
SHEET METAL, ROOFING, VENTILATING ANO AIR CONOITIONING
CONTRACTING DIVISIONS OF THE CONSTRUCTION INDUSTRY

Agrcement entered into October lir :0 r7
(Mon$) 1Or) I

B), and between: Baton Rouge Roofinu & Sheel Metal Workers Contractors Association
I Nrma ol Contractor ot Camt$o(s Assocrrroi )

And. each business establishment individually. whether represented by a contracror association or not. herein after

Refcrred to as the Employer and Local Union No. 214 ofSheet Metal workers' Intemational Association.

Hereinafter Referred to as the Union for See Addendqn # I

ARTICLE I

SECTION l. This Agreement cover the rales of pay and conditi ons employment of all employees e Employer

engaged in but nor limited lo the: (a) manufacture. fabrication. assembling. h . erection. installation. mantling,

conditioning, adjustrnenl alteration. repairing and senicing ofall ferrous or nonfe I work an .)lher marerials

used in lieu thercof and ofa!! Hv .A,C systems. air rercr s1'stems. exhaust systcms. and air-han systems regardless ot
material used including the sening ofall equipment and all reinforcemenB in connection therewith: (btall lagging over
insularion and all duct lining: (c ) testing and balancrng of all air-handling equipment and duct work: i d ) the prcpararion of
all shop and field skerches whether manually drawn or computer assisted used in fabricarion and erection. including those

uken from original architectural and engineering drawings or sketchcs; (e) meEl roofingt and (f) all other work included

in the jurisdictional claims ofSheet Metal Workers' lntemational Association.

ARTICLE II

SECTION l. No Employer shall subcontract or assign anv ofthc work described herein which is to be performed at a

iobsite to any conractor. subcontractor or other peBon or part) who fails ro agree in writing to compl) with thc conditions

ofemployment conuined hercin including. whhout limitations. those relaing to union securiry. rates ofpay and working

conditions, hiring and other maners covercd hereb).' for the duration ofthe project.

SECTION 2. Subject to other applicable provisions of this Agreemenl the Employer agrees that \ hen subconmcting
for prefabrication of materials covered herein. such prethbrication shall be subcontracted to fabricaton who pay their
employees engaged in such llbrication not less than the prevailing wage for comparable sheet metal fabrication. as

e$ablished undcr pmvisions of this Agreement.

ARTICLE III

SECTTON I . The Emptoyer agrees that none but journeymen. apprenrice. pre-apprentice and classrf.ied sheet meta.l

workers shall be employed on any. work described in Anicle I and funher. tbr the purpose ofproving jurisdiction, agrees

to provide the Union with written evidence ofassignment on the Employer's lenerhead for cenain specified items ofwork
to be performed at a jobsiE prior to commencement of work at the site. List of such specific items, which may be rcvised

ftom time to time. as agreed to by and between SMAC\A and SMWIA shall be provided to the Employer.

ARTICLE IV

SECTION I . The L.lnion agrees to fumish upon requesl by" the Employer duly qualified.loumeymen. apprentice.

pre-apprentice. and classified sheet melal workeE in suflicienl numben as may be necessary to properl)- execute *ork
contracted for by the Employer in the manner and under the conditions specified in this Agreement.

STANDARD FORM OF UNION AGREEMENT



ARTICLE V

SECTION l. The Employer agrees rc require membershiP in rhe union. as a condition ofcontinued employment of

all cmployces performing any oithe work specified in Anicle I of this Agreement' within eight (8).days following the

U.gi"ird 
"fri"f, 

.mplqlvmenr or the effectlve date of this Agrcement. whichever is the later. provided the Employer h8s

reionabie grounas for believing that membership is availabli to such employees on the same terms and conditions

genJfl- aipficaUfe to othcr mc-mben and that membershiP is not denied or terminated for reasons other than the failure

ir,na 
"n,ptoya",o 

tender the periodic dues and initiation fie uniformly required as a condition ofacquiring or retaining

membeIship.

SECTIOI\j 2. If during the rerm of this Agreement the Labor-Management Relations Act of 1947 shall be amended by

Congress in such ,-n"r-". to reduce the tim! within which an employee may be required to acquire union membership'

such reduced time limir shall become immediately efhctive instead of and withoul rcgard to the time limit specified in

Section I ofthis Anicle.

sEcTION 3. The provisions ofthis Article shall be deemed to be ofno foree and effecl in an) slale to the eKtent to

which the making or enforcement ofsuch provision is connary to la\,!. ln any state where the making and enforcement of

,""r' pro"irion ii"".ful only after comptiance with cenain conditions preceden! this Anicle shall be deemed to take

effecr as to involved employees immediately upon compliance with such conditions'

SECTION 4; The Employer agrees ro ,leduct Union ,lucs. assessment or service fees (cxcluding fines and initiation

fees) from each week s pay of those employees who have authorized sLtch deductions in wriring. inespeclive ofwhether

rhey arc Union members. Nor larer than thi twentieth day ofeach month. the Employer shall remit to the designated

tinancial officer ofthe Union the amount oideducrions made for the prior month. together with a Iist of emplol"ees and

their Social Security numbers for whom such deductions have been made'

ARTICLE VI

SECTION I . The regular working day shall consist of 
-Eight 

(8) houn labor in the shop ot on the job bel\"...een

eight (i) a.m. and five 151p.m. unlessiodifi.d in local negotiations and th€ regular working week shall. consist of five (5)

co-nsecutive Eight 18; houi oays labor in the shop or on the job. beginning with Monday and ending with Friday

ofeach week. All ftrll time or part time labor performed dwing such hours shall be recognized as regulal working hours

and paid for at thc rcgutar houily rarc. Exccpt as olhcrwise Providcd pursuant to section 4 ofthis Articlc. all work

p".rir."a outslae t# regular working hours and performed during the regular work week. shall be a -one 
& half (l '/2 )

iimes the regular rate. Vr'-here conditio-ns warrant. ihe regular work day may consist often (10) hours labor on the job and the

regular *oi week of four (4) ten ( l0) hour days between Mondal- and Friday when mutuall.v agreed bct."-een the Local Union and

Employer.

A make-up day may be scheduled for work missed due to inclement weather, when mutually agreed between the

Local Union and fmployer. The make-up hours shall be paid at the cgular hourly rate of pay'

F-mployees shall be ar rhe shop or projecr site at scheduled staning time each dal. and shall remain until quining time.

SECTION 2. New Yea/s Da;. . Memorial Da;-. lndependence Day. Labor Day. Thanksgiving Day. Christmas Da;..

dav after Thanksgiving. Gooo Fridar.'. or days locally' observed as such. and Saturda.v and Sunday shall be recognized as

holidays. All work perlbrmed on holidays shall be paid as follows: Saturda\ at & one halfrt ,r Sundav &Ho davs

at double ( X) limes the reqular If a Holidav falls Sundav. Mondav will be observed. [f a Hol v falls on

Sa . the orecedinr. Fridav will be o

SECTION J. lr is agreed thar all work perlbrmed outside of rcgular working hours during the regular work *eek and

on holidays sha.ll be performed only upon notification b.v the Employer to the Union in advance ofscheduling such work.
preferenci on ovenime 8nd holiday work shall be given to employees on the job on a roBlion basis so as rc equalize such

work as nearly as possible-



SECTION 4. Shiti work and rhc pal- and conditions thcrefore shall be only as provided in wrinen addenda attached to

rhis Agr€ement. Energr conservation-n"uofit work performed outside thc regular work day in occupied buildings shall

Uc pcriormeO under siitl work conditions ro be esEblished by rhe local panics or by thc National Joint Adiustmcnt Board

)n the rcquest of either panl-. if not locally provided.

ARTICLE VII

SECTION I . When employed in a shop or on ajob within the limis of (see Addendum -coverage atea") employees shall be

govemed by rhe regular working hours specified herein and shall provide for themselves necessary transPoftalion within

itre saio timis trom home to shop or job at suning time and lrom shop or job to home at quifiing time. and the Employer

shall provide. or pay. for all necessary additional transpondion during working hours'

SECTION 2. When emplo-,-ed oubide of rhe limis specified in Section I of this Anicle. and $rthin the jurisdiclion of

thc Union. employees shall provide lransponation tbr themselves which will assure their arrival at the limits specified in

Section I ofrhis anicle ar regular starting time. and the Employer shall provide or pay tbr all additional transponation tbr

such jobs. including rransponation from such job back to the limis specified in Section I ofthis Anicle w'hich will assurc

arriual at such limiis ar quining rime. As an altemative to the foregoing method. travel expense ma! b€ paid b) a zone or

orher merhod olpaymeni. Ifttris altemative method is used. it will be provided in a written addendum atached hereto lf
an Employer sends an employee to perform work ouaide ofthe rerritorial jurisdiction ofthe United States of America or

Canada- travel pay a.rd, or subsistence :rrangemenu shall be negotiated locall) '

The parties intend travel pay to fairly compensale employees for ffavel. not to place contractors a a competitive

disadvantage due to geographic location or to create artificial baniers against out-of'area contractors.

