed in Section 2 of this Article. Such Panel shall meet promptly but in no event more than fourteen (14) calendar days 
following receipt of such appeal, unless such time is extended by mutual Agreement of the Panel members. Except in case 
of deadlock, the decision of the Panel shall be final and binding. 

Notwithstanding the provisions of Paragraph 1 of this Section, an Employer who was not a party to the Labor Agreement of 
the area in which the work in dispute is performed may appeal the decision of the Local Joint Adjustment Board, including 
a unanimous decision, and request a Panel hearing as set forth in Section 3 of this Article, providing such appeal is approved 
by the Co-Chainnan of the National Joint Adjustment Board. 
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SECTION 4. Grievances not settled as provided in Section 3 of this Article may be appealed jointly or by either party to 
the National Joint Adjustment Board. Submissions shall be made and deci ions rendered under such procedures as may be 
prescribed by such Board. Appeals to the National Joint Adjustment Board shall be submitted within thirty (30) days after 
tennination of the procedures described in Section 3 of this Article. (Copies of the procedures may be obtained from the 
National Joint Adjustment Board.*) 

SECTION 5. A Local Joint Adjustment Board, Panel and the National Joint Adjustment Board are empowered to render 
such decisions and grant such· relief to either party, as they deem necessary and proper, including awards of damages or 
other compensation. 

SECTION 6. ln the event of non-compliance within thirty (30) calendar days following the mailing of a decision of a Local 
Joint Adjustment Board1 Panel of the National Joint Adjustment Board, a local party may enforce the award by any legal 
means including proceedings in a court of competent jurisdiction in accordance with applicable state and federal law. The 
prevailing party in litigation to enforce an award shall be entitled to its costs and attorney's fees in addition to such other 
relief as is directed by the courts. 

SECTION 7. Failure to exercise the right of appeal at any step thereof within the time limit provided therefore shall void 
any right of appeal applicable to the facts and remedies of the grievances involved. There shall be no cessation of work by 
strike or lockout during the pendency of the procedures provided for in thjs Article. Except in case of deadlock, the decision 
oftbe National Joint Adjustment Board shall be final and binding. 

* All correspondence to the National Joint Adjustment Board shall be sent to the following address : National Joint Adjustment 
Board, P.O. Box 220956, Chantilly, VA 22022-0956. 

ARTICLE XI 

SECTION 1. All duly qualified apprentices shall be under the supervision and control of a Joint Apprenticeship and 
Training Committee composed of six (6) members, three (3) of whom shall be selected by the Employer, and three (3) by 
the Union. Said Joint Apprenticeship and Training Committee shall fonnulate and make operative such rules and regulations 
as they may deem necessary and which do not conflict with the specific tenns of this Agreement, to govern eligibility, 
registration, education, transfer, wages, hours, working conditions of duly qualified apprentices and the operation of an 
adequate apprentice system to meet the needs and requirements of the trade. 

SECTION 2. The Joint Apprenticeship and Training Committee designated herein shaU serve for the Ii fe of this Agreement, 
except that vacancies in said Joint Apprenticeship and Training Committee caused by resignation or otherwise, may be 
filled either party hereto, and it is hereby mutually agreed by both parties hereto, that they will inwvidually and collectively 
cooperate to the extent that duly qualified apprentices be given every opportunity to secure proper technical and practical 
education experience in the trade, under the supervision of the Joint Apprenticeship and Training Committee. 

SECTION 3. It is the understanding of the parties to this Agreement that the funds contributed by signatory Employers to 
tbe International Training Institute and any Local Joint Apprenticeship and Training Fund (Local JATC) will not be used to 
train apprentices or journeymen who will be employed by Employers in the Sheet Metal Industry not signatory to a collective 
bargaining Agreement providing for contributions to the International Training Institute and a Local JATC. Therefore, tbe 
trustees of the International Training Institute and Local J ATC shall adopt and implement a Scholarship Loan Agreement 
Program which will ~.~quire apprentices and journeymen employed by signatory Employers to repay the cost of training 
either by service following training within the Union sector of the industry or by actual repayment of the cost of training if 
the individual goes to work for a non-signatory Employer in tbe Sheet Metal Industry. The cost of training shall include the 
reasonable value of all International Training Institute and Local JATC materials, facilities and personnel utilized in training. 
If a Local JATC does not implement the Scholarship Loan Agreement, ihe Local JATC shall be prohibited from utilizing 
International Training Institute materia ls and programs. 

SECTION 4. It is hereby agreed that the Employer shall apply to the JoinlApprenticeship and Training Committee and the 
Joint Apprenticeship and Training Committee shall grant apprentices on the basi.s of one (1) apprentice for each four ( 4) 
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journcym n regularly empl yed on a yearly bas is and n (l) apprentice for each six (6) journeymen regularly employed 
on a yearly basis thereafter. Provided however, an ·mployer will not be entitled to an apprentice. if the Employer has an 
apprentice 11 lay ff (1 r ln<.:k of w >rk. Any deviation M'l) tn this formula must be agreed to, in writing, by the Business 
MaMger of L aJ #17. 

SECTION 5. All applicants for apprenticeship shall serve an apprenticeship of :five (5) years and such apprentices shall not 
be in charge of work on any job and shall work under the supervision of a journeyman until apprenticeship terms have been 
completed and they have qualified as journeymen. 

SECTION 6. A graduated hourly rate of wages for apprentices indentured after August 1, 2013 shall be established and 
maintained int.he following percentage basis of the established hourly rate of journeymen sheet metal workers. 

First Year Probationary 40% (plus 40% National Pension Fund, $0.50 Equality Fund*) 

Second Year 45% (plus 45% SASMI) 

Third Year 50% 

Fourth Year (1st half) 60% 

Fourth Year (2nd half) 65% 

Fifth Year (1 st half) 75% 

Fifth Year (2nd half) 85% 

H&W National Annuity I.P. App. Equality SASMI Local 
Pension Pension 

ArstYear full 40% none none $0.10 • 40%1n 
wages none 

Second Year full 45% $1 .25 none full none 
45%in 
wages full 

Third Year 
full 50% $1 .50 none full none 

50%in full 
(1st halQ SASMI 

Third Year 
full 50% $1.75 none full 

50%in 
full (2nd half) none SASMI 

Fourth Year 
full 60% $2.00 full full $0.50 

60%1n full (1st half) SASMI 

Fourth Year full 65% $2.25 full full $0.50 
65%in 

full (2nd haln SASMI 

Fifth Year (1st full 75% $2.75 full full $0.50 75% in full half) SASMI 

Fifth Year full 85% $2.75 full full $0.50 85%in full (2nd half) SASMI 

*For first year apprentices Equality Fund contribution ($0.50) is added to the wages. 
The term "FULL" refers to the rate paid, per hour, by Employers for journeymen sheet metal workers employed under this Agreement. 
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This section shall not have the effect of reducing the wage progression schedule of any apprentice who was indentured prior 
to the effective date of this Agreement. 