ARTICLE VIII

SECTION l. The nrinimum rate ol'wages tbrjourneymen sheet mctal workes covered by this Agreement when

employed in a shop or on a job within the jurisdiction ofthe Union to perform any work specified in Anicle t of this

egreement shall b; $ (See Addendum Art Vlll) per hour. except hereinafter specified in Section 2 ofthis Article.

SECTION 2- On all work specified in Article I of this Agreement. fabricated and/or assembled by journeymen.

apprentices, pre-apprentices andlor classified sheet metal workers wilhin the jurisdiction ofthis Union. or elsewhere- for

ercction and,lo, initallation wirhin the jurisdiction of any other collective bargaining areas or local union affiliated with

Sheer Metal Worke6' lntemational Association. whose established wage scale is higher than the wage scale specified in

rhis Agreemenl the higher wage scale of the jobsite L,nion shall be paid to the employees employed on such work in the

home shop or sent to the jobsite.

SECTION 3. The provisions ofsection I of rhis Anicle. Section 2 of Anicie Il and Section I of Article lllshall not

be applicable to the manufacture for sale to the frade or purchase ofthe follo*ing items:

Vlixing (anenuation) boxes
Plastic ;kylights
Air diffusers. grilles. registers
Sound aEenuators
Chures
Double-wall panel plenums
Angle rings

l. ventilalors
?. Louvers
3. Automatic and fire dampers
.1. Radiator and air conditioning unil enclosures

5. Fabricated pip€ and finings for residential

installations and light commercial rvork as

defined in the localiry"

6.
"7.

8.
9.
l0
1l
l?

SECTION 4. Ihe provisions of Sec on 2 of this Article shall not be applicable to AIR POLLUTION CONTROL

SYSTEMS t'abricated for the purpose of removing air pollutans. excluding air conditioning. heating and ventilating

systems. In addition, the provisions olsection 2 of $is Article will nor be applicable to the manufacrure ofspiral pipe and

t'ittings, except when such a provision is contained in the local union agrcement or addendum to the SFUA.

SECTION 5. Except as provided in Sections I and 6 of this Article, the Employer agrees that joumeymen.

.)re-apprentice and classified sheet metal workers hired oulside the tenitorial jurisdiction ofthis Agreement shall receive



the rvage scale and working condilions ofthe local Agreemenl covering the teniton in u'hich such work is performed or

supcrvised-

SECTION 6. When the Employer has any work specified in Article t ofthis Agreement to be Performed outside ofthe

1rca covercd by this Agrcement and within the area covcred by another Agreement with another local union affilisted

with the Sheet Metal Workers' lntemational Association. and qualified sheet metal workers are available in such ar€& the

Employer may scnd no more rhan Nro (2) sheet metal workers pcr job into such area to perform an1 work which the

Emploier deems necessary. both ofwhom shall bc from the Employer's home jurisdiction. All additional shect metal

woiken shall come from the area in which the work is to be performed. Joumeymen she€t metal workers covered by- this

A$eement who are sent outside ofthe area covered by this Agreement shall be paid at least the established minimum

wage scale specified in Section I ofthis Anicle but in no case less than the established wage scale ofthe local Agreement

covering the terirory in which such work is performed or supewised. plus all necessan tansponation. ravel time. board

and experses while employed in that area and the Employer shall be otherwix govemed b1 the established working

condirions ofthe local Agreement. If employees are sent inlo an area wherc there is no local Agreement ofthe Sheer

Mctal Workers' Intemational Association covering the area then the minimum conditions ofthe home local union shall

apply.

SECTION 7. In applying rhe provisions ofsections 2,5. and 6 ofthis Anicle Vill. the term "uage scale" shall include

the valuc ofallapplicable hourly conrractual benelits in addition to the hourly wage rate provided in said Secrions.

SECTION 8. Welfarc benefit contributions shall not be duplicated.

When sheet metal workers are employed temporadly outside thejurisdiction oftheir home locai union. the panies

signalory to rhis Agreement agree to arange through the Health and Welfare Trust Fund to ransmit heahh and welfare

contributions made on behalfofrhe employee to the Heairh and Welfare Trust Fund in the emplolee's homc iocai union.

The parties to this egreement agree to establish a system tbr continuing health and weifare coverage for employees

working temporarily outside the jurisdiction ofthe local coliective bargaining agrecment when health and welfarc

contributions are transmitted on their behalf b1 rust funds from other areas.

When sheet meul wo*ers are temporarily employed outside lhe jurisdiction of their home local union. the panies

signarory to this agreement shall arrange to transmit any 401(k) conributions requircd to be made to a 401(k) plan where

the work is performed to a 401(k) plan established tbr the employee's home local union. an&br to the \ational
Supplemenlal Savings Fund.

This obligation is conditioned upon a suitable reciprociry arrangement being agreed Io by the trustees of such plans-

SECTION 9. Wages at rhe established rares specified herein shall be paid weekly in the shop or on the job at or before quiBing

time on Fridav ofeach week and no more than two (?) days' pay will be withheld. Altemative payroll procedures. i.e.. elecronic
and,/or automatic deposir may be negotiated locally. . However. employees when discharged shall be paid in full.

SECTION 10. Joumeymen. apprenrice, pre-apprentice and classified sheet metal workers who repon for work by

direction ofthe Employer, and are not placed to work. shall be entitled to two (2) hours' pay at the established rate. This

provision, however, shall not apply under conditions over which the Emplolrer has no control.

SECTION I l. Each Employer covered by this Agreement shallemploy at least one 1l)joumeyman sheel meul

',!orker who is not a member of the firm on all work specified in Anicle I of this Agreement. However. it will be

permissible for an owner-member to be the joumeyman sheer meral worker.

SECTION l2(a). Conributions provided for in Seclion l2(b) ofthis Article will be used to promote programs of
industry education. n'aining; negotiation and administration ofcollective bargaining agrcemenr. research and promotion.

such programs sen ing to expand the marker for the seNices ot'the Sheet Metal lndustry. improve the rechnical and

business skills of Employers. stabilize and improve Employer-L,nion rclations. 8nd promote. suppon and improve the
employment opponunities for employees. No pan ofany such paymen6. however. shall be used for any other purpose

lxcept as exprcssly specified above.
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(b). The Employer shall pay the Sheer Metal and Air Conditioning Contactors' Narional lndustr)' Fund of the United

States (IFUS) seven cents (S0.07) per hour for emh hour worked on and after the effective date ofthis Agreement by each

employec ofthc Employer covercd by this Agr€emcnt. Paymcnt shall bc made on or before the 20th day of&e succecding

Tonth and shall be rcmincd ro IFUS. 4201 Lafayeue Center Drive. Chantilll. Virginia- ?015 I - 1209. or for the puposc of
Fansmittal. through Baton Rouce Roofinq & Sheer Metal Workers ContractoN Association

rN.mc ol.lo(,l GmrnrnS orSrnrtanon)

(c). The IFUS shall submirro fie Sheet Melal Worke6' Intemadonal Association not less often than semi-annually
\.{rinen repons describing accurately and in reasonable d€tail rhe naure ofactiviries in which it is engaged or which it
suppons directly or indircctl.v.' rvith an1 of its funds. One time per year. rhc IFUS shall includc in such writtcn rcpon a

financial slatement attested to by a ceftified public accountant conlaining its balarce sheet and detailed statement of
annual receips and disbursements. Funher specitic detailed information in regard to IFUS acrivities or irs rcceipts andror

expenditures shall be fumished to the Sheet Meul Workers' lntemational Associarion upon wri[en request.

(d). Grievances conceming use of IFLS funds for purposes prohibited under Section Il(a) or tbr violations of other
subsections of this Section may be processed by the Sheet Metal Workers' lntemational Association dircctly to the

Nationai Joint Adjustment Boald under rhe provisions of Anicle X ofthis Agreement. In the event such proceeding results

in a deadlock. either part]'may. upon ten (10) days notice to the other pan-v. submit the issue to final and binding
arbitration. The Arbitrator shall be selected by the Co-Chairmen ofthe National Joint Adjustment Board. The Arbitrator
shall be authorized to impose any remedial order he deems appropriate for violmion of this Section. including terminarion
cfthe Emploler's obligarion to conrribute to the IFUS. Ihe authoriry ofthe Arbitraror is expressly limited to a

determination ofa deadlocked issue under this Section. (Section l:. Article VID). and no other.

SECTION t3 (a). Contributions provided for in Section I3(b) of this Anicle will be used to promote programs of
industry educadon. training. negotiadon and adminisration ofcollec ve hargaining agreemenE. research and promotion.
such programs seNing to expand the market tbr rhe servrces of the Sheet Metd Indusrr;-. improve the technical and

business skills ofEmployers. stabiliz-e afld improve Employer-Lrnion relations. and promote. support and improve the
employment opponunities tbr employees. No pan ofanr such pavmen6. however. shall be used for any other purpose
:xcept as expressly specified above.

(b). The Employer shall pay to the Baton Rouee Roofing & S

(the tocal industry fund). X, cents (S0. !! ) per hour for each hour worked on or after the etTective date of
this Agreemenl by each employee ofthe Employer covered by this Agreement. Paymenr shall be made monthly on or
before the 20th day ofthe succeeding month.

(c). The local industry fund shall fumish to the Business Manager ofthe l-nion. not less offen than semi-annually,
written repons describing in reasonable detail the nature ofactivities in which h is engaged or which it supports directly
or indirectly with any of its funds. One time per )"ear. the local industry fund shall include rn such *.rinen reporl a
statement attested to by a cenified public accountant and conhining its balance sheer and detailed statemenr ofreceipts
and disbursemenB. Further specific detailed information in regard to local industry fund activities or its receipts and/or
disbursemcnts shall be fumished ro the Business Manager ofthe Union upon his wrilten rcquest.

(d). Crievances conceming use oflocai indusqv lund monies ro which an Employer shall contribute tbr purposes
prohibited under Seclion l3(a) or for violalions oiother subsecrions ofthis Section shall be handled under the provisions
of Article x of this Agreement. The National Joint Adjustment Board shall be authorized to impose any remedial order for
violation ofthis Section. including terminstion ofthe Employer's obligation ro conribure ro rhe local inoustn funo.

SECTIo\ l{ The L nion and tmployer recognize that the conributions provided in Sections I l(b) and l3(b) ofthisAnicle suppon activities that benefit the entire sheet metal indusrry. lt is essential that the rmptoyer sujpon these

1"]i]1t^':::1"-ryreh rt may b€ performing sheet metal work under the provisions of a separat" p..i..i'ugr""*.n, o,ma, ntenancc agtecmclt.



.Therefore. houni worked for purposes of dctcrmining the conrributions required under Seoions t2(b) and 13(b) of this

Anicle shall include all houn workei b;- each employee ofthe Employer under any projcct agreement or maintenance

ugi""*"ni,nl*r rpecifically excludedby the terms ofa wrincn addendum lhat is negotiared by the Contractors'

A;sociadon and the l.ocal Union that are panies to this Agrcemcnr'

SECTION 15. EtTecrive as ofthe dare of this Agreemenr the Employers will contribute to the Intemationsl Training

Institute for the Sheet Metal and Air Conditioning tndustry ( ITI) twelve ccnts ($0.15) per hour for each houl worked by

each employee ofthe Employer covered by thiS Agreement. Paymcnt shall be made on or before the 20th day ofthe

succeeding month and shall be remitted as designated by the Trustees ofthe ITl. or tbr purposes ofcollection and

ransminai through

Effective as ofthe date oithis Agreement the Emptoyen uill contribute to the National Energl lvlanagement lnstitute

Comminee (NEM[C). a jointly administered mm fund. and three cents (50.03) per hour fbr each hour worked by each

employee oith" Employer covered by this Agreer'::ent. Payment shall be made on or before the 20th day oflhe succeedilg

month and shall be remined as designated b) rhe Trustees ofthe NEMIC. or for the purposes ofcoliection and tansminal

through (Not Applicable)

Effective as ofthe dare of this Agreement rhe Employers will contribule Io the Sheet Metal Occupational Health

lnstitute Trusr (lnstitute) rwo cents (90.02) per hour for each hour worked by each employee of the Employer covered by

this Agreement until the Institute Trustees derermine that the Trust is tlnancially self-sufficient. Payment shall be made on

or bet'Jre the 20th day ofthe succeeding mon$ and shall be remifled as desigared bl the Trustees ofthe Institutc. or for

purposes of colleclion and transmittal through Baton Rouqe Roofinq & Sheet l\4e81 Conracrors Association 

--

I Name of locsl r.nsmrEal otliccl

The panies agree to be bound by the separae Agreements and Dcclarations of Trusts e$ablishrng the lnrernationai

Tmininginstitute for the Sheet Metal and Air Conditioning lndustr.v. the National Energ)- Management lnstitute

Comminee. the Sheer Metal Occupational Health lnstitute Trusl and the lndustry Fund of the United States and the

separate agreemen6 and declararions oftrusts ofall other local or national programs to which it has been agreed thal

contributions will bc made. tn addition. the parties agree to be bound by an1- amendmenr to said ru$ agrcements as may

be made from dme to time and hereby designae as their representati\es on the Board of Trusees such trustees as are

named togc(her with any successors who may be appointed pursuanr to said agreements,

The panies authorize the trustees ofall national funds to cooperatively esrablish unitbrm collecdon procedures to

pmvirte for ellicient and effective operation ofthe various national rusts.

SECTION 16. ln the event thar the Emplo)'er becomes delinquent in making contributions to any national or local

Fund, the Union may withdraw all emplo.v-ees liom the serrice ofthe Employer wkhin days'notice ofsuch

delinquency by the trustees. The withdrawal ofsuch employees from the sewice ofthe Employer shall not constitute a

violation of any. provision of this Agreement.

SECTION I 7(a). The Employer shall comply with any bonding provisions goveming local Funds that may be

negoriated by rhe local panies and set fonh as a wrinen Addendum to this Agreemenl. The Employer shall likewise
comply with bonding requirements established b\ the Trustees of the National Funds.

(b). When an Employer is performing any work specified in Article I ofthis Agreement outside ofthe area covered by
this Agreemenl and within the area covered by another Agreemem with a local union aftiliated with the Sheet Metal
workers' International Association. the Employer shall comply with ,rniformly applied bonding requirements of thar local
arca that are reasonable and necessary to ensure the timely payment ofany conribuion that may be required to local and
national Funds. but in no event shall such bonds be in excess ofthree (J) mooths estimated contributions to local and
national Funds.

(c). An EmPloyer that has been delinquent in making contributions to any national or locat fund shall. upon written
notification ofthe nustees or local union. make the specified payment to such fund ar weekly intewals. Such obligation
shall continue until de Employer has not been delinquent in maliing contriburions for a period of _ l2_ consecutive
months.

ARTICLE IX
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,sEcTION l. Joumeymen. apprenrice. pr€-apprentice and classified sheet metal workers covered by this Agreement

shall providc for themselves all necessary hand rools. The union and the Employer shall establish a sandardized tool list'

which shall be set forth as a written addendum aflached herelo

SECTION 2. Joumeymerl apprentice. pre-apprentice and classified sheel metal worken covercd by this Agreement

shall not be permined or requircd as a condition ofemPloyment to fumish the use of automobilc or other conveyance to

Fanspon men. tools. equipment or materials t'rom shop to job. ftom job to job. or trom job to shop: facilities for such

Bansponation to be prwiied by the Employer. This provision shall not.estrict the use ofan automobile or other

conveyance to rransport its owner and penonal tools from home to shoP orjob at starting time oI fum shop orjob ro

home at quining time. 
ARTICLE x

The Union and the Employer. whether parr)' to this Agreement independently' or as a member ofa multi+mployer

bargaining uniq agree to utilize and be bound b1- t\is Article'

SECTION l. Grievances of the Employer or the Union. arising out of interpretation or enforcemem ofthis

Agreement. shall be seftled between the-Emplo-ver directly involved and the duly authorized rePresentative ofthe Union.

if'possible. Both pafties may panicipate in conferences tkough representatives oftheir choice. The local Employers'

Association or the Local Union. on its own initiative. may submit grievances for determination b1, the Board as provided

in this Section. Ihe grievance procedure set fonh in this Anicle applies only to labor-management disputes.

To be valid, grievances musr be raised within rhiny (30) calendar days following the occurrence giving rise to the

grievance. or, if tlie occurrcnce was not ascertainable. within thiny (30) calendar days ofthe first knowledge ofthe facts

giving rise to the grievance-

SECTION 2. Crievances nor settled as provided in Section I ofthis Article may be appealed by either party to the

I-ccal Joirt AdjustEent Board where the work rvas perfonned nr in thejurisdiction ofthe Employe/s home local and such

Board shall meet promptly on a date mutualll- agreeable to the members of the Board, but in no case more than founeen

(l.it) calendar dai following lhe requesr for its services. unless the time is exEnded by mutual agreemcnt ofthe parties or

Local Joinr Adjusunent Board- The Board shall consist ofrcpresentadves ofthe L,nion and ofthe local Employen'

Association and bottr sides shall casr an equal number ofvotcs at each mccting. Except in thc case ofa deadlock. a

decision ofa Local Joint Adjustment Board shall be tinal and binding.

Notice ofappeal ro the Locai Joint Adjusmenr Board shall be given within thiry- (30) days after termination oftbe

procedures prescribed in Secdon I ofrhis Anicle. unless the time is extended by a mutual agreement ofthe parlies.