Apprentices will not be allowed to work overtime until all journeymen in the shop or on the job site have been offered tbe 
scheduled overtime. 

ARTICLE XII 

SECTION 1. This Agreement and Addenda Numbers 1 through 47 attached hereto shall become effective on the 1st day of 
August 2005 and remain in full force and effect until the 31st day of July 2018 and shall continue in force from year to year 
thereafter unless written notice of reopening is given not less than ninety (90) days prior to the expiration date. In the event 
such notice of reopening is served, this Agreement shall continue in force and effect until conferences relating thereto have 
been terminated by either party. 

SECTION 2. Notwithstanding any other provision of this Article, or any other Article of this Agreement, whenever an 
amendment to the Standard Form of Union Agreement shall be adopted by the National Joint Labor Relations Adjustment 
Committee, any party to this Agreement, upon the service of notice to all other parties hereto, shall have this Agreement 
reopened thirty (3 0) days thereafter, for the sole and only purpose of attempting to negotiate such amendment or amendments 
into this Agreement for the duration of the tenn hereof. There shall be no strike or lockout over this issue. 

IN WITNESS WHEREOF, the party hereto affixes their signatures and seals this 1st day of August 2013. 

Boston Roofing Contractors Association of the B. T.E.A. and Sheet Metal & Air Conditioning Contractors Nation Association 
- Boston (Specify Name of Association or Contractor) 

BY:~~~~ 
Thomas J. Gunning, Executive Director, Boston Roofing Contractors Association of the B.T.E.A. and SMACNA Boston 
Inc. 

BY: C?Jl.:J?a:? 
Robert Butler, Business Manager, Local Union No. 17 of Sheet Metal Workers International Association 

NEGOTIATING COMMITTEE 

For the Union 

Robert Butler:, Chairman 

Festus Joyce, Secretary 

Russell Bartash 

Charles Geary 

Richard Keogh 

Edward Foley 

John Martin 

Michael Sheehan 

Jooathan Marks 

Ronald Hansen, Jr. 

Robert O'Brien 

For the Employer 

Kevin R. Gill, Chairman 

Thomas J. Gunning, Secretary 

Joseph F. Cullen 

Robert Nee 
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Paul M. LeBel 

Paul M. LeBel Jr. 

John Desmond, Jr. 

Jeff Chase 

Thomas Gunning 

'Brian Joyce 

Thomas S. Gunning 

Kevin Gill, Jr. 

Barry Dwyer 

James Morgan 



ADDENDA 
ADDENDA to (Form A-3-84) 

Standard Form of Union Agreement 

No. l(a) [t is expressly included herein, for the purpose of indicating more specifically, but not by any means limiting 
hereto, that supplementary to Article I of this Agreement also covers the handling, setting, erecting, installation, assembling, 
dismantling, adjustment, alteration, reconditioning, repairing, servicing of all fans, filters of all types, blowers, sheaves, 
belts and guards of all kinds, plenums including prefabricated insulated casings and air chamber panels, with or without 
other equipment, louvers, screens, registers, grills, diffusers of all kinds, including those in connection with lighting fixtures 
and ceilings, dampers of all kinds, sound traps, mixing boxes, attenuators of all kinds, access doors related to air-handling 
systems, dryers, sprayers, power and gravity ventilators, acoustical material within duct work, dust collectors and recovery 
systems, breac~ing, hoods, convector and radiator and similar enclosures and covers, with or without backs, flexible tubing 
and connections thereto, and all such air-handling systems and to all other sheet metal work covered by this Agreement and 
by the jurisdictional claims of the Sheet Metal Workers' lntemationalA.ssociation. 

Flashings; All types including through flashing to be done by Sheet Metal Workers. Flashing is to be defined as: Through 
wall, gutters, down spouts, coping, tennination bars, and other appurtenances, under the claimed jurisdiction of the Sheet 
Metal Workers International Association. 

Architectural sheet metal shall include: Fascia, skylights, column covers, metal siding, metal roofing and soffits. 

All toilet partitions, lockers, and shelving to be done by the Sheet Metal Workers. 

(b) The provisions of Article I and Article vm Section 2 shall apply to spiral pipe and all related fittings, shall apply to 
manufacture of turning vanes, in addition the parties do agree that the purchase of said items shall be from a manufacturer 
or contractor who pays the hourly rate of wage set forth herein, or higher. 

(c) In keeping with the provisions of Article I relative to drafting and sketching, said drawings and sketches must carry 
stamped identification of a member of the Sheet Metal Workers' International Association. The Employers and/or Employer 
agree to cooperate with officials of the Union in matters pertaining to work and contracts. 

(d) Spiral pipe will not be permitted on the low pressure or conventional side of a pressure reduction device. This will 
not apply in remodeling and repair work being done in an industrial plant or the office of said plant if it is a part of the 
plant's structure. Any revamping of, or adding to the building's structure and the mechanical work included therein will be 
considered new construction. Clarification of any questions in the interpretation of this Article shall be settled at a pre-bid 
job conference. 

( e) The use of conduit and/or spiral pipe is not permitted in a conventional system. 

The use of flexible hose is not permitted on a conventional system, except as specified in Addendum #2. 

No. 2 DEFINITION: 

The classification of a system for this purpose will not be determined by static pressure or velocity, but rather by the 
following requirements: 

a. A high-pressure system will have airtight ductwork of special construction. It will be made airtight by mechanical means 
such as welding, gasketing and/or caulking. 

b. In addition, for a system to be considered high pressure, it must have pressure reduction devices such as one of the 
following: 
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Pressure reducing valve with lined duct. 
Pressure reducing valve with sound trap. 
Attenuation box with pressure reducing valve. 
Double duct or mixing box with valve. 
Peripheral high velocity system. 

c. Any supply system that does not have both airtight construction and a pressure reduction device will be considered a 
conventional system. 

d. The requirements and definitions stated above refer to both supply and return and exhaust systems, except in addition to 
the aforementioned, a high velocity return exhaust system must have metal flues or metal risers to be of airtight construction 
to qualify. 