SECTION 3. Gricvanccs not disposcd of under the procedure prescribed in Section 2 of this Anicle. because ofa
deadlock or failure ofsuch Board to acL may be appealed jointly or by either pany to a Panel. consisting ofone tl)
reprtsenanive appointed by the Labor Co{hairman of the National Joint .{djustment Board and one ( I ) repr€sentative

appointed by rhe Managemenr Cdhairman of the Nationai Joint Adjusmenl Board. Appeals shall be mailed lo the

iational Joint edjustminr Board. 
* 

Notice ofappeal to the Panel shall be given within thirt]- (30) days after termination of
the procedures prescribed in Section 2 ofthis Anicle. Such Panel shall meet promptly but in no event more than founeen
(l4) calendar days following receip ofsuch appeal. unless such time is extended by mu al agreement ofthe Panel

members. Except in case ofdeadlock- the decision ofthe Panel shall be final and binding.

In establishing the grievance procedure of the Standard Form of Union Agreement. it was the intent of Sheet Metal
Workers' lntemational Association and the Sheet Metal and Air Conditioning Contractors' National Association. Inc. to
establish a melhod for resolving grievances permining appeals for out-of-area Employem from the grievance arbiuation
procedurcs established for the tenitory in which work is performed. An Employer who was not a partv to the Labor
Agreement ofthe arca in rehich thc work in disputc is pcrtbrmed may appeal the decision ofrhe Local Joint Adjustment
Board lrom that area including a unanimous decision, as weli as a decision ofany altemative arbitration ribunal
established for that area and request a Panel hearing as ser forth in Scction 3 ofthis Article. providing such appeal is
approved b) the Co-Chairmen ofthe National Joint Adjustment Board. Such a right ofappeal shall exist desphe any
contrarl provision in the agreement covering the area in \,!.hich the work is performed.

For the purposes of this Section. an Employer who is paqv ro the Labor Agreemenr ofthe area in which the work in
dispute is performed. but has no permanent shop within the area served bl rhe iocal Joinr A-djustment Board that rendered



theuhanimousdecision,mayalsobeentitlcdtoaPpealadeadlockedorunanimousLocalJointAd|u:tmentBoffd
d€cision. and reque$ a Panel hearing'

sECTloN4.GrievancesnotseltledasprovidedinSeclionsofthisAniclemaybeappealedjoinrlyorbycitherparD,
ro the NationalJoint Adjustment Board. Submissions shall be made and decisions rendered undel such Procedur6 as may

be prcscribed by such Board. App€als Io the Ndional Joinr Adjustment Boald shall be submitted wilhin fiirty (30) days

after rerminarion of the proccdurcs dexrib€d in section 3 of this Anicle. Ihe Procedural Rules ofthe National Joinr

;;j;;;;, Board are incorporatcd in this Agreemcnt as though set out in their cntire'. (Copies of the procedures may be

obtained ftom the Nalional Joint Adjustment Board' r)

SECTION 5. A Local Joinr Adjustmenr Board. Panel and the National Joint Adjustment Board:ue empowered to

render such dccisions and grant suct reliefto either parq as they deem necessary and proper. including awards of

damages or other comPensadon.

SECTION 6. ln the event of non-compliance within thir]- (30) calendal days lollowing the mailing of a decision of a

LocaiJoint Adjusrnent Board. Panei or the National Joinl Adjustment Board. a local part)' may enforce the awatd by an,v

means inctuoing proceedings in a coun of competent jurisdicion in accord with applicable srate and federal law lfthe

f*1:r."ting ,o""nforce thJ award prevails in litigation. such Par.'v shall be entitled to its cosb and anomey's fees in

addition to such orher reliefas is oirected uy the iuns. Any parr)'that unsuccessfully challenges the validity ofan award

in a tegal proceeaing shall also be liable foi the cos6 and atromeys' fees of rhe opposing parties in the legal proceedinS'

* Ali correspondence ro rhe National Joinr Adjustment Board shail be sent to the following address:

NationalJointAjustmentBoard.P.o'Box220956.ChantiIly.vA20l53-0956
or 4201 Lafavette Center Drive. Chantilly' VA 20151-1109'

5ECTION 7. Failure ro exercise rhe righr ofappeai at an) srep thereof "!iihio nhe iiine limit provided thereforc shall

void any right of appeal applicabie ro ttre fa-cs andiemedies ofthe grievances involved. fhere shall be no cessation of

worL U! stipe o. tockout during the pendency ofthe procedures provided tbr in this Anicle. Except in case ofdeadlock'

the declsion ofthe National Joint Adjustment Board shall bc final and binding'

sEcTloN g. In addition to the settlement ofgrievances arising out of interpretation or enforcemenl ofthis

Agreement as set forth in the preceding sections oithis Article. any controvemy or dispute arising oul ofthe failure ofthe

pities to negotiate a renewal of this Agreement shall be settled as hereinafter provided:

(a). Should the negotiations for a renewal of this Agreement or neg,otiations regarding a wagerftnge reopener become

deadiockcd in thc opinion ofthe Union reprcsenrarive( s) or of the Employcr('s ) rePrescntativc(s). or both. noticc to tha!

effect shall be given to the National Joint Adjusmenr Board

If the Co-Chairmen of the National ioint Adjustment Board believe the dispue might be adjusled without going to

final hearing beforc the Nadonal Joi Adjustment Board. each will then designate a Panel represenutive who shall

proceed to the locale r,!here the dispute exists as soon as convenienl anempt to conciliate the differences between the

panies and bring about a muually acceprable agreement. Ifsuch Panel represenEtives or either ofthem conclude that they

cannot rcsolve rhe dispute. the parties rhereto and the Co.Chairmen ofthe National Joint Adjustment Board shall be

promptly so notificd without recommendation from the Panel rcpresentatives. Should the Ce.Chairmen ofthe National

Joinr .Adjustment Board fail or decline ro appoint a Panel member or should notice of failure of the Panel represenlatives

'o resolle rhe dispule be given- the panies shall promptly be notified so that either partv nay' submil the dispute !o the

Narional Joint Adjustnent Board.

ln addition to the mediation procedure set forth above or as an altemate thereto. the Co-Chairmen ofthe National

ioint Adjusrment Board may each designate a member to serve as a Subcomminee and hear the dispute in the local area
Such Subcommittees shall function as arbitratoB and are authorized to resolve all or pafl ofthe issues. They are not.
however. authorized to deadlock and the matter shall be heard by the National Joint Adjustment Board in the event a

Subcommittee is unable to direct an entire resolution ofthe dispute.

The dispute shall be submitted to thc Nadonal Joint.Adjusment Board pursuant ro rhe rules as esublished and
modified from time to tjme by the Nalional Joint Adjustment Board. The unanimous decision ofsaid Board shall be final

3



and binding upon rhe panies. reduced to writing. signed and mailed to the panies as soon as possible after the decision has

been reached. Thers shall be no ccssation ofwork by srike or lockout unless and until said Boad fails to reach a

unanimous decision and the panies have received wri{en nofification of ils feilure.

(b). Any application to thc National Joint Adjustmcnt Board shall bc upon forms prtpared for that purpose subject to

any changes which may be decidcd by the Board from time to time. The rcpres€ntatives ofthc panics who appcar at the

hearing will be given the opponunity to present oral argument and rc answer any qucstions raised by members ofthe
Board. An-v briefs flled by either parry including copies ofpeninenr exhibic shall also be exchanged betueen the panies

and filed wirh rhe Narional Joinr Adjusrment Board at least rwenrJ"-four (24) hours in advance ofthe hearing.

(c). The Nationai Joinr Adjusrment Board shall have the righl lo establish me limks which must be met wilh respecl

to each and every step or procedure conrained in this Section. In addirion. the Co-Chairmen ofthe Ndional Joint

Adjustment Board shall have the right ro designate time limis which will be applicable to an) panicular case and any step

thercin which may be communicated ro the panies by mail. facsimile or telephone notification.

1d). Unless a different dare is agreed upon mutualll between the parties or is directed by the unanimous decision of
rhe NadonalJoint Adjustment Board, all effective ddes in the ne\.! agleement shall be retroactive to the date immediately

follouing rhe expiration date ofthe expiring agreement.

SECTIO\ 9. Employers not conFibuting to the Indusrry Fund ofthc United States alFUS) wiil be assessed a tbe rc be

derermined periodically by the Administrator ofthe National Joint Adjusrment Board. Proceeds will be us€d to rcimburse

IFUS for costs ofarbitration under the provisions of Anicle X.

SECTTON 10. In addition to the senlement ofdisputes provided for in Sections I through 8 ofthis Anicle. either

pany may invoke the services ofthe National Joint Adju$menl Board to rcsolve dispues over the initial establishment of
terms for specialty addendil if the provisions olAnicie X have ireen adopted in their entirery. anci wirhout modification.

Such a dispute may be submified upon the request ofeither party any time that local negotiations for such an

agreement have been unsuccessful. Such a dispute shall be submined to the National Joint Adjustment Board pursuant to
he rules as established and modified t'rom time to time bv said Board. The unanimous decision ofsaid Board shall be

final and binding upon the parties. There shall be no strike or lockout over such a dispute.