FLEX CONNECTIONS 

e. The use of flexible hose will be permitted in accordance with the following: 

f. Where the pressure reducing device is an "octopus" type box, a 5 'O" maximum length of flexible hose may be used on the 
inlet side of the box. In addition, a 5 'O" maximum length of flexible hose may be used from the box to each outlet. Flex will 
be limited to 5'0" expanded on all systems and will be continuous and no pipe or fittings to be used between Flex section. 
Runoffs will consist of conventional pipe and fittings to a point no more than 5'0" from the outlet. 

g. A maximum 5'0" of flex is permitted in a perimeter window unit system and may be used to connect from unit to unit in 
senes. 

h. Where a special type of outlet requiring an "in-between" connection is used on a system, the connection to the diffuser 
may be made by using five (5) feet maximum length. 

No. 3 No high velocity powder actuated tools wiII be pennitted. The low velocity powder actuated tools will be permitted. 
This tool may be used by the mechanic or apprentice who has been personally instructed in its use in accordance with 
Industrial Bulletin #22 prescribed by the Massachusetts Department of Labor and Industries. 

No. 4 Reference: Article VI Section 1 "on the job" and "on the project site" shall mean "if possible within the travel 
schedule". 

All overtime work will be paid at one and one half (1 1/2) times the hourly rate except when that overtime is on a Sunday 
or Holiday when the rate will be two (2) times the hourly rate. 

Fabrication in the Employer 's shop will be at one and one half (l Y2) times the hourly rate outside of the regular working 
hours on Monday through Saturday. Sunday and Holidays will be done at two (2) times the hourly rate. 

No. 5 Reference: Article VU Section 1 

(a) AU Employers with 'principal place of business within a radius of no more than fifteen (15) miles from Park Square, 
Boston shall be considered as resident contractors of Boston, Massachusetts and shall be governed in matters of travel 
and transportation from a point identified as Park Square, Boston, Massachusetts. All Employers with principal place of 
business outside the radius referred to herein above shall be considered as resident contractors of their respective town or 
city and shall be governed in matters of travel and transportation from a point identified as the Town Hall or City Hall of the 
Employers' respective town or city. 

Effective no more than sixty ( 60) days from the date of this contract or the dare of future signings by new contractors it will 
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be the one time optiou of those Employers beyond the fifteen (15) mile radius to choose to be a Boston based contractor for 
the purpose of figuring mileage and travel. This choice, once made, will be for the duration of this Agreement and successor 
Agreements. Should an Employer beyond the fifteen (15) mile radius elect to become a Boston based shop, it is clearly 
understood tha( the Employer will not be requested to pay any travel or mileage to employees working in the shop. 

(b) When employed in a shop or on a job within lhe limits of no more tban five (5) road miles from the points referred 
to above, emp1oyees shall be governed by the regular working hours specified herein and shall arrange for necessary 
transportation within said limits from home to shop or job at starting time and from shop or job to home at quitting time and 
the Employer shall provide for all additional transportation during working hours. The shop shall not be a starting point. 

(c) When employed outside of the five (5) mile limit from the points referred to in Sections l and 2 of Article Vil and within 
the jurisdiction of the Union, employees shall be furnished with or shall arrange transportation which will assure their 
departure from th.e five (5) mile limits specified, no earlier than one half(½) hour before starting time and returning will 
assure arrival at such limits no later than one half(½) hour after quitting time. 

(d) Employees traveling from the departure point referred to in this Article and not using Employer furnished transportation 
shall be paid at the current IRS rate for each mile traveled from the five (5) mile point to the job and from the job to the five 
(5) mile point. 

(e) Employees directed or sent by the Employer during the work hours from shop to job, job to job, job to shop shall be paid 
at the current IRS rate for all miles traveled when other than the Employer furnished transportation is used. 

(t) Travel time within the workday shall be considered as work time and shall be paid at the current hourly rate of wage. 

Parking and Tolls: The Employer shall pay all tolls and parking fees the first and last day on the job. In difficult parking areas 
the Employer will notify the workmen one day prior to layoff. It is further agreed the Employer shall transport the men's 
tools to and from difficult parking area jobs. 

(g) Travel time outside of the workday not including the hours between midnight and 6:00 a.m. shall be payable at the 
current hourly rate of wage. Travel time between the hours of midnight and 6:00 a.m. shall be paid at one and one half (I½) 
times the going hourly rate of wage, except Sundays and holidays where it shall be paid at two (2) times the hourly rate. 

(h) Traveling expenses on airplanes and trains shall include fares, berths, sleepers, parlor car , meals1 etc., and shall be paid 
by the Employer. On the day of departure, single time shall be paid workmen for the number of hours taken on the journey 
up to four-thirty (4:30) p.m. 

When the journey extends beyond four-thirty (4:30) p.m. they shall receive,in addition to their regular day's pay, such 
additional hours pay1 under the provisions of Article VII, as is required in travel, but not to exceed four (4) hours in any one 
day. 

Due to reasons beyond the control of the parties to this Agreement certain jobs require a full eight (8) hour day on the job 
and when compliance with the departure and arrival schedule prevents this, such cases shall be treated as special cases and 
consideration for exemption would be given after investigation by the parties invo]ved. 

No. 6 Reference: Article VIIC Section l 

Hourly wage rate schedule as follows: 

August l , 2013 ...... ... . . .... ... ....•. . ...... $42.35 per hour 
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Future increases due under this Agreement are as follows : 

February l, 2014 .. .......... . .... ....... .. .... $ .85 per hour 
August l 2014 ..... . .. .................... .... $ .85 per hour 
February 1, 2015 .. . • , ..•..•...•.......•... .... $ .90 per hour 
August 1, 2015 ....•......•...•...••....•.... $1.00perhour 
February 1,2016 ............ . .... .. ...... . .. $1.00perhour 
August 1, 2016 . ......................... . ... $1.15 per hour 
F'ebruary 1, 2017 .. . .•. .. . . • .... •. .. .•.• ..•... $1.lOper hour 
August 1, 2017 .. .... ... . .... ... .. ............ $1.10 per hour 
February 1, 2018 ........... ... . ... . .•........ $1.15 per hour 

To be allocated as per Agreement by vote of the membership. 

Employers will be notified at least thirty (30) days in advance of such allocations. 

(a) Payment by check is permitted Monday through Thursday inclusive. Payment by check on Friday requires the Employer 
to give the employee one half (½) hour during working hours to cash the check. Employees must be paid before noon 
on the third day following the closing of the workweek (ex: week ending on Sunday, men must be paid before noon on 
Wednesday). The contractor must have a checking account drawn on a local bank. 

Failw;-e to pay before noon on the third day will entitle employees to one half(½) hour during working hours to cash their 
check. In the event a holiday should fall between the end of the workweek and payday or a situation beyond the control of 
an Employer (i .e. computer breakdown) shall cause checks to be late no penalty shall be imposed. Employers agree to make 
every effort to meet payday regardless oftnese problems. 

(b) Each Employer agrees to withhold from the above stated hourly rate of wages, subject to the receipt of a signed 
Authorization Card from the employee, the amounts set forth hereinafter: 

Working Dues Schedule as of August 1, 2013 
Working Dues PAL Total 

Journeymen $2.05 $0.08 $2.13 
Apprentices $1.87 $0.08 $1 .25 

Tne withholdings are to be remitted by each Employer to the "Sheet Metal Workers (Local Union 17) Working Dues'' 
(separate check} in the name of, and to the credit of, the respective member of the Union from whom said deductions were 
made. 

(c) Reports will be made monthly, based on the last payroll date of each month to coincide with each weekly payment. 

(d) The Union has the right to allocate a negotiated houdy increase by membership vote, to any aspect of its wage and/or 
benefit program. 

(c) It is clearly understood that the $0.08 contribution to PAL (separate check) effective August 1, 2013 will be a voluntary 
contribution on the part of the member. 

No. 7(a) An employee injured while working and forced to leave his employment in order to obtain medical treatment for 
such an injury shall be paid full wages and benefits for time lost on this account on the day on which he is injured. Where, 
while sfill employed by the Employer under who the injury was received, additional treatments are required during the 
working hours for this injury, the employee shall be paid full wages and benefits for the time absent for this purpose. The 
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second half of this paragraph shall apply only to an injury, which does not prevent the employee from continuing his work. 

(b) The Employer further agrees that all members of the Union in his employ shall be protected in accordance with the 
Massachusetts Workmen's Compensation Act. 

(c) It is fu1t her agreed that any Employer, party to this Agreement, that is not subject by law to the Massachusetts State 
Unemployment Acli shall become a voluntary subject to the law in the employment of members of the Union. 

No. 8(a) The Employer shall pay to the «sheet Metal Workers ' (Local Union 17) Insurance Fund" amounts set forth 
hereinafter: 

August l , 2013 ................ . .... . .... . .... $9.82 

For all hours used in travel or worked between six thirty (6:30) a.m . to four thirty (4:30) p .m., with one half hour for lunch, 
by apprentices and journeymen sheet metal workers and shall pay to said Fund the required amount per hour for all the hours 
actually worked between the hours of four-thirty ( 4:30) p.m. and six thirty (6:30) a.m. Failure to contribute to the Fund shall 
be a violation of contract. 

(b) This hourly fringe benefit rate, if this fund is discontinued or reduced, can be designated to wages on existing funds as 
per vote of the members. 

( c) Contributions to this fund shall be made on a weekly basis. Reports will be made monthly, based on the last payroll date 
of each ·month to coincide with each weekly payment. For Contractors signatory to this agreement and also members of 
Boston SMACNA & the Boston Roofing Contractors Association, these contributions must be received in the fund office 
no later than the close of business on or before the fifteenth (15th) day of the second month following the month in which 
the hours were worked. 

No. 9(a) The Employer shall pay to the Sheet Metal Workers-National Pension Fund (NPF) amounts set forth hereinafter: 

August 1, 2013 ...... . ... .. . .. ....... . ....... $10.69 

For all hours used in travel or worked between 6:30 a.m. to 4:30 p.m. by apprentices and journeymen sheet metal workers 
and shall pay to said Fund the required amount per hour for all the hours actually worked between the hours to 4:30 p.m. 
and 6:30 a.m. Failure to contnoute to the Fund shall be a violation of contract. 

(b) This hourly fringe benefit rate, if this fund is djscontinued or reduced,can be designated to wages or existing funds as 
per vote of the members. 

(c) Contributions to this Fund shall be made on a weekly basis. Reports will be made monthly, based on the last payro11 date 
of each month to coincide with each weekly payment. 

No. lO(a) The Employer shall pay to the Sheet Metal Workers Local Union 17 Supplemental Pension Fund amounts set 
forth hereinafter: 

February 1, 2013 .. .. . .. . .. . . . . .. ... . . .... .. . . . $2.39 

For all hours used in travel or worked between six thirty (6:30) a.m. to four thirty (4:30) p.m.1 with one half hour for lunch,by 
apprentices and journeymen sheet metal workers and shall pay to said Fund the required amount per hour for all the hours 
actually worked between the hours of four-thirty (4:30) p.m, and six thirty (6:30) a.m. Failure to contribute to the Fund shall 
be a violation of contract. 

(b) This hourly fringe benefit rate, if this fund is discontinued or reduced, can be designated to wages or existing funds as 
per vote of the members. 
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thi fund h 11 be m d n we kly ·u be mad m nthly bo cd on lh lru t p yroll date 
h m n iucicl wilh cac.:h weekly payment. ignatory to thi agrc ·111cnl n .ii rn mbers 

MA the st n R ofing . m ·a lors /\$ nlri uli os must be re cived in the fund o ce 
II.Her than lbc ·lose o business on or befor lh - fi f\e nth sc ·ond m nth following lbe month in whi ht 
hours were worked. 