SECTION I l. l*administering and conducting dispute resolution activities under the arbitration procedures ofthe
Sandard Form of Union Agreement. the National .loint Adjusment Boad. the Sheet Metal Worken' Intemational
Association. the Sheet Metal and Air Conditioning Contractors' Nalional Association. lnc.. and their representatives. ars

functioning as arbitrators and not as the rcpresentative of any entity that is pany to such disputc. Thcrefore. thcy shall
enjoy all ofthe rights. privileges. and immunities afforded to arbitraton under applicable lau.

ARTICLE XI

SECTION L All duly qualified apprentices shall be under the supervision and control ofa Joinr Apprcnticeship and
Training Comminee composed ofan qual number of trustees. halfofwhom shall be selected by- the Employer. and half
by the Union. There shall be a minimum of4 trustees. Said Joint Apprenticeship and Training Comminee shsll formulate
and make operative such rules and regulations as thel may deem necessar) and which do not contlict with the spccific
terms ofthis Agreement. to govem eligitrilig. registration. educalion, ransttr. wages. houn. working conditions ofduly
qualified apprentices and the operation ofan adequate apprentice system Io meet the needs and rcquircments ofthe trade.
Said rules and regulations when tbrmulared and adopred by the panies hereto shall be recognized as pan of this
Agreemenl.

SECTION 2. The Joint Apprenticeship and Training Comminee designated herein shall serve for the lit'e of this
Agreement. except thar vacancies in said Joint Apprenticeship and Training Comminee caused by resignarion or
otherwise. may be tilled by either pan."" hereto. and it is hereby mutually agreed b.". both panies herero. rhat they will
individually and collectivell coopcrate to the exent that duly qualified apprentices be given every opportunity lo secure
proper technical and practical education experience in the trade. under the supervision ofthe Joint Apprenticeship and
fraining Committee.
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,(a). The pafties will review the needs for specialized and skill-upgrade raining and cooperate ro establish necessary

programs which willthen be superised by the Joint Apprcnticeship Training Committee.

SECTION 3. It is the undersranding olrhe panies to this Agreement that the funds contributed b) signabry

Employers to rhe lntemational Training Institute and any Local Joint Apprenticeship and Training Fund (Local JATC)
will not be used to train apprentices orjoumeymen who will be employed by employers in the Sheet Metal lndustry not

signabry to a collective baryaining agreemenr providing for contributions ro *le Intemational Training Institute and a

Local JATC. Therefore. the lrustees ofthe Intemationa.l Training Instirue and Local JATC shall adopt and implement a

Scholarship Loan Agreement Program which will rcquire apprcntices and joumeymen employed by signatory Employers
to rcpay the cosr oftraining either by service following training vuithin the union sector oithe industry or by actual

repaymenr ofthe cosl oftraining if the individual goes to work for a non-signatory Emplo-""er in the Sheel MeBl Industry,

The cost ofraining shall include the reasonable vaiue ofall lntemarional Training Insthute and Local JATC malerials.

facilities and penonnel utilized in training. lf a Local JATC does not implement the Scholarship Loan Agreement, the

Local JATC shall be prohlbited t'rom utilizing Inrcmational Training Institute materials and programs.

SECTTON 4. tt is hereby agrced rhar the Employer shall apply to the Joint Apprcnticeship and Training Committee

and the Joinr Apprenticeship and Training Committee shall grant apprentices on the basis of one ( I ) apprcntice for each

three (3) joume,"-men regularly empioyed throughour the year. Provided. however. an Employer will not be entitled to a

new apprentice ifthe Employer has an apprentice on layofffor lack ofwork.

SECTION 5. Each apprentice shallserve an apprenticeship ofup to five (5) years and such apprentices shall not be in

charge ofwork on any job and shall work under the supervision ofajoumeyman until apprenticeship terms have bcen

completed and they have qualified as joumeymen.

SECTION 6. A graduated wage scalc similar to that shown bclow. bascd on the joumeyman wage rate. shall be

established for app.entices. The scale mav vary based on local market conditions and recruiting requiremenb

(See attached neu Apprentice Wage Schedule)

This Section shall not have the effect of reducing the wage progression schedule ofany apprentice who was

indentured prior to the effective date of this Agreemenl.

SECTION 7. The parties will establish on a local basis the SMWIA Youth-ro-Youth progam (the progEun) and the

procedures to enable all apprcntices to panicipate in the program. The activhies ofthe program that deal with organizing
and other tradirional union activities shall be iunded by the Local Union through a check-offin compliance with the

provisions ofSection 302(c) ofthe Labor-Management Relalions Act of I947. Acrivities thal may be funded by Employer

contributions shall be so funded if. and to the extenr. the palties shali agree iocally to sponsor and implement the same.

SECTION 8. The oanies agree that concentrated apprenticeship training rs preferable to night-schooling and urge the

Joinr Apprentlceship and Training Comminee ao implement concentrated training during the term ofthis Agrecment.

The panies recognize that prcvious experience in the indusuy- can be considered when evaluating and placing sheet
meal workeE into the apprenticeship progam and the JATC shall work coopcratively wirh the panies in establishing
standards for placing employees into the program. The panies shall also addrcss the need to provide continuity in health
care for those workers enlering the program with prior experience in the industry.

SECTTON 9. The panies agree that career-long skill upgrade training is necessary tbr an effective wo*force and
agree to undeflake those measures available to them to encourage continuing raining for shea metaljoumeymen.

ARTICLE XII

SECTION l. lt is hereby agreed that the Emplover may apply to the Joint Apprcnticcship an<i Training Comminee
and the Joint Apprenticeship afld Training Committee shall grant prc-apprcntices on thc basis ofone t I ) pre-apprentice for
each thrce (3) apprcntices cmploycd by the Employer. Provided. however- that an Employer w'ho employs one ( I ) or morc
apprentices and at least three (l) sheet metal joumeymen shail be entitled to at least one (l ) pre-apprentice. Any apprertice
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of rh! Employer on layotT at rhe ctltctive date of this Agrcement must be rehired before said F'mployer is endtled to any

pre-appre;tic;. Therealter. the same conditions and ratios shall aPply'

In the event the Employer is enritled to employ E pre-Epprentice and the Union fails to comply with the Employers

*rinen rcque$ to fumish a pre-apprentice within flry-cight (48) hours, the Employer may hire such employees and refer

rhem to the Joint Apprenticeship and Training Comminee for enrollment'

Pre-apprcntices shall be enrolled as applicanrs tbr future openings in the apprenticeship program The Joint

npprenticeship and Training Committee s'hall evaiuate the qualifications of pre-apprentices for such openings during the

tirst year ofemploymenl No pre-apprentice shall be retainei beyond one (l) year unless the prc-apprenticc has bccn found

ro be qualified as an apPlics .

Thewagescaleforpre.apprcnticesshallbeaminimumofthinyPercent(30)ofthewagerateforjoumeymensheet
meral worke-rs. Healrh and welfare coverage shall b€ aranged on behalfoffte pre'apprentices by the parties'

pension contributions will be paid on atl hours worked beginning with the first payroll period after 90 days in the

amount of five percent (5) ofthe J;umeyman pension fund contribution. to the nexr whole cent' or a minimum of twelve

cents ($0.1?)per hour. whichever is gle'ater. ror eactr hour worked on.or after the etTective date ofthis agreement' The

parties shall make all necessary arran-gements so thal an) Pre-apprentice being reclassified shall experience no break in

benefis coverage.

ARTICLE XIII

SECTION l. Classified workers rnay be employed in the following rario:

A. one ( I ) classified worker for any Employer who employs an apprentice:

ij. t*o izi 
"rasined 

workers for any Empliryer who.employs at least rhree (3) apprenrices;

c. Thercafter. the rario *irr ue"or[ ill cialiiiiea "o*.r 
ior each additional three (]) apprentices employed.

classified workers may perform any work covered by Article I of which they are cspable and \rill work under lhe

gencral dircction ofaioumlyman. The wage rste for classified urorkers will be not less than fony percent (40) ofthe

iou*"y*- *ug. ,"te. they shall be coverid try the local health and weifarc plan. Pension contributions shall be lhe same

percentage as their wage ratc.

In lhe event the Employer is entitled to emPloy a classified worker and the Union fails to comply with the Employer's

wrinen request to fumish a classified worker within forry€ight (48) hours. the Employer may directly hire such

employees. and refer them to the Union. 
ARTICLE XIV

sEcTloN l. sN4{C}lA and the sMwl,A are commined to promoring Productive and cooperative labor-management

relations. ln funherance ofthis goal. the local Employers' association and locai Union agree to eshblish a labor'

,nun"g"rn.n, .o..ittee which shall meet on a regular basis. but not less often than quarterly. Io discuss industry issues of

mutr.ri concem. Such comminees willstrive to improre communications. understand and respond to industry direction

and rends. and resolve common issues col laboratively '

ARTICi,E XV

SECTION l. In applying the terms of this A$eemenl and in fulfilling their obligations thercunder. neither the

Employer nor the Union will discriminare in any manner prohibitcd by law.