(d) 1L is 111utuaUy agreed l pr tect agamst unli.mdcd liability r th upplcmcntal Fund~ the parLie agree lhat from th t I, I 
wage and fringe benefit packag agreed t by the -:.mpl ycr uod r this greemcn4 Lhc mploycr and U1c ni n agre that 
the Union in making any permitted all ations f Bmplo r conlribulions t the vari us times specified in this Agrccm ·nt 
am ng the variou funili, will make such allo ·ati ns, as far i pra ti able t achieve or maintain the fully funded ~talll! 
of vested benefit liabilities under the Sheet Metal W rkcr al ni n o. 17 upp\emeotal Pen. ion •und in a c nlance 
with I.he funding recomm •ndation f the Tn.ist s f the Sheet Metal Workers L cal nion N . 17 upplemcnt.al Pension 

u 1d from time t time (pr vid c1 such rec mm ud ti n arc cnadc pur uant to and c n i tent with th Tru tees' obligati n 
under th heet Metal Work rs Lo al Union No. 17 upplementaJ Pensi n Fund Trust Agreement . Th foregoing sha t I 
o t constitute a guaranty by the Uoion r, or r lieve r r lease the Empl y r from lhe Employ r's fundi11g 
obligations as may be required by law. 

No. ll(a) The Employer shall pay to the Sheet Metal Workers Local Union 17 Annuity Fund the amount set forth hereinafter: 

August 1, 2013 ... ... .... ...• . ........ .. . .•.. $6.00 

F r all hour used in travel r w rked between six-thirty (6:30) a.m. to four-thirty (4:30) p.m. with r1 half hour ·or lunch 
by apprentice and j umeymen sheet metal workers and shall pay to said Fund the required aruouut pc h 11r for all hours 
actually worked between Lile h ur.' of 4:30 p.m. and 6:30a.m. Failure to contribute to the fund shall b a violation of ontract. 

(b) This hourly fringe benefit rate, if this fund is discontinued or reduced can be designated to wages or existing funds as 
per vote of the members. 

(c) Contributions to this fund shall be made on a weekly basis. Reports will be ma cm nUlly b ed 11 the last payroll date 
of each month to coincide with each weekly payment. • r ab-actors signatory to thi agreement and also members of 
Boston SMACNA & the Boston Roofing ontra tors Asso iati n, these contributions must be rec ivcd in the fund office 
no later than the close of business on or be · re tile fulcenth l5th day oftbe second month following the month in which 
the hours were worked. 

No. 12(a) The Employer agrees to contribute to the Sheet Metal Workers International SASMI (Stabilization Agreement 
for the Sheet Metal Industry) in the amount prescribed by that Agreement which is currently three percent (3%) of the total 
package, less the Industry Promotion Fund. The parties acknowledge all contributions are to be paid on an ''hours worked" 
basis as defined since inception (August 1, 1996- $.50). 

No.13(a) All Funds, Local and National, shall be paid through the Sheet Metal Workers' Local Union No.17 Insurance Fund 
Office, 1157 Adams Street 1st Floor, Dorchester,MA 02124. This will include the Insurance, Pension, Local Pension,Annui ty, 
Working Dues,Apprentice Training, Labor Management Cooperation Trust (Equality), SASMI, National Training,Industry 
Promotion, and National Industry Fund. Reporting forms may be obtained from the lnsmance Fund Office. 

(b) The Employer shall make available to the Insurance, Pension, Local Pension, Annuity, Working Dues Apprentice 
Training, Industry Promotion and Labor Management Cooperation Trust (Equality) and SASMI funds any and all records 
of the covered Employees that the several Foods may require in connection with the sound and efficient operation of the 
several Funds. 

(c) The Insurance, Annuity, Local Supplemental Pension, Joint Apprenticeship and Training Fund and Equality funds shall 
be jointly administered. 

(d) AU local funds are due and payable as described herein no later than the 20th day of the succeeding month. For Contractors 
signatory to this agreement and also a member of Boston SMACNA & the Boston Roofing Contractors Association, these 
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contributions must be received in the fund office no later than the close of business on or before the fifteenth (15th) day of 
the second month following the month in which the hours were worked. 

(e) The National Funds (National Pension, International Training Institute, NEMI, SMOHI, SMWISF & SASMI) are due 
and payable as described herein 110 later than the 20th day of the succeeding month. 

No. 14 The Employer and/or employees agree the Union has the right to remove its' members and apprentices from shop 
and/or job where the Employer and/or their representatives have failed to remit the monies due the Fund or Funds on dates 
agreed by trustees. 

It is futiher agreed the employees shall be compensated in full for the number of work hours lost due to said wotk stoppage 
caused by delinquency. 

No. 15 The business manager and agents of the Union shall have the right and privilege, at all times, of going through the 
shops or premises, or buildings where work is being done, to examine the receipts of members employed there, check their 
pay stubs and transact any other business he may have to do in the performance of his duties. 

No. 16 Men boarded on a five (5) day basis or less shall be paid the necessary expenses for room and board, and in. no case 
shall the amount be less than twenty-five dollars ($25.00) per day on all jobs bid after August 1, 2001. 

Tbe Employer shall pay or furnish transportation weekly to and from the job, and departure and arrival shaU conform to the. 
limits and schedule as outlined in Article VII. 

(a) Men boarded on a seven (7) day basis shall be paid the necessary expenses for room and board and in no case shall the 
amount be less than twenty-five dollars ($25.00) per day on all jobs bid after August 1, 2001. 

The Employer shall pay for transportation at the start and finish of the job, and departure and arrival shall conform to the 
limits and schedule as outlined in Article VII. 

(b) The exception is the jurisdiction area of Local #17 of Eastern Massachusetts that shall be paid on the basis of twenty 
dollars ($20.00) per day on all jobs bid after August 1, 2001 if the Employer elects to pay board rather than mileage and 
travel time this subsistence will be for the duration of the job. The Employer will not be liable for absenteeism or any 
resultant lost work time. An Employee missing Friday or Monday will not be paid board for a non-working weekend. 

No. 17(a) Both parties agree that the hourly contribution by the Employer to the Sheet Metal Industry Promotion Fund may 
be increased by the Employers' Association provided at least a six month notice is given all Employers who contribute to 
the Fund. 

August 1, 2013 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $0.43 per hour 

Effective August 1, 2013 ten cents ($0.10) to the National Industry Fund. 

(b) The Employer shall pay to The Sheet Metal Workers Apprentice and Training Fund the amount set forth hereinafter: 

August l , 2◊ 13 . • . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ 1.49 per hour 

Ten cents ($0.10) of which shall be forwarded to the ITI. The ITI shall forward three cents ($0.03) of this ten ($0.10) to the 
National Energy Management Institute (NEMI). 

(c) The Sheet Metal Workers' Apprentice and Training Fund is for the purpose of education and training of indentured 
apprentices and for the administration cost of the Joint Apprentice Committee. Failure to contribute to the Fund shall be a 
violation of the contract. The receipt and disbursement of the monies in the Apprentice Training account shall be the sole 
responsibility of the Joint Apprentice Committee, comprising an equal number of members from SMACNA- Boston and 
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Local Union #17. The Industry Fund will help in every way possible in the upgrading and retraining of journeymen sheet 
metal workers. 

' 

(d) onlributions lo lhi fund shall b made on a weekly busi,. eports will be made monthly, as d n Lhc last ayroll date 
of each m nth to c in ide with each we kly payment. for ontracl rs signal ry t this agreement and ulso m mb r.- o 
B ston MA NA & the B st n R fing ntra t r · Associati n. thcs c ntribuli ns must. be recciv d in lhc fund ffi · 
no late1· than the close of busines. n or fore lhe fi fteentb 15°1) day f the sec ad m nlh fi U wing the month io whi h 
the hours were work d. 

No. 181 h steward • both in tile sh p and in th field, . hall be appointed by th Uni n fr m the heet Metal W rker 'Local 
Union 17 members in Lhe employ of the •mpl yer. ach steward will be appointed from among lhe first shecl met. I workers 
employed on the site. be Union shall n llify the ·mployer of the name of the Steward when he i appointed. ch ·u h 
teward shall, provided there i w rk ltc i qualified to pcrf1 nn be the lasl rnan ther than the foreman. l be di harged. 

ln the event a steward is laid ff because of a . hop or j b site temporari ly I sing down, he slHtll b the fir l man ther than 
the foreman rehired for that job, provided he is qualified lo perform the work required. 

The a~ ount of tewards n MY job sit - fi r io<lividu.1 Employer will b d t rmined by cal CJoion 17. The steward will 
pr tect all work under ow·jut'isdictioo regardl of who i pcrfonning thi.s work, with uthara rnenl r discrimination by 
bis mploycr. Any dispute adsing over the interpretation of this ecti n sha ll be subject lo adjustment under the provi i n 
of Article X. There will be o transfer or discbarg - of a ·teward, r w rk t ppage by the Uni 11, until a gd van e me ting 
i held r permi si.on i iven by the Union. 

No.19 FOREMEN: Shall receive minimum amounts above the going rate as set forth below: 

Crew of three (3) to seven (7) inclusive . ... . ... ... .. ...... ... .. . .. .... . . . ........... . $1.50 per hour minimum 

Crew of eight (8) to fifteen (15) inclusive .. .. .. . . ... . ..... . ... ..... . .... .. ....... . .. . $3.00 per hour minimum 

Crew of sixteen (16) and up inclusive .. ... . ..... . ........................... .. ..... . $4.00 per hour minimum 

No. 20 •oremen shall notify the employee at least two (2) hours before a man is laid off. Failure to notify the employee will 
entitl the employee to receive two (2) I ur 'pay. Upon layoff, a man is to receive a full statement of his earnings. Also, he 
is to receive hjs nolification slip for Unemployment Compensation benefits as required by law. (See Addenda #7(c). 

No. 21 It is further agreed that on jobs of eight (8) or more men, the Employer shall furnish a heated shelter of at least 100 
square feet of floor area for the purpose of storin.i clothes, tools and eating of lunches; it shall be furnished with benches or 
chairs. 

No. 22 Jw'isdictional conlro ersie affe ting or involving parties to this Agreement shall be sellled in accordance with 
the provisions and intent of Agroem nt between Shee Metal Worker ' International As iation and other Nali nal r 
lotemati nal Uuions directly involv d or by de isi n rendered by regularly constituted auU1 ritie rec gnized by Sheet 
Metal Worke rs ' International I\. sociatinn including any jurisdictional c uncil volunLarily set up by lhe AS r . Buildin, 
Trades. 

No. 23 It is agreed that the apprentice ratio be as follows : .• 

One (1) apprentice for the first four (4) journeymen regularly employed on a yearly basis. 

One (1) apprentice for every six (6) mechanics regularly employed on a yearly basis thereafter. 

Any deviation from this fo1mula must be agreed to, in writing, by the Business Manager. 

No. 24 Parties to this contract do hereby agree to train alljoumeypersons in the OSHA 10- Hour Construction Safety Cours 
by August I. 2004 with the cost to be shared equally and comply with and be governed by the safety provisions outline 
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in Industrial Bulletins Numbers 12 and 22, issued by tlie Department of Labor and Industries of the Commonwealth of 
Massachusetts and the Federal Occupational Safety and Health Act. 

No. 25 Testing and Balancing (description of reference in Article l, Section l(c) of Standard Form). Any drawings, floor 
layouts, fan data or outlet sheets that are required by the Employer for testing and balancing shall be prepared by Sheet 
Metal journeymen or apprentices covered by this Agreement. Any typing or duplicating may be done by office personnel. 
The work shall be deemed complete when accepted by the engineer of approving authority. 

No. 26 In the event of a government imposed wage freeze or limitation; the Employer agrees to pay any and all increases 
that cannot be paid on account of said mandatory wage freeze or limitation immediately upon the removal of rescission. 

No. 27 the Union shall have the right to reopen this contract to allocate (by membership vote) to any new fund it desires 
to start upon thirty (30) day notice to SMACNA~Boston. The Union has the right to allocate (by membership vote) to the 
following International Funds: 

The Henry Jackson and Diabetes Foundations, National Pension Plan, International Trust, International Health and Welfare. 

No. 28 Certified Payroll, Cash Payments, Escrow Fund and Bond Requirements 

Any Employer, who works in the area jurisdiction of Local 17, but having its fabrication shop outside the area jurisdiction 
of Local 17, will furnish upon request of Local 17 a certified payroll record of wages and fringe benefit payments made 
to sheet metal worker employees of the shop, specifying the hours worked, including straight and overtime hours worked. 
Certification shall be made by an officer of tlie company. 

If at any time Local 17 has serious doubt about the ability of any Employer, having an Agreement with Local 17 for three 
(3) years or less, to meet his contractual wage and fringe benefit payments, or if at any time this Employer does not have 
sufficient funds for payroll checks and fringe benefit payments, or if a payroll check bounces, Local 17 may require this 
Employer to pay wages and fringe benefit payments by cash or certified check on a weekly basis. 