ARTICLE XVI
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SECTION I. This Agreemenl and Addenda Numbcrs' I

through t4

AEached hereto shall become effective on the lst day of Octobcr
{Mon$)

and remain in full force and effect unlil the Jay oi S
r llonthr

20 t1

and shall continue in tbrce t'rom year lo year thercafter unlcss wriften notice ofrcopening is given-not less than ninety (90)

days prior to the expiralion date. In th..r"nt such notice ofreopcning is served. this Ageement sh&ll continue in force

*a .f*, until conierences relating thereto have been terminated by either parry by written notice' crwided' however'

that, ilthis Agreement contains enlcle X. Section 8. ir shall continue in lult force and effcct unlil rnodified by order ofthe

Nadonal JoiniAdju$menr Board or until the procedufes under Anicle X. Section 8 have been other*ise completed'

SECTION 2. If. pursuant to t'ederal or *ate law. any provision of this Agreement shall be found by a coun of

competent jurisdiction to be void or unenforceable. all of the other provisions of this Agreement shall remain in full tbrce

and iffect. The parties agree to meet and negotiate a subsritute provision. If negotiations are unsuccessful. the issue may

besubmircdforresolutionbyei&erpanypursuanttoAnicleX.SectionSofthisAgreemenl.

SECTION 3. Notwirhshndiog any other provision of this Anicle. or any other Article of this Agreemenl whenever

an amendmenr to rhe Standard Form oi Union Agreement shall be adopted by the sponsoring national associations' any

part), ro rhis Agreement. upon the senice of notiie to all other panies hereto. shall have rhis Agreemen! reopened thin)'

,lU l"y, ;i.r.":ft"r, for the sole and only purpose ofanempting to negotiale such amendment ot amendmen* into lhis

,lgreement for the duration ofthe term hercof. There shall be no strike or lockout over this issue.

SECTION 4. Each Employer hereb-v waives an1 right it may have to repudiate this .4greement during the term ofthis

Agreement.orduringthetermofanyextension.moditjcationoramendmenttothisAgreemen!.

sEcTloN5.ByexccutionofthisAgreementtheEmplo},erauthorizesBalonRouqeContractgll

_ To act as its collecdve bargaining r€presentative for a.ll.matters rclating to lhis Agrcement. The panies agree that the

Employer will hereafter be a meirber of the multi+mployer bargaining unit represented bv. said Association unless this

authorization is withdrawn by written norice ro the Association and the Union at least one hundred and fifty (l50ldays

prior to the then cunent expiration date ofthis Ageement'



ln wimess uherco[ the panies hercto afiix their signaiurcs and seal rhis 
---Da-,- of,

(llond!) l Y€.r)

This sraronno FoRM oF uNroN AcREEMENT HAS PRovIDED FoR THE INCLLStot"i oF
PREAPPRE\I'ICES .{N-D A REDUCTION OF THE WAGE SCHEDULE FOR :iE!! APPRENTICES. THE PURPOSE

oF this rs ro MAKE coNTRAcroRS MoRE coMPETlrlvE wlrH NoN-uNIoN coMPETlrloN. To
A(:HIEVE THAT OBJECTIVE EMPLOYERS ACREE TO MINIMIZE MULTIPLE MARKUPS.

The Standard Form of Union Agrecmem is a recommcnded contraca form that is revised liom timc te time b, thc Sheel

Metal Workers' Inremational Assrxiation and the Sheet Metal and Air Conditioning Conractors' National Association.

lnc. ln establishing such a recommended contract tbrm. neither the Sheet Metal \l'orkers lntemational Association. nor

the Sheet Metal and Air Condirioning Conractors National Association lnc. has acted as the bargaining representative of
an.,- entiq that may adopt all or pan ofthe language offte Standard Form of Union Agreement. Funhermorc. neither the

Sheet Metal Workers' lntemarional Association nor the Sheet Metal and Air Conditioning Contractors' National

.{ssociation. Inc.. shall be deemed ro be a part} ro an} such collective bargaining agreement including such language.

rSFrrl\ liarE of Aiso.'atlotr o. Cotrr..lor I

Baton Rouge Conrracton Association

t,ocal Lnion \o. ll{
of Sheet Vetal \t'orkers' Intemationat,cito"lution

B)

I S rgndurs oi Ofi!'cr oI R.ttli.s.nranv.)

I']



Standard Form Union Agreement Resolution No' 78

DATE: January 6. 1983

TO: All business managers in the Building Trades in the US and Canada

RE: RESOI-UTION NO 78

Dear Sirs & Brothers:

This is in refer€nce to fie action taken by the Delegates to the Thirty-sixth ceneral

i""-r.*,." t'.fa in Neu york Citv. whiih is of the utmost imponance to every member

of this lntemational Association.

IhavereferencetoResolutionNo,T8whichcanbetbundonpage8loftheConvention
i*"*ai"g, "" 

fiiday moming' September 3, 1983' a copy of which is attached' The

i;t"*;]tf,i. Resolution. *hic[ wai passed unanimously by the Delegates' is to give to

the Business Managers and Business Agens a vehicle through which we can rccapturc

iii in. ,..u"or,if,work that has beenlosr to the ever growing non-union element'

The Resolution urges all local unions ro adopt various. addendums. specialty aSTe_cments.

,r.l'"rl"Jr."i"r ind residential and light commercial agreements. including additional

Rexitt. conaitions on particularjobs known as pin ptlinting,.all of which have bccn

designed by the tntemational Association in cooperation with Local unions to recapture

our work jurisdiction for the membership.

The Resolution funher authorizes Business Managers to expand on all ofthese

addendums and agreemenrs ro the deglee necessary lo meet the challenge which is

increasingly eroding work opponunities for the membership'

union construction is in a crisis condition. one-halfoflall construction is going non-

union. nlrort one out ofevery five construction members in our Union is out-of-work.

and in many areas, it is much worse.

I want everJ- elected reprcsentative and every member to understand that I will enforce

Resolution 78 in its letter. and in its spirit. Anyone who tries to playa "pit hand" or

conduct "business as usual" in this crisis is going under. Our convention mandate is

clear. Go out and get the work for union contractors.

Fraternally yours.

Edward J. Carlough
General President

Cc: lnremational Ofiice Staff



THIS AGREEMENT COVERS THE FOLLOWINC PARISHES OF LOUISIANA:

e."aia, attett. Ascension. Assumption. Beauregard. East Baton Rougc' West Balon 
.

Rouce. cameron, calcasieu. Evangeline. East-Feliciana. west Feliciana. lberia. lbervillc.
j.fiion Davis. Lafayene. LivingJton. Poine Coupee. SI Helena' SI Landry' Sl \4a4'

it. t"'l"nin. Tangipahoa. Vermillion. St. James Parish is included as a liee area'

ADDENDUM T() STANDARD FORM AGREEMENT

AREA COVF-RAGE

ARTICLF- VI

SEC tlON 3. Sheet metal workers. foremen' apprentices' pre-apprentices' and classitled

iliifi oninott.duled overtime. tbr four (4) or more hours after the end of the regular

ri,in, rft"ff be furnished a lunch by the Employer. Such workem shall be fumisheo an

"aJition"t 
lunch even four (4) hours thereafter if rtquired to remain at work. The value

of such lunches shall not exceed six (56.00) dollals and musl be eaten on the employees

own time. lfa worker has remained long enough lo receive a lunch and is about to knock

off. t..uy be paid six ($6.00)dollars in lieu ofthe lunch. along with his regular pay.

No lunchei shall be fumished on scheduled ovenime'

SECTIoN4.secondandthirdshiftsmaybeestablishedonjobslastingmore.tha.ntive
11 aG Wag" rate for the second shift shall be one hundred twelve and one half percent

it iz.i) of thJ."gular wage. Wage rate for the third shift will be one hundred twenry-

five percent ( 125) ofthe regular wage

Overtime on shift work will stan at the end ofan eight'hour shift- For work

performed on saturday-s. Sundays. and holidays. the second shift on Frida,v will be paid at

;raight time. overtime will be at time and one half. The second and third shifts on

Saturday will be paid at time and one halfi and the second and third shifts on Sundays

and holidays will b€ paid a1 the double time rate.

It is agreed that the working hours lor field personnel for Architectural. Roofing, and

Siding contract work only will be eight (8) hours per day. :Uonda) through Fridal. uith

optional mske-up day on Saturday at the straight time rate. not to exceed eighl (8) hours'

SECTION 5. A minimum often ( l0) minutes piclt-up. clean-up time shall be allowed

rn the shop and in lhe field before quining time.



ADDENDUM TO STANDARD FOR AGREF,MENT

PAGE TWO
ARTICLE V II

SECTION I.