Io addition, Local 17 may require this Employer, working in the area jurisdiction of Local 17, to establish an escrow fund or 
furnish a bond, in such form and manner as required by Local 17 and/or the fringe benefit trust funds, to insure that wages 
and fringe benefit payments be made in a prompt and proper way. 

No. 29 Shaft work 

If a man works in a shaft, the Employer will provide plank material on the floor below. Anyone required to work 40 feet 
above the ground, or 40 feet above a pennanent structure, such as on a staging, swing stage, bosun's chair or skyUght shall 
comply with OSHA regulations. 

No. 30 Tools 

A toolbox shall be made available by the Employer on every job site of sufficient size to store all basic sheet metal tools used 
by sheet metal worker employees on. the job site. In the event of fire, or in the event of theft, resulting from forcible entry 
(where there is evidence'bf such forcible entry) the Employer shall be responsible for loss of such tools and the tools shall be 
replaced or the sheet metal worker employee reimbursed up to three ht1ndred and fifty dollars ($350.00) after substantiation 
and proof is made by the employee of the tools he had on the job site and employee presents a paid receipt of purchase, or 
the Employer may opt to purchase replacement tools. At any time the Employer shall have the right to ask for, and the sheet 
metal worker employee shall fumish a list of his basic sheet metal tools at the job site. 

In any case where there is a question of the value of tools and amount of reimbursement, the matter may be referred to the 
Union's business representative and the Employer and his association representative for resolvement. 
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No. 31 Injured Sheet Metal Workers 

If a sh.eet metal worker employ e is injur ·d n the · b, lbe stew r r a •II w sheet metal worker employee shall be allowed 
to see that proper are ttnd attenti n is ivcn t the injur d w rk r. Ifi1 i. n es ry to move the injured worker to a hospital 
or medical center fi r medical lr atm nt. the mpl ycr hall de. ignatc • qu lified medic, steward, sheet metal worker 
employee or company representative to a ompany such injured worker Lo th h :;pital or medical center. 

l'h mployee accompanying 1·he u~ured person shall be paid full wages and benefits for the time ncces ary to sec I.bat the 
injured empl ye receives ad uat medical attention. They shall also be reimbursed for any expense in urred by them in 
pursuit of such care in luding but n t limited to parking, mileage, and/or taxi or carfare upon presentali n f re eipts lo 
the Employer. 

No. 32 Hazardous Conditions 

A II work performed by the Employer and sheet metal worker employees shall comply with all local, state and federal safety 
an<l rigbHo-know law . [n working under bazardou conditions, which would include heavy dust, paint spraying, abnormal 
air pressure, radiati n and a besto rem val the , mpl y rand be t metal worker employee shall work under and abide by 
all regulati ns covering s-u h hazardous conditions, as required by local, state and federal laws. 

The sheet metal worker employee shall wear all safety equipment required by local, state and federal laws. Failure of any 
employee to wear such equipment as instructed by the Employer may result in his discharge. 

No. 33 Savings Clause 

If any word, sentence, paragraph or section in the Agreement is ruled illegal that portion in question will be jointly 
renegotiated and/or rewritten to comply with the law. 

No. 34 State and Federal "Right-To-Know'' laws and Massachusetts "Jury Pay" law are to be recognized by the signatories 
to this Agreement. 

No. 35 Labor Management Cooperation Trust (Equality Fund) 

(a) Effective August I 2013, tbe mpl er shall pay to the "Sheet Metal Workers Local #17 Labor Management ooperaLio11 
rust'' two dollars ($2.00 per hour for all hours used in travel or work between 6:30 a.m. to 4:30 p.m. by apprenlice and 

journeymen sheet metal w rk rs ru1d shall pay to said fund the required amount per hour for all hours nctually w rk d 
betw en the hour of 4:30 p.m. and 6: 0 a.m. Failure to contribute to tlie fund shall be a violation of contract. 

(b) This hourly fringe benefit rate, if this fund is discontinued or reduced, can be designated to wages or existing funds as 
per vote of the members. 

(c) oolributi os to thi. fund shall be matl on u w ekly basis. eports "viii made monthly, based on th I • I payroll dat 
of each month to coin i<le with each weekly pnymenL f•or on tractors ign lory t lhi eement and also memb · rs ol 
Boston SMA A , t11e B I n R Rng ntrnct r • ciali u. the e contributi n musl be: recei cd in the fund ffice 
n later tb,tn tbe I s of bu io s 01 r before Lhe ifteeoth l 111) day of th second mo□ lh fqll wing lh monlh in which l11 
hours were worked. 

No. 36 New Market Recovery as a part of a continued, mutual effort to recover the area market, parties to this Agreemerr 
agree that: 

(a) Local # 17 will notify the contractors association of any new signatory contractors. 
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(b) Each contractor agrees to notify the Union, periodically of any new projects they have contracted for. 

No. 37 lt is clearly understood that companies working in a bargaining area other than the bargaining area in which their 
shop is located shall be governed by the Lwo-man rule. Additional employees required to man a project in that situation shall 
be assigned by the Union office. Employees assigned in that manner may be utilized on that particular project and may not 
be assigned or transferred to any other project or job site within that or any other geographic bargaining area . 

. No. 38 On a joint venture, for a job located within the jurisdiction of Local Union #17, and an Employer located outside 
the jurisdiction of Local Union # I 7, the sketching and fabricating of said job must be performed within the jurisdiction of 
Local #17. 

No. 39 New Service Committee EAP Parties to this Agreement recognize the existence of the Sheet Metal Workers Local 
# 17 Service Committee as a functioning employee assistance program. The Service Committee was formed to assist the 
members of Local #17 and their fami lies with problems arising from drug and/or alcohol abuse. 

The Service Committee is run by members of Local #l 7 and is in addition to coverage offered under the Health and Welfare 
program of Local #17. 