SECTION 3. On jobs located outside the jurisdiction of this Agreement' the Employer

*"*. p", fifli (S50) dollars per day ,ubtitt"n"t' t""* (7) days per week' provided

inl joU futt **.ihan (5) days. Should the iob last five (5) days consecutive working

days or iess. subsistence will be paid tbr each worked except the last da.v'

On jobs within the sate of Louisiana where pan or all of the lbregoing

paragraph may be modified' agreemenl must be reached with Local Union No 2l4 prior

io ,,i ing *y: *ork. Employei agrees to pay travel time at one-half ( I l2) the double time

ra," fro,n-tt .it op to the jobsite when the job commences and from the jobsite lo the

.iop*t.n the joL is completed. At the option of the employee' living facilities may be

accepted in lieu of subsistence.

ARTICLE VIII

October 1,2017

January 1.2018

October t, 2018

Octobcr l. 2019

Wage rate

27.75

2E.00 (.25 increasc)

28.25 (.25 increase)

28.50 (.25 incrcase)

local pension rate

4.1 l5

1.i65 (.25 increase)

4.61 5 (.25 increase)

+.865 (.25 increase)

All inoeases will be paid on the first full pay period after effective date' but will be paid

rero{rctive to the effective date.

SECTIoNg.Whenemployeesarcdischargedotherthannormalbusinesshours.rhey
*irr u" p"ia no later than the next business da). checks will be mailed on this day- if
Requesied by the employee. ln the event employees are not paid in accordance with the

foregoing, two (2) houri waiting time will be paid for each day the employee is required

to wait.
The employer shall fumish then employ'ee with payment of wages on a separate or

deachalle stub showing the roal earning, including to1ul regular hours and totai overtime

hours worked, the amount ofeach deduction. the purpose thercof. and the net eaming'

sECTION 10. The selection, appointment and designation ofduties ofGeneral Foreman

and Foreman are solely the responsibility ofthe Employer. in keeping with this

Agrcemenl subject to the following:
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ThefirstjourneymanhiredbyanEmployeronmaintenanceand/orerectionorshopwork
shall be ioreman and shall receive Forcman's wages. This applies where Employers hire

iwo (2) or more joumeymen. Foremen shall receive one dollar (51 00) per hour premium

pay above joumev wages.

A. Shiet Metal Foremen and superintendents shall be the only employees to give

orders or directions to joumeymen coved by. this agreement'

B. The ratio tbr foremen shall be one (l) foreman forfive(5) joumeymen. A crew of

six (5) men shatl consist of five (5) joumeymen and one ( I ) foreman'

C. When over ten ( l0) men are employed' there shail be mainuined a ratio of one (l )

loreman for each five (5) journeymen'

D. Any erection job employing rwelve ( l2) men or more shall be requircd to

m"innin a cenerai Forema-n. The ration for General Foreman shall be a ceneral

Foreman for each twelve (12) men employed by the Contractor' General

Forcman shall rcceive one dollar & twenty-five cents ($ I .25) per hour premium

wages above joumeyman's wages'

E. lt iJagreed that rhe ratio of workers will be one ( I ) apprentice and one ( I ) pre-

Apprcntice for every two (2)joumeyman employed'

F. Any erection job employingiwenty (20) joumeymenor more shall be required to

Vaintain a Superintendent at $e rate ofone dollar fifty,.cents (S 1.50) per hour

Premium PaY.

C. Worked preiormcd in thc vicinity ofhigh explosives or dangerous acids or

chemicais shall be classifie<i as hazardous. n performing the latter. employees for

Damagestopersonalclothing,shoes.andtools.andtheemployeeshallreceive
twentv-five ($.25) cents per hour premium pay'

H. No employee shall be discharged for ret'using ro work liom t'aulty ladders'

scaffoldingorrigging.Thestewardandtheforemanshallberesponsiblefor
determining whether the equipment in question is faukv"'

SECTIOIY 15. Employ-er shall deposit with the trusrees and/orthe administrators of the

ltffif Worken' National Herlth Fund, established only lor employees working

under rhe terms of this AgreemcnL sums equal to FlvE-Dollarc& Fifty cents ($5'50) per hour

worked by such employJes. Sums thus deposited shall be used for thc purpose and undcr the

terms ani condition, ,"t out in the Agreement and Declaration of Trust drawn up and agreed

upon by represenratives of both parties to this insrument on January I . I 960. lt is understood

and agreed that the referred to Agreement and Declaradon of Trust shall become a pan ofthis
Agrcement as though written herein. Welfare benet'it contributions shall not be duplicated.



SECTION 16. Employer shall deposit with the T$f'-T-di::*-inistrators olthe

ifrIiil-.ot uo*"rs, Locat union No. 2ta pENSION TRUST PLAN. esBblished

"^i" 
f", ifr. .rpfoyees working under the rerms of this Agreement' sums equal to

FO'UR DOLLARS & Eleven cents ($4' l I 5 ) per hour worked by such employees'

Sumsthusdepositedshallbeusedforthepurposeandunderthetermsandcondilionsset
; i;;" Agreement and Declaration ofTrust dra*n up and agleed upon b1'

,.p**i*f*. 
"f 

both panies to lhis insrrument on August' l' 196: lt is rlnderstood and

agreed that the referred to Agreement and Declaration ofTrust is pan of this Agreement

"i,i"r*i*.in.t 
herein. [n uddi,ion. effective September t3' 2004' FOURTEEN cents

;i il);t hour will be paid into the SHEET METAL WORKERS'NATIONAL
'iiNSf oN f uxo. Etlecrive Sept' I .201 7' this contribution amount will increase to

ffiElCHT.ents ($.48) per hour. This section shatl not apply to pre-apprentices'

ADDENDUM'fO STANDARD FORM AGREEMENT
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SECTION 17.-fhe EmPloY er u'ill contribute to the INTERNATIONAL I'RAININC
n FIFTEEN

cents ($.15) Per hour for each hour worked on and after the effecli ve date of this

Agreement by atl employees of the Employer covered by this Agrcement. This Section

shall not app Iy to pre-apprentices. Payments sha ll be made on or before the l0d olthe

succeeding monrh and shall be remiued Io SHEE T METAL WORKERS NATIONAL

BENEFITS FUNDS at P.O. Box 79321. Baltimore. MD 21179-0321

Thepartiesagreetobeboundb!'theAgreementandDeclarationofTrustestablishing
."ia irno anj amendments thereto. as ma.v be made from time to time' and hereby

designate as their representatives appointed pursuant to said 'Agrcement'

SEcTloNls.EmployeeshalldepositwiththeTrusteesand/orAdminrstratorsofthe
s[*r il.ot workirs local t.,nion # ] t4 EDUCATIoN T RUST FUND tbr rraining

of apprcntices and joumeymen. effective october I 
s,- 201 7. the sum of Eighty-three cents

($.86) per hour worked.

Sums thus dcpositcd shall be used for the purpose and under the terms and conditions set

out in the Agreement and Declararion ofTrust drawn up and agreed upon by'

repres€ntati;es of both parties to this insmrment. It is understood and agreed that the

.eierred to Agreemenr and Declaration ofTrust is a part of this Agreement as though

written herein.
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SECTION 19. Blank

SECTION 10. EmPloler shall make

per cent (3) ofthe gross earnings of
monrhly payments of an amount equal to THREE

each employee (except pre-apprentices) subject lo

this A$eement to the T

IVIETAL INDUSTRY (SASMI.I IRUST FUND. Gross eamings. for purposes ofrhis

Agreement. shall mean: a) totai wages paid to an employee by the EmPloYer which are

reponable b1 the employee for t'ederal income tar purposes. and. b) any and all

contributions paid b1 such EmPloYer on behalf of the employee to a Pension andror

tlealth & Welfare Plan.

The Employer agrees to adopt the N ASMI T T as presently constiftted.

bv the Trustees. asIo be bound by all rules and regulations ofthe Plan as adopted

pres€ntl! existing and as the same may be amended from time to time'
t

IiAVI,\IGSP I A\ {JO tk)
a) Having ageed $at the straight tlme hourly rate for all employces covered

by the Collectivc Bargain ing Agecment between the Employer and the Union

("Agreement") is reduced bl' THIRTY (S.30) cents per hour effective. The L'mp loyer and the Union

herebl agree that the EmP loyer will contribure to the SHEET METAL WORKERS'
hour worked

SUPPLEMENTAI SAvIIiGS FLT{D ( "Fund" ) at the rate ofthe refened amount per

for all employees covered by the Agreement' Contribute any additional amounts on any employee'

The Employer agrees to enter into salar) reduction agreements \ ith the

employees covered b) this Ageement. permining the emplo)-ees to make salan

redu ction contributions in increments of FIFTY 13' 50) eents' up to a maximum of FOUR

DOL LARS ($4.00) per hour worked, and to withhold from the employee's paycheck the

amountelecledbytheemployee.Employer\,\illnolcontrlbuteanyaddilionalamounts
on any employee.

The Employer contributions will be made before taxes from the

gross wages eamed. The salary redudion contributions will be subject to FICA AND

ruT.q or Railroad Retirement Tax (as applicable). but will not be subject to state tax or

Federal [ncome Tax.

By the loth day ofeach month, the Employer will forward to the Fund the salarl

reduction amount s withheld in the Prior month and the THIRTY i$ 30) cents per hour

contributions with respect to thos€ hours worked in the prior month. The Employer rvill

complete and send to the Fund. with each monthly payment. the remittance repons

supplied by the Fund.

ADDENDUM TO SI'ANDARD FORM AGREEMENT
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Ifdelinquent in making the required contributions. the Employer agrees to pay the

interesr. liquidated damages- attorney's fees and cost as provided fbr in the Fund's

Agrecmeni and Declaration ofTrust establishing thc Fund ("Trust Agrccmcnt") and

SJction 502 (g) of the Employment Retircment Income Security Acr of 1974 (ERISA). as

amendcd. An-Employer,s liabitir-v tbr payment of a delinquency shall nol be subject to

the grievance or arbitration procedures contained in the Collective Bargaining

Agreement, in the event that sums due under this Agreement and Trust Agreemen! are

not timely paid.

fhe Employer herebl agrees to become a partv to the Trust Agreement' a copy ol
which is annexed to this Agreement and made a pan hereot'. and agrees to be bound by all

the terms and provisions ofthe Trusr Agreement lincluding all amendments thereto)

provided. how.ever. rhat such amendments shall not increase rhe Emplo.v-er's conrribution

obligation beyond that provided tbr in rhis Anicle. The Employer lurther agrees to

desil-nate as ils representatire on the Board of Trustees such Trustees as are named

pursuant to the Tru$ Agreement as Employ'er Trustees'

The Employer agrees to enter into a Participation Agreement with the Fund' a

copy oi which is annexed to rhis Agreemenr. and made a pan hertol and agrees ro be

Uouna U-".' ali the terms an<J provisions of that Particiption Aqrcement Contributions to

all Funds covered by this conrract will be based on btal hours worked by alljoumeymen.

foremen. apPrentices. and classified workers.

b) Dues Check-off- Upon request liom the employer. the Union shali fumish

individual authorization cards. authorizing weeklv- deducrions from each

employee's eamings for employee's union dues' Deductions shall be made

weikly ofeach employee and remined to the tinancial secretary of the Union

at the end of each month' together with a list of names of employees to who

said monies are to be credited. Shouid the amounts ofthe check-offchange'

all panies will be nolified.

SEIqIION 2L Contributions to all Funds covered by this conract shall be based on total

trorrs *orfea by alljoumeymen, foremen, and apprentices.

In the elent thai sums due under contract and Trust Agreements are not timel! paid. a ten

(10) day grace period will be given after demand for payment, and at the expiration ofthe
grace period any and all rcmedies legal to otherwise may be uken to collect the amounts

Iue and this provision shall give the Union the authority to prohibit its members from

fulfilling the Union's contractual obligation to furnish men to the said deiinquent

conractor. In addition. interest *ill bc addcd at TWENTY (20) percent per annum

and the delinquent contractors shall be liable for reasonable anomey s fees anci all costs'

The Trustees of the various Funds shall rcquire Employers to post a surety bond or a cash

bond equai to an amount ofnot less rhan three (3) months average benefits. with a
minimum of five+housand (S5000.00) and a maximum ol one hundred thousand

ADDENDUM TO STANDARD IORM AGREEMENT
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tS100,000.00)dollarstocoverallFundsandsaidcashorsurery,bondshallbeusedto
assure against any delinquencies by such F'mployer'

SECTION 23. To offset non'union com petition. the impiementation oftarget andror

pinpointing jobs will be in accordance with Resolution 78 (copy anached).

ARTICLE IX

SqUQ![-!-All Employers. signatory parties to this Agreement' must have an

;rt b-fi.1',.-d L[". of business otlie. than a re sidence: must be equipped *'ith tools rcquired

io, tf" p"rfJ."n-ce of the work in which the t'irm is engaged and: must be regularly

encaced as a sheer metal contractor. The term "SHOP" used herein means a p€rmanent

ijrl"-of burin"r. for at least SIX (6) MONTHS prior to an1'. construction project's

U"einning. All shops shall provide proper restroom t'acilities' lighting' heating'

veitilation. adequate first aid equipment and ice r ater'

An Empioyer nluy .rtubli,h more rhan one shop within the jurisdiction outlined in

.A.rtic le I.

sEcTloN2.Employersshallfumishallpowertools.attachments.blades,bis'checks.
ffiffi."r rri.r. f.".ing squares. and alltools for working' cutting' and welding

stainless steel frames.

Employer shall fumish all equipment incidentals to welding and buming'

lncfuaing iiasies. shields. sleeves. ligging. gloves' and an1 other anicle penaining to the

safety ofthe emploYee.

SECTION 3. All shops shall mainrain proper shields tbr protection from welding'

cutting, and grinding equipment'

SE![IQLL Joumeymen. apprentice. and pre-apprentice sheet melal workers covered

6f,[i-ag."."nt shall not be perm itted or required as a condition of employment to

fumish thi use of automobile or other conveyance to transport men. tools. equipment, or

marerials tiom shop to job. lrom job to job. or from job to shop. Facilities for such

transportation shali be provided b.r, the Employer. This provision shall not restrict the use

ofany automobile or oiher conuevance to rranspon iB owner and personal tools from

home to shop or job at staning time or from job to home at quitting time'

SECTION 5. Any employee who suffers an injury on the job and such injury requires

medical attention. shall be fumished suitable transponation without necessary delay. to

rhe doctor's office or hospial, and retum !o job or home' on dal of injury as demarded

by the situation. By suitable is meant a mode oftransport that will not of itself incur

ADDENDUM TO S'TANDARD FORM ACREEMENT
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Unnecessaryriskofaggravatingtheinjur}.Theemployeewhoisinjuredandisnot
allowed to ,"t r.n ,o *oik by the doclor shall receive a full day's pay' provided the

employee sarted work at *le regular timc. Subsequcnt visits to the doctor will not be

durinj*orking hours. If this is not possible. the employee must provide his own

rransfrration and will not be paid for working time missed while at the doctor'

ARTICLE XI

SECTIoN 5 r) . Beginning u'ith t:re September 2004 school year, all apprentices will be

"qrt*d 
t".",rpletJa five-year apprendces training Pro$am' Any apprentice hired

beiore Sepember will be sloned as a first-!'ear apprenlice Any apprentice hired after

Septemberlw,illbeconsideredapre-apprenticeand*itlbeginschoolthefollowing
August as a first-year apprcntice. First-year apprentice training will consist of strictly

math and rcading skills.

SECTION 5.

(See Anached Apprentice Wage Sheet)' 
Employei shall institute a dues check-off for all pre-apprentices and all first-year,

second-y-ear. third-year. fourth'.vear. and fi fth-year apprentices'

Managcr will effect lhe rtmoval.

ru]q The second man reponing to a shop or job will serve as steward until a

6u*nt.t.*"rd is apgtinted. ln any event where there is no designated steward, each

memb€r will make all efforts to see that thejob is pursued according to these working

rules, the Constitution. and existing Agreemenl.

sECTION 11. No sreward will have the authoritl to call men offthe job unless ordered

to do so by the Business Manager. Stewards will repon any such unrest or grievance to

the Business Manager immediately-.

WIpNJt Stewards will be rctained longest in any shop so long as they are qualified

to do the work available.

SE ON 9. Ste, 'ards will be

shop orjob. If. lor the good of

SECTION f3. Members who are forcmen or working in a supervisory capacity will
adhere to the preceding paragraph.

appointed b;- the President or Business lv{anager for each

the organization, a steward is to be removed. the Business
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ARTICLE XIV

SECTION 6. lf local Union No. I l4 granrs an) more (different) conditions to any other
he jurisdictional arca ofthe contract all Employers will have the right toadopthe same

as an amendment to this Agrcement effective at once.

An exception to the foregoing will be rcsidential addenda to this contract and specific
project agreements. including those r*herein all crafu involved have agrced to work four

iltien tiOl hour da1-s at straight time. When such an agncement is made. it shall include

all signatory parties !o this Agreement who panicipate in that panicular project.

Exceptions to this section may be allowed. providing these exceptions are agrced

upon by the Contractor's Association and the Sheet Metal Workers'Local Union ll4
prior to implementing same.

For all shops worliing four (4) ten ( l0) hour days Monday through Friday. a

make-up day between i\tondal and Fridal for rhe contractor will be alloued at the straight

rime rate. not to exceed ten ( I0) hours for employees that have missed work during that work

week. All hours worked over ten ( l0) hours a da}. or. fony t.10) hours a week will be paid at

the orenime rate.

Crrntract will expire September J0. 2020
Shcer Vetal r* orkers LU: ll.l

Employer
B.R. Roofing & Contmctor's Association

s\
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