No. 40 Owner~Members: (Reference Article N Section 3) 

Contributions to all funds shall be made by or on behalf of any person who is an Owner-Member, as defined below, on the 
basis of 40 hours per week, payable monthly, plus actual hours in excess of forty ( 40). If such contributions are not timely 
paid by or on behalf of the Owner-Member, he shall be tenninated from all participation in the Funds for this purpose, a 
person will be considered as an Owner-Member if (a) he or his spouse owns, directly or indirectly, all or any portion of the 
capital or profits interest in the business, or works with the tools, or acts as employer, contractor or jobber, or otherwise 
participates in the management of the company on a day-to-day basis in the Sheet Metal Industry; and (b) he is a member 
of Local No. 17. Reports will be made monthly, based on the last payroll date of each month to coincide with each weekly 
payment. For Contractor owner-members signatory to this agreement and also members of Boston SMACNA & the Boston 
Roofing Contractors Association, these contributions must be received in the fund office no later than the close of business 
on or before the fifteenth (J51h) day of the second month following the month in which the hours were worked. 

No. 41 Coffee Breaks: 

There will be two (2) ten ( 10) minute coffee breaks during the nonnal workday. One break in the morning and one in the 
afternoon. It is clearly understood that the time allocated for the coffee break will be paid and all fringe benefit funds will 
be contributed to at the appropriate rates. 

No. 42 Re-opener 

The Union shall have the right to reopen this contract for the sole purpose of discussing a bonding requirement for the 
national funds. 

(a) Both parties agree to allow a reopening of this contract for a mutually agreeable, industry related matter. 

No. 43 Memorandum of Understanding 

lr1 Plant Market Recovery 

By Agreement reached July 29, 1994, Sheet Metal Workers Local # 17 and the Boston Roofing and Sheet Metal and Air 
Conditioning Contractors Association of the Building Trades Employers Association, a committee will be fom1ed to attempt 
to arrive at an arrangement to recover "in plant" maintenance work within this jurisdiction. 
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Several innovative models were discussed in an attempt to formulate a marketable crew rate for the work described herein. 

No. 44 The employer shall supply raingear during inclement weather. 

No. 45 Local 17 members shal I be paid wages only for one ( l) bereavement day for immediate family. (Parents, grandparents, 
spouse, siblings, child, mother in-law or father in-law) 

No. 46 The Sheet Metal and Air Conditioning Contractors National, Association Boston ln.c. (SMACNA Boston) and the 
Sheet Metal Workers lntcmational Union Local 17, concur that on August 1, 1996, the parties agreed to participate in Lhe 
Stabilization Agreement of Lhe Sheet Metal fndustry (SASMI). TI1e purties also acknowledge tbat all contributions have 
been paid 011 the premise or'hours worked" since the first contribu1ion up to the present time. At no lime did eithel' party 
attempt to amend or modify tlle intent of our original agreement through the collective bargaining process, or do we have 
any desire to do so today. The pur~ics will continue Lo submit conlribulions as defrned in our collective bargaining agreement 
on an "hours worked'' basis. 

No. 47 All material under the jurisdiction of the sheet metal workers (as defined by the SMWIA) shall be unloaded, 
transported on the jobsite and prepared for installation by the joumeyperson and apprentice sheet metal workers only. No 
other trade will be allowed to aid or assist with these responsibilities. 

No. 48 Drug Testing Policy: rn order to protect workers and enhance U1e safety and productivity of the workplace the 
parties agree to establish u comprehensive substance awareness/abuse drug testing program effective January I, 2014. Upon 
completion, I.be policy language wil l be part of this collective bargaining agreement. The parties may amend the program by 
mutual consent or cohance the goals of providing a safe and drug-free workplace. 

No. 49 Flex Time Shops: Shops that are willing to use flex time must abide by the following contractor/union agreed 
conditions: 

A.) This is a voluntary implementation on both the contractor and union side. Men wishing to continue on an eight hour 
work day do not have to change their status and shops do not have to offer flex time to their employees. 

B.) All shops will be allowed to use flex time. Must be done on a minimum 2 week basis. 

1.) Shops will be open on a five day basis, 10 hours per day, unless during a holiday week. 

2.) Work on holidays, Saturdays, Sundays and work over 10 hours per day will remain Overtime rates per the contract. 

3.) Employees working an eight hour shift, same shop, will be paid overtime after eight Hours worked if requested by 
employer. 

4.) Coffee breaks remain as per the contract. 

5.) On non-holiday weeks, shops using flex lime will be opon Monday through 11riday. On Regular work week's shifts will 
be Monday through Thursday or Tuesday through Friday. Assignments will be posted in the shop before the end of the 
pt'evious week. Adjustments can be made for employees scheduling a day ofT during their assigned work Schedule. The fiftli 
day is available to pchieve a forty bour work week. 

6.) Overtime will be assigned per the contract. 

7 .) Shop supei:-vision must be staggered so that a supervisor or foreman is present when Shops are open. 

8.) No field labor is included with flex time (shop only). Men working both in the shop and Field must work on an eight hou 
shift as they currently do so now. 

9.) Start time in shops will be between 6:00 a.m. and 7:00 a.m. 

l 0.) Prior to implementing, The Business Manager will be informed 48 hours in advance. 
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SHEET METAL WORKERS NATIONAL PENSION FUND 

The parties a,dopt the First Altemative Option in this Collective Bargaining Agreement ("Agreement"). The parties 
acknowledge receipt of the First Alternative Option, the Funding Improvement Plan and NPF Trust Document. This 
Agreement incorporates by reference the First Alternative Option, the Funding Improvement Plan, the Fund's Trust 
Document and Plan Document. The Employer agrees to contribute consistent with the timing and amount of the Contribution 
Rate Increases established in this Agreement and as required under the First Alternative Option as amended from time-to­
tirne. The Employer will increase its NPF Contribution Rate on or before the date, and in the amounts, required in the 
First Alternative Option. The Local Union shall allocate from the wage & fringe package sufficient monies to make all 
contribution increases required by the NPF under the First Alternative Option or any amendments thereto. 

This section takes precedent over the previously agreed upon Addendum dated March 4, 2008 concerning Pension fund 
contributions and the extension of the collective bargaining agreement. 

IN WITNESS WHEREOF, the parties hereto affix their signatures and seals this 1st day of August 2013. 

Boston Roofing Contractors Associations of the Building Trades Employers' Association and Sheet Metal and Air 
Conditioning National Association Boston (SMACNA Boston Inc.) 

BY ~t.fc>~dd--

Thomas J. Gunning, Executive Director, Boston Roofing Contractors Association of the B.T.E.Aand SMACNABoston 
Inc. 

BY (2J.l:7.?:t;t:;;? 
Robert Butler, Business Manager, Local Union No. 17 of Sheet Metal Workers' International Association 

BY _________ _ 

Autonomous Contractors 
